
PERSONNEL & ADMINISTRATION COMMITTEE

AGENDA

SEPTEMBER 3, 2020

Committee Members: Simpson, Geraghty, Frasier, Braymer, Conover, Magowan, McDevitt, Merlino
and Wild

I. Committee meeting called to order by Chairman.
II. Motion to approve minutes of prior Committee meetings.
III. Privilege of the Floor

IV. Action Agenda 
1) Requests/Items to be Discussed by the County Administrator:

Request to approve amendments to the Warren County Workplace Violence Prevention Plan and
Program (see change on p.19 of policy).

2) Items/Requests to be Discussed by the Human Resources Director and/or Personnel Officer:
Human Resources-
A) Health insurance renewal - Jaeger & Flynn.
B) Review of report on tracking of vacancies filled.
C) Update on terminations and exit interviews.
D) Request to approve updates to the Out-of-Unit Policies to include on-call pay for certain employees.
E) Request to approve updates to the Policy Against Harassment and Discrimination.

3) Referrals from the Criminal Justice Committee:
Assigned Counsel - 
A) Request to amend the Departmental Table of Organization and Salary Schedule to create and fill

the position of Grant Manager, part-time, hourly rate of $24.04, not to exceed $5,200 annually, and
to delete the position of Grant Administrator, part-time, hourly rate of $24.04, not to exceed $5,200
annually, effective September 21, 2020. This position is to be completely funded by State grant
monies.

B) Request to amend the Departmental Table of Organization and Salary Schedule to create and fill
the position of Clerk #2, part-time, hourly rate of $13.19, effective September 21, 2020. This
position is to be completely funded by State grant monies.

4) Referral from the Health Services Committee:
Public Health - 

Request to amend the Departmental Table of Organization and Salary Schedule to create and fill
the new position of Registered Professional Nurse #40, Grade 19, Base Annual Salary $47,523,
effective September 21, 2020. This position is to be completely funded by State grant monies. 

5) Referral from the Public Safety Committee:
Sheriff -

Request to amend the Departmental Table of Organization and Salary Schedule to create and fill
the new position of Cook-Per Diem, $18.8021 per hour.

6) Referral from the Public Works Committee:
DPW - 

Request to amend the Departmental Table of Organization and Salary Schedule to create and fill
the new position of Construction Specialist, Annual Salary $65,566, and delete the positions of
Environmental Analyst, Annual Salary $41,974, and Senior Engineering Technician, Annual Salary
$39,502, effective October 1, 2020.

CONTINUED
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7) Requests/Items to be Discussed by the County Attorney:
Update on pending litigation.

8) Request from the Clerk of the Board:
Request to renew the agreement with Glens Falls Hospital for morgue and laboratory services and
authorize the Chairman of the Board to sign the Letter of Agreement provided by Glens Falls
Hospital for same. The current agreement expires December 31, 2020; this renewal agreement will
commence January 1, 2021 and will allow automatic annual renewals, provided there are no
changes in the Morgue Use and Laboratory Fee Schedule, as well as the ability for either party to
terminate the agreement upon 30 days written notice.

V. Pending Items: None.

VI. Positions authorized for filling by Standing Committees since last meeting:

Airport - Airport Maintenance Worker #4, Grade 10, Base Annual Salary $37,633, due to
resignation/promotion.

Buildings &
Grounds

- Building Maintenance Mechanic #4, Grade 15, Base Annual Salary $42,141, due
to resignation/promotion.

Countryside
Adult Home

- Senior Account Clerk #2 Part-Time, Grade 7, Base Annual Salary $33,600, due
to resignation.

Department
of Public
Works

-
-
-

MEO (L) #27, Grade 7, Base Annual Salary $33,600, due to retirement.
MEO (L) #2, Grade 7, Base Annual Salary $33,600, due to promotion.
Engineer II, Annual Salary $73,670, due to creation - original authorization expired
and was re-authorized by Committee.

Department
of Social
Services

-

-
-

Social Welfare Examiner #8, Grade 8, Base Annual Salary $34,988, due to
resignation.
Senior Account Clerk #7, Grade 7, Base Annual Salary $33,600, due to promotion.
Medicaid Clerk #1, Grade 5, Base Annual Salary $30,520, due to promotion.

Parks,
Recreation
& Railroad

- Up Yonda Naturalist #2, Annual Salary $43,605, due to resignation.

Public
Health

-

-

-

-

-

Registered Professional Nurse #31, Grade 19, Base Annual Salary $47,523, due
to resignation.
Registered Professional Nurse II #32, Grade 19, Base Annual Salary $47,523, due
to resignation - original authorization expired and was re-authorized by Committee.
Public Health Nurse #16, Grade 21, Base Annual Salary $50,816, due to
resignation.
Public Health Assistant/Per Diem (up to 10 temporary positions), Grade 10, Base
Annual Salary $37,633 ($18.09/hr.) - original authorization expired and was re-
authorized by Committee.
WIC Assistant, Grade 5, Base Annual Salary $30,520, due to resignation - original
authorization expired and was re-authorized by Committee.
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