
AGENDA

 PERSONNEL COMMITTEE
DECEMBER 9, 2015

DRAFT AGENDA - SUBJECT TO CORRECTION

Committee Members: Taylor, Kenny, Sokol, Merlino, Dickinson, Girard, Vanselow, Wood and Simpson

I. Committee meeting called to order by Chairman.
II. Motion to approve minutes of the prior Committee meeting.  

III. Action Agenda
1) Requests/Items to be discussed by the Human Resources Director/Personnel Officer:

Report on tracking of salary implications for positions filled.

2) Referral from the County Clerk-Motor Vehicles Committee:
Request to amend the Table of Organization and Salary Schedule to reduce the salary of the Deputy
County Clerk position from $50,907 to $49,665 effective January 1, 2016.  The current Deputy Clerk
will retire on December 31, 2015; this request is to remove the 2.5% salary increase included in the
2016 Budget in order to maintain the current 2015 salary level.

3) Referrals from the Criminal Justice Committee:
District Attorney -
A) Request to authorize annual compensation of $1,500 to Nancy Ovitt, County Employee No. 10531, for

the preparation and record keeping of Asset Forfeiture accounts to be paid from Asset Forfeiture
funds. 

B) Request to authorize an on-call stipend program for arraignments in the amount of $350 per day,
retroactive to November 1, 2015.  Note: a request will be presented to the Finance Committee for a
Contingent Fund transfer totaling $7,070 for the aforementioned program in 2015 - funding in the
amount of $29,000 has been included in the 2016 Budget to support these costs.

Probation -
C) Request to create and fill the new position of Probation Officer Trainee #2, Grade 16, Annual Base

Salary of $39,979, and reduce the salary of the Probation Officer #14 position to $3,500 effective
January 20, 2016 and amend the Table of Organization and Salary Schedule accordingly.  The purpose
of this request is to allow for a new employee to be hired in the Trainee position for a one-year
period, after which said employee will be transferred into the Probation Officer #14 position.

D) Request to create and fill the new position of Probation Officer Trainee #3, Grade 16, Annual Base
Salary of $39,979, and reduce the salary of the Probation Officer #5 position to $3,500 effective April
1, 2016 and amend the Table of Organization and Salary Schedule accordingly.  The purpose of this
request is to allow for a new employee to be hired in the Trainee position for a one-year period, after
which said employee will be transferred into the Probation Officer #5 position.

E) Request to create and fill the new position of Probation Officer Trainee #4, Grade 16, Annual Base
Salary of $39,979, and reduce the salary of the Probation Officer #13 position to $3,500 effective April
1, 2016 and amend the Table of Organization and Salary Schedule accordingly.  The purpose of this
request is to allow for a new employee to be hired in the Trainee position for a one-year period, after
which said employee will be transferred into the Probation Officer #13 position.

4) Referrals from the Health Services Committee:
Mental Health -
A) Request to amend the Table of Organization and Salary Schedule to decrease the salary for the

Program Analyst position from $53,000 to $51,000 retroactive to December 7, 2015.  This is a vacant
position which will be filled by an individual at a Bachelor’s level.

B) Request to amend the Table of Organization and Salary Schedule to increase the salary for the
Children and Youth SPOA Coordinator position from $53,500 to $55,500 effective January 1, 2016.
This is a vacant position for which a Master’s level candidate is desired.

Public Health -
C) Request to authorize Ginelle Jones, Assistant Director of Public Health, to enroll in a job-related course

at SUNY Albany School of Public Health.
CONTINUED



PERSONNEL COMMITTEE AGENDA              PAGE 2 OF 2
DECEMBER 9, 2015     DRAFT AGENDA - SUBJECT TO CORRECTION

5) Referral from the Public Works Committee:
DPW -

Request to authorize payment to employees affected by a vacation time accrual error ($428.37 to
Employee No. 11097 for 32 hours of vacation time; $3,718.40 to Employee No. 5804 for 272 hours of
vacation time)

6) Referral from the Support Services Committee:
Clerk of the Board -

Request to amend the Table of Organization and Salary Schedule to reduce the salary of the Secretary
to the Clerk of the Board position from $37,000 to $34,000 effective December 21, 2015.  This
position was vacated due to promotion and will be filled with a new employee - this request will
reduce the salary to the entry level amount.

7) Requests/Items to be Discussed by the County Administrator:
Discussion regarding filling of County Attorney position. 

8) Requests/Items to be Discussed by the County Attorney:
Proposed Engagement Letter for legal services from Bartlett, Pontiff, Stewart & Rhodes, P.C.

IV. Vacancies Filled:
Clerk of the Board - Secretary to the Clerk of the Board, Annual Salary $34,000, due to promotion
County Clerk - Deputy County Clerk, Annual Salary $49,665, due to retirement
Probation - Probation Supervisor #1, Annual Salary $60,000, due to retirement

Senior Probation Officer #1, Grade 20, Annual Base Salary $45,661 due to retirement
Senior Probation Officer #3, Grade 20, Annual Base Salary $45,661, due to retirement

Public Defender - 1st Assistant Public Defender, Annual Salary $69,544, due to retirement
Public Works - Auto Mechanic, Grade 9, Annual Base Salary $32,553, due to resignation

HEO #1, Grade 8, Annual Base Salary $32,238, due to retirement
Sign Maintenance Worker #1, Grade 9, Annual Base Salary $33,367, due to retirement
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BARTLETT' PoNIIFF, STEWART &  RIIODES, Plc.

ATTORNEY.S A\T L^w
P.O. Box 2168

ONE WASIIlr\,GTON STREET

GLENS FALLS, NEW YoRK  l2801-2|68

TELEPHONE (SIS) 79Z-2117

FAX (SIS) 824-lO40

EMAIL jlp@bpet.I?vycom

WEBSITE vybpsthycom

RICHARI) I.  B^RTl.I.Tr
Retired

JESSICA HuGABONE Vm,sow
BRIAN  C. BoRTE

RoBBRT S. STEWART
I 932_200l

BERTRAM I. DuBE
I 916-l999

December 7, 2015
WaITen County
c/o Kevin Geraghty
Chairman ofthe Board of Supervisors
1340 State Route 9
Lake George, New York l2845

Re:        IJegal Services for Labor Matters and Consultant Matters

Dear Chairman Geraghty:

I am pleased that Warren County has agreed to continue to retain our law fl- to provide
legal services in connection with labor matters and consultant matters.   This engagement letter is
intended to explain the scope of the services we have agreed to perform, the fees to be charged
together with our billing practices, and the County's rights with regard to any disputed fees.

We are engaged to provide legal services to WaITen County in connection with all labor
matters and certain consultantmatters.  We have notbeen retained to advise Warren County in other
matters orother areas oflaw, exceptforthe ongoingmatters including Siemens, the real estatematter
including the  sale  of the  8.1 8  ± acres  associated with  the  Westmont Health Facility,  and  Bond
Counsel services for which we have entered into separate engagement letters, and we will act only
in  connection with this matter  in accordance  with the terms contained herein unless  otherwise
instnlcted by you.  I will be the primary attomey responsible for providing the services to Warren
County.

For  the  basic  services  outlined  herein,  we  would  bill  the  sum  of  $3,750  per  month
commencing January  l' 2016 and continuing through December 31 , 2017 for the following legal
services:  I) all labor relations matters, including any negotiations with any or all bargaining units,
the handling of all grievances up to arbitration, all health insurance rate negotiations and health
insurance plan design matters, any labor-related training) and any labor-related or health insurance
advice, excludimganylitigationorhearingsbeforeanadministrativeagency' arbitrator, orthe courts;
and (2) consulting services regarding any ongoing issues relating to the sale ofthe Westmont health
facility (not the 8. 1 8± acres underlying land) and issues relating to the general operations and legal
Warren County
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c/o Kevin Geraghty
Chai-an ofthe Board of Supervisors Page 2

matters ofthe Warren County attomey's offlce, and for any costs or disbursements which we may
incur on the County,s behalf in connection with our representation.  Our costs and disbursements
may   include   mileage   and   travel   related   expenses,   postage,   long   distance   telephone   calls,

photocopying) andexpertfees. Forsigniflcantdisbursements, wemayrequirepa)mentdirectlyfrom
the County to the vendor.  Any fees or disbursements not paid within thirty (30) days ofthe billing
date will be subject to a late charge ofthree quarters ofone percent (0.75%) per month.   However,
in the event there were any matters outside the scope ofthis engagement for which Warren County
desired representation, our law flrm would bill for such additional services at the rate of $1 80 per
hour forprincipal attomeys, time, $150 perhour forassociate attomeys, time, and $120 perhour for
paralegal time, or we would mutually agree on a separate flat fee for the particular matter atthe time
that it occurs.

While we seek to avoid any fee disputes with our clients, and rarely have such disputes, in
the event such a dispute does arise, you are advised that Warren County has the right, at its election,
to  seek  arbitration to  resolve  the  fee  dispute.   In  such event,  we  shall  advise  you  in  \whting by
certifled mail that Wanen Countyhas 30 days fromreceiptofsuchnotice in whichto electto resolve
the  dispute  by arbitration,  and  we  shall  enclose  a copy  of the  arbitration rules  and  a fo-  for
requesting arbitration.  The decision resulting from arbitration is binding upon both Wanen County
and this firm.

Please sign on the appropriate line below and retum one signed original to me.

We look forward to the opportunity to continue to represent Warren County.

Sincerely,

Direct Line: (5I8) 832-6443

Direct E-mail: iID@bnSrlaw.com

I have read and understand the terms of
the above letter, have received a copy and
accept all of its terms.

Waren County

BY:

cc:         Paul Dusek, Esq.9 County Administrator
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