WESTMOUNT HEALTH FACILITY

A SKILLED NURSING HOME operated by Warren County
42 GURNEY LANE - QUEENSBURY NY 12804
Phone (518) 761-6540 Fax: (518)761-6590

BARBARA B. TAGGART
ADMINISTRATOR

HEALTH SERVICE SCOMMITTE AGENDA

FRIDAY, JULY 20, 2012 @ 9:30am
COMMITTEE ROOM

1. Committee meeting called to order by chairman.
2. Motion to approve minutes of prior committee meeting.

Action Agenda

1. Resolution request to fill vacant (24hr/part time) position of leisure time Activity Aide #2, Page 1
grade 3, base salary $14,539.00. Current Salary is $15,539.00. Total savings from current
salary is $502.80.

2. Resolution request to increase salary of Union Position of Leisure Time Activitics Director Page 2
grade 9, base salary of $31,289.00 to grade 13, base salary of $34,561.00, per salary
study. Total savings from current salary is $5,822.00



RESOLUTION REQUEST FORM NO. 12

Schedule “A”

NOTICE OF INTENT TO FILL VACANT POSITION

This notice of intent s filed whenever a department head plans to fill an existing funded position in their budget that
is vacated due to a retirement, resignation, termination or promotion. This notice may not be used for requests to
create a new position. For complete instructions on the procedure to be followed, see the reverse of this form.

DEPARTMENT HEAD COMPLETES THIS SECTION

Department Westmount Health Facility Payroll Dept. No. 4105
Title of Position Leisure Time Activity Aide #2 24 hr Annual Salary 14539.20 Grade03
Budget code and title EF.72600.100 130 UnionX] Non-Unien[_] :

This position is vacated due to: [JRetirement [XResignation []Termination [_JPromotion [_]Other
Employee No. 11389 .

Is this position mandated? [ ] Yes [XINo s the position reimbursable? [X] Yes []No
Source of reimbursement: [ ] Federal % [X State 53% [_] Other %

Impact to Budget:

Personnel Officer has approved this form when initialed.

COUNTY ADMINISTRATOR COMPLETES THIS SECTION
Name of Committee . Date
[ The Administrator has no objection to the filling of the vacancy.
0 The Administrator objects to the filling of the vacancy.

Administrator Signature

SUPERVISORY COMMITTEE COMPLETES THIS SECTION
Name of Committee Date
(1 The committee has no objection to the filling of the vacancy.
O The committee objects to the filling of the vacancy.

Ranking Committee Member Signature

PERSONNEL/HUMAN RESOURCES COMMITTEE COMPLETES THIS SECTION

Date
0 The Personnel/Human Resources Committee has no objection to the filling of the vacancy.

0 The Personnel/lHuman Resources Committee objects to the filling of the vacancy.

Ranking Committee Member Signature




RESOLUTION REQUEST FORM NO. 20
MISCELLANEOUS
*Please List All Other Requests Not Covered by Previous Resolution Request Forms Here.
Please attach any backup information available and be as detailed as possible.
DEPARTMENT NAME: WESTMOUNT HEALTH FACILITY

DATE: JULY 20,2012

(a) Purpose of Request: Increase Salary of Union Position

(b) Details: Increase Salary of Leisure Time Activities Director Grade 09, base salary of
$31,289.00 to Grade 13, Base salary of $34,561.00 per Salary Study.

(c) Previous Resolution Number:

(d)  Where are the Funds (if required)? List Budget Code, Object Code, Full Title* and
Amount: Payroll Dept No. 4105. EF.72600.100 110 Activities Program, Mgm &
Supervision, Salaries - Regular $40,383.00.

Sample: A.8021 470 Planning & Community Development — Contract

* ag listed in budget and LOGOS
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Job Description

Responsible for the planning and implementation of activities for nursing home residents. Designs programs to
encourage socialization, provide entertainment, relaxation, and fulfillment, and improve daily living skills. Requires a
bachelor's degree in area of specialty with at least 7 years of experience in the field or in a related area. Familiar
with a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to
plan and accomplish goals. Performs a variety of complicated tasks. Leads and directs the work of others. A wide
degree of creativity and latitude is expected. Typically reports tc top management.



Manager/Director of Activities Salary Data

Number of Homes Reporting 133 105

Average Annual Salary

$53,200 570,000
£ 5

§52,300

Annual Salary Without Benefits

$64,900

$47,400

#@ Northeastern NY

& Statewide

© 75th Percentile wMadian Annual Salary 25th Percentile

Notes
Percentiles were calculated by arranging salary figures from highest to lowest and dividing them into four quarters. The 25th percentile

figure marks the dividing line between the lowest quarter and the second lowest. The 75th percentile figure marks the dividing
line between the highest quarter and the second highest. The median is the middie, with half of the salaries falling above this figure,
half failing below. Medians are not likely to be skewed by outliers while averages may be.
The survey collected weekiy salaries effective March 2011 along with 2010 annual bonus information. The annuol salary figure was
calculated by multiplying the 2011 weekly salary by §2 and adding the 2010 annual bonus. Only Jull time positions
{35 hours pe} week or more) are included.  Blanks indicate that the sample was too small to report (fewer than S responses).
The survey also asked respondents to report average benefits as a percent of salary for all management positions using the some
definition of "benefits" as used in the RHCF cost report. This benefits percentage was then opplied to the annual sofary. Annual
bonus, if any, was edded after the benefit percentage was applied. Responses that did not report benefits are included in the
“Saigry with Bonus" calculation but not in the "Salary with Benefits and Bonus " data.
For purposes of this report, "small facility” refers to o home with fewer thun 200 beds. "Large facifity" refers to @ home with 200+ beds.
" T ] i rise each region. .
Please see the Geography" tab for a list of counties that comprise each reg [_%’a d]ng Age
New York

formerly NYAHSA






