
PERSONNEL AND HIGHER EDUCATION COMMITTEE

AGENDA

AUGUST 30, 2018

Committee Members: Geraghty, Frasier, McDevitt, Leggett, Braymer, Simpson, Hyde,
Diamond, Loeb, Merlino and Sokol

I. Committee meeting called to order by Chairman.
II. Motion to approve minutes of prior Committee meetings.
III. Privilege of the floor 

IV. Action Agenda 
1) SUNY Adirondack representatives to provide an update on the College.

2) Items/Requests to be Discussed by the Human Resources Director:
Human Resources-
A) Review of report on tracking of vacancies filled.
B) Update by Jaeger & Flynn Associates regarding health benefits renewal for 2018-2019 plan

year.

3) Referral from the County Facilities Committee, Airport:
Request to amend the Table of Organization and Salary Schedule and create and fill the new
position of Building Maintenance Mechanic #6, Grade 13, Base Annual Salary $38,990, and
delete the positions of Airport Facility Maintenance Mechanic, Annual Salary $48,558, Senior
Airport Facility Maintenance Mechanic, Annual Salary $53,223, Airport Maintenance
Mechanic- STA, Annual Salary $850, and Senior Facility Maintenance Mechanic-STA, Annual
Salary $850, effective September 24, 2018.

4) Referral from the Health, Human & Social Services Committee Countryside Adult Home:
Request to reclassify the position of Account Clerk #2 (Part-Time), Grade 4, Annual Base
Salary $33,529 pro-rated to $16.12 per hour, to Sr. Account Clerk (Part-Time), Grade 7,
Annual Base Salary $38,328 pro-rated to $18.43 per hour, effective September 24, 2018.

5) Referrals from the Public Works Committee, DPW:
A) Request to amend the Table of Organization and Salary Schedule to create and fill the new

position of Engineer I #3, Annual Salary $55,000, and delete the positions of Assistant
Engineer #2, Annual Salary $46,260, and Deputy Superintendent of Public Works, Annual
Salary $96,035, effective October 1, 2018.

B) To amend the Table of Organization and Salary Schedule to create and fill the new position
of Environmental Analyst, Grade 14, Annual Base Salary $39,917, effective October 1,
2018. 

C) To increase the salary of the Senior Civil Engineer position, from $73,649 to $83,000
effective October 1, 2018.

D) To increase the salary of Highway Manager #2 from $73,989 to $76,989 effective October
1, 2018.

6) Referral from the Support Services Committee, Information Technology:
Request to create and fill the new position of Computer Help Desk Technician I-Temp, $21.15
per hour, effective September 24, 2018 - December 31, 2018 at a total cost not to exceed
$3,000.

      Continued
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V. Pending Items:
Personnel - 
1) Committee members to present their recommendations for Ethics Board membership to

replace those were no longer affiliated with government and those who had moved out of
the area. (03.29.18)  Update: It was the consensus of the Committee to have the County
Attorney to contact James Underwood, Town of Queensbury Zoning Board of Appeals,
former Supreme Court Judge 
Krogmann, Jim Campinell, First Ward Councilman, City of Glens Falls and Robert Smith,
Town of Queensbury Resident, to inquire whether they were interested in becoming
members of the Warren County Ethics Board and report back to the Committee. (04.11.18)
Update: The Committee determined Messrs. Campinell and Smith were ineligible to serve
as Board members due to existing conflicts of interest and the County Attorney indicated
she had received no response to her inquiries from Judge Krogmann and Mr. Underwood.
Mr. Geraghty instructed the Committee to concentrate on filling the two governmental
member vacancies on the Board. (05.03.18) Update: Supervisor Braymer will notify Diana
Palmer, who had indicated to her she was interested in becoming a member, to contact Ms.
Kissane.  (06.26.18) Update: Committee removed Gayle Seaman, changed Edna Wells from
an Alternate Government to Alternate Non-Government member and appointed Diana
Palmer as a Governmental member resulting in the Alternate Government member
position being vacant. (08.02.18)

  Higher Education - No Items this month.

VI. Vacancies Approved for Filling by Oversight Committee:
Airport- Airport Maintenance Worker, Grade 8, Base Annual Salary $34,102.
Public Works- Sr. Engineering Technician, Annual Salary $37,835, due to promotion.
Sheriff- Patrol Officer #41, Annual Salary $40,390, due to resignation.
Social Services- Caseworker #9, Grade 16, Base Annual Salary $42,290, due to

resignation.
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