
PERSONNEL AND HIGHER EDUCATION COMMITTEE

AGENDA

OCTOBER 4, 2019 

Committee Members: Geraghty, Frasier, McDevitt, Leggett, Braymer, Simpson, Hyde, Diamond, Loeb,
Merlino and Sokol

I. Committee meeting called to order by Chairman.
II. Motion to approve minutes of prior Committee meetings.
III. Privilege of the floor 

IV. Action Agenda 
1) SUNY Adirondack representatives to provide an update on the College.

2) Items/Requests to be Discussed by the Human Resources Director and/or Personnel Officer:
Human Resources-
A) An executive session is required to discuss the CSEA negotiations with Larry Paltrowitz, Legal

Counsel.
B) Review of report on tracking of vacancies filled.
C) Request for a transfer of funds in the amount of $1,500 from the Contingent Account to replenish

the funding budgeted for purchases to accommodate requests under the ADA Policy.
D) Human Resources Budget presentation by the Director of Human Resources.
Civil Service-
E) Civil Service Budget presentation by the Personnel Officer.

3) Referrals from the Criminal Justice & Public Safety Committee, Assigned Counsel:
A) Request to amend the Table of Organization and Salary Schedule to create and fill the new

position of Account Clerk (Part-Time), Grade 4, Base Annual Salary $29,333, effective October 21,
2019.

B) Request to amend the Table of Organization and Salary Schedule to create and fill the new
position of Part-Time Grant Administrator, $20 per hour, not to exceed $5,200 per year, effective
October 21, 2019.

4) Referral from the Health, Human & Social Services Committee, Countryside Adult Home:
Request to amend Resolution No. 166 of 2019 to extend the termination date of the Sr. Aide -
Part-Time Temporary position to December 31, 2019, unless the position is filled sooner, for
training purposes. 

V. Pending Items:
Personnel - None.

 Higher Education - None.

VI. Vacancies Approved for Filling by Oversight Committee:
Employment & Training- Employment & Training Director II, Annual Salary TBD, due to

resignation.
Public Works- Auto Mechanic #9, Grade 11, Base Annual Salary $38,225, due

to resignation.
MEO(L) #13, Grade 7, Base Annual Salary $33,600, due to
promotion. 
MEO(L) #6, Grade 7, Base Annual Salary $33,600, due to
resignation. 

Sheriff - Senior Account Clerk #7, Annual Salary $39,216.24.
Social Services - Caseworker #34, Grade 16, Base Annual Salary $43,390, due to

resignation. 




















































