
FINANCE COMMITTEE

AGENDA

JUNE 29, 2021

Committee Members: Beaty, Thomas, McDevitt, Merlino, Braymer, Diamond and Bruno

I. Committee meeting called to order by Chairman.

II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda

1) Request for transfers of funds as attached for Committee approval.

2) Requests/Items to be Discussed by the County Administrator (Ryan Moore, County Administrator):

Journal Report of transfers approved by the County Administrator staff for May 2021.

3) Requests/Items to be Discussed by the County Treasurer (Mike Swan, County Treasurer):

A) Request to fill the vacant position of Senior Account Clerk #4, Grade 7, Base Annual Salary $33,600, due to

resignation.

B) Request to approve the list of chargebacks/refunds/corrections.

C) Request for transfer of funds in the amount of $13,557 from the Contingent Account to provide the funds necessary

to cover the salary adjustments for the Payroll Supervisor and Payroll Technician positions. (Note: Finance Committee

action only necessary if the Personnel Committee takes action on this item.)

4) Referral from the County Facilities Committee (Chaired by Supervisor Magowan):

Buildings and Grounds (Scott Rogers, Director of Facilities)  -

A) Request for a transfer of funds in the amount of $7,655 from the Contingent Account to cover the cost of asbestos and

lead consulting services for the former Detention Home.

B) Request to authorize the appropriation of funds in the amount of $15,569.47 from Budget Code A871.00, Reserve,

Rehab County Buildings, to Budget Code A.1624 413, Health & Human Services Buildings, Repair and Maint -

Bldg/Property, to cover the cost of the generator swap out. 

5) Referral from the Criminal Justice Committee (Chaired by Supervisor Leggett):

Probation (Robert Iusi, Director)  -

Request to amend the County Budget in the amount of $35,000 to reflect receipt of Y-Reconnects grant funding from

Cornell University.  

6) Referrals from the Economic Growth & Development Committee (Chaired by Supervisor Hogan):

Planning & Community Development (Wayne LaMothe, County Planner)  -

A) Request to authorize the County Treasurer to establish CD 76, Countryside Renovations, in the amount of $300,000

for the purpose of funding repairs and upgrades to Countryside Adult Home.

B) Request for a transfer of funds in the amount of $1,859 from the Contingent Account to cover the cost of postage for

Lake George sewer grant notices to homeowners.

C) Request to authorize the appropriation of funds in the amount of $35,000 from the General Fund Unappropriated

Surplus to Budget Code A.8021 470, Planning, Contracts, to cover the County share of the  Warren County Recreation

Economic Strategic Plan included in the Consolidated Funding Application contingent upon the approval of the grant

application. Note this request was not reviewed by the Economic Growth & Development Committee.

 

7) Referral from the Health Services Committee (Chaired by Supervisor Frasier):

Public Health (Ginelle Jones, Director of Public Health/Patient Services/) -

Request to amend the County Budget in the amount of $50,000 to reflect receipt of grant funding received from New

York State Department of Health/Health Research Inc. for the purpose of supporting expenses related to the

Coronavirus. 
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8) Referrals from the Public Works Committee (Chaired by Supervisor Conover):

Parks, Recreation & Railroad (Tim Benway, Director, Parks, Recreation & Railroad)

A) Request to amend the County Budget in the amount of $3,600 to reflect receipt of funds donated by the Lewis Trust.

B) Request to authorize the appropriation of funds in the amount of $543.01 from Budget Code A899.00, Reserve, County

Railroad Repair, to Budget Code A.7113 413, Railroad, Repair and Maint-Bldg/Property, to cover the cost of a well

pump.

DPW (Kevin Hajos, Superintendent of Public Works) -

C) Request to increase Capital Project H390, County Bridge & Culvert Projects, in the amount of $260,000.

D) Request to increase Capital Project H396, East River Drive (CR 16) & Call Street (CR 32) Rehabilitation, in the

amount of $2,572.333.

9) Finance Committee action is required on the following item(s) approved by the Personnel, Administration & Higher

Education Committee - Agenda Items 4C, 5A-B, 6A-C and 8 :

 4) Requests/Items to be Discussed by the Human Resources Director (Jackie Figueroa, Director):

C) Request to amend the Table of Organization and Salary Schedule to decrease the salary of the HR

Specialist from $49,774 to $46,222 effective July 19, 2021.

5) Referral from the Criminal Justice Committee (Chaired by Supervisor Leggett):

Public Defender (Marcy Flores, Public Defender) -

A) Request to amend the Table of Organization and Salary Schedule to create and fill the position of

Coordinating Assistant Public Defender (PT), Annual Salary $34,944, effective August 1, 2021.

B) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Assistant

Public Defender (PT), Annual Salary $43,680, effective August 1, 2021.

6) Referrals from the Human Services Committee (Chaired by Supervisor Driscoll):

Department of Social Services (Christian Hanchett, Commissioner, Department of Social Services) - 

A) Request to amend the Table of Organization and Salary Schedule to create and fill the position of

Caseworker - Part-Time - Temporary, Grade 16, Base Annual Salary $43,390, effective July 19, 2021.

B) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Intake

Clerk #8, Grade 4, Base Annual Salary $29,333, and delete the position of Keyboard Specialist #2, Grade

3, Base Annual Salary $28,026, effective July 19, 2021.

C) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Intake

Clerk #9, Grade 4, Base Annual Salary $29,333, and delete the position of Keyboard Specialist #7, Grade

3, Base Annual Salary $28,026, effective July 19, 2021.     

8) Request/Item to be Discussed by the County Treasurer (Mike Swan, County Treasurer):

Request to re-introduce the County Treasurer’s request to remove the Payroll Supervisor and Payroll Technician

positions from the CSEA Union and the associated requests for salary adjustments which were tabled at the June

6, 2019 Personnel & Higher Education Committee meeting. Finance Committee action only necessary if the

Personnel Committee takes action on this item.

IV. Pending Items: 

The Committee requested Mr. Terwilliger obtain an estimate pertaining to the cost for outside counsel to assist with

looking into whether it was worthwhile for the County to move forward with legal action to recoup the money that was

spent on Tax Map Parcel No. 133.8-1-27 (Mosher’s Garage) in the Town of Johnsburg for clean up efforts and litigation

and report back to Committee next month. (06.03.21)

V. Privilege of the Floor/Public Comment

VI. Motion to adjourn
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PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE

AGENDA

JUNE 29, 2021

Committee Members: Braymer, Geraghty, Driscoll, Conover and Magowan

I. Committee meeting called to order by Chairman.

II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda 

1) SUNY Adirondack representatives to provide an update on the College.

2) Requests/Items to be Discussed by the Clerk of the Board (Amanda Allen, Clerk):

A) Resolution Tracking Report.
B) Request to appoint Mary King as a member of the Warren-Washington Counties IDA & CDC.  

3) Requests/Items to be Discussed by the County Attorney (Robert Terwilliger, Acting County Attorney):

A) Litigation update - Executive Session.
B) Discussion regarding Opioid Litigation. 

4) Requests/Items to be Discussed by the Human Resources Director (Jackie Figueroa, Director):

A) Review of report on tracking of vacancies filled.
B) Update on terminations and exit interviews. 
C) Request to amend the Table of Organization and Salary Schedule to decrease the salary of the HR Specialist from

$49,774 to $46,222 effective July 19, 2021. 

5) Referral from the Criminal Justice Committee (Chaired by Supervisor Leggett):

Public Defender (Marcy Flores, Public Defender) -

A) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Coordinating
Assistant Public Defender (PT), Annual Salary $34,944, effective August 1, 2021.

B) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Assistant Public
Defender (PT), Annual Salary $43,680, effective August 1, 2021.

6) Referrals from the Human Services Committee (Chaired by Supervisor Driscoll):

Department of Social Services (Christian Hanchett, Commissioner, Department of Social Services) - 

A) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Caseworker -
Part-Time - Temporary, Grade 16, Base Annual Salary $43,390, effective July 19, 2021.

B) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Intake Clerk
#8, Grade 4, Base Annual Salary $29,333, and delete the position of Keyboard Specialist #2, Grade 3, Base

Annual Salary $28,026, effective July 19, 2021.
C) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Intake Clerk

#9, Grade 4, Base Annual Salary $29,333, and delete the position of Keyboard Specialist #7, Grade 3, Base

Annual Salary $28,026, effective July 19, 2021.
D) Request to temporarily pay Out-of-Title pay for the position of Principal Social Welfare Examiner as the result

of an extended medical leave. 

7) Referral from the Tourism & Occupancy Tax Coordination Committee (Chaired by Supervisor Geraghty):

Request to amend Resolution No. 238 of 2005 to rescind the Warren County Tourism and Convention

Development Agreement.      

                                                                                                                                                                                  

8) Request/Item to be Discussed by the County Treasurer (Mike Swan, County Treasurer):

Request to re-introduce the County Treasurer’s request to remove the Payroll Supervisor and Payroll Technician
positions from the CSEA Union and the associated requests for salary adjustments which were tabled at the June
6, 2019 Personnel & Higher Education Committee meeting. 
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9. Discussion regarding “official correspondence”.

IV. Pending Items:

Personnel & Administration - 
Robert Terwilliger, First Assistant County Attorney, to research whether it was possible to increase the appointment of the
County Attorney beyond a two year term and report back to Committee. (04.29.21) Update: Mr. Terwilliger advised all
of the materials he had reviewed indicated the term of the County Attorney was set to coincide with the same duration of
that of a County Supervisor and could be no longer than a two year term; however, he noted, he would conduct more
extensive research to determine if there was anything that indicated otherwise. (06.03.21) -   As per Mr. Terwilliger
New York State County Law Section 500 delineates the term of the County Attorney. The term is to be the “term of office
for which the then members of such board were elected.” The board being the board of supervisors for the county.  With
the Warren County Supervisors’’ terms as two year terms, then the County Attorney is a two year term of appointment. 

Higher Education - None.

V. Positions authorized for filling by Standing Committees since last meeting:

Buildings and

Grounds

- Cleaner #8, Grade 2, Base Annual Salary $27,438, due to resignation.

Health

Services

- Senior Account Clerk #1, Grade 7, Base Annual Salary $33,600, extending prior
authorization.

Office for the

Aging

- Meal Site Cook #4, Grade 2, Base Annual Salary $27,438 (35hr/week), due to promotion. 

Parks,

Recreation &

Railroad

- Building Maintenance Worker #8, Grade 7, Base Annual Salary $33,600, due to promotion.

Public Works -
-

MEO (M) #23, Grade 9, Base Annual Salary $36,214, due to promotion. 
MEO (M) #14, Grade 9, Base Annual Salary $36,214, due to promotion. 

Social Services - Social Welfare Examiner #9, Grade 8, Base Annual Salary $34,988, due to retirement.
Intake Clerk, Grade 4, Base Annual Salary $29,333, due to promotion.

V. Privilege of the Floor/Public Comment

VII. Motion to adjourn
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PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE

AGENDA

JUNE 29, 2021

Committee Members: Braymer, Geraghty, Driscoll, Conover and Magowan

I. Committee meeting called to order by Chairman.
II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda 
1) SUNY Adirondack representatives to provide an update on the College.

2) Requests/Items to be Discussed by the Clerk of the Board (Amanda Allen, Clerk):
A) Resolution Tracking Report.
B) Request to appoint Mary King as a member of the Warren-Washington Counties IDA & CDC.  

3) Requests/Items to be Discussed by the County Attorney (Robert Terwilliger, Acting County Attorney):
A) Litigation update - Executive Session.
B) Discussion regarding Opioid Litigation. 

4) Requests/Items to be Discussed by the Human Resources Director (Jackie Figueroa, Director):
A) Review of report on tracking of vacancies filled.
B) Update on terminations and exit interviews. 
C) Request to amend the Table of Organization and Salary Schedule to decrease the salary of the HR Specialist from

$49,774 to $46,222 effective July 19, 2021. 

5) Referral from the Criminal Justice Committee (Chaired by Supervisor Leggett):
Public Defender (Marcy Flores, Public Defender) -
A) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Coordinating

Assistant Public Defender (PT), Annual Salary $34,944, effective August 1, 2021.
B) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Assistant Public

Defender (PT), Annual Salary $43,680, effective August 1, 2021.

6) Referrals from the Human Services Committee (Chaired by Supervisor Driscoll):
Department of Social Services (Christian Hanchett, Commissioner, Department of Social Services) - 
A) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Caseworker -

Part-Time - Temporary, Grade 16, Base Annual Salary $43,390, effective July 19, 2021.
B) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Intake Clerk #8,

Grade 4, Base Annual Salary $29,333, and delete the position of Keyboard Specialist #2, Grade 3, Base Annual
Salary $28,026, effective July 19, 2021.

C) Request to amend the Table of Organization and Salary Schedule to create and fill the position of Intake Clerk #9,
Grade 4, Base Annual Salary $29,333, and delete the position of Keyboard Specialist #7, Grade 3, Base Annual
Salary $28,026, effective July 19, 2021.

D) Request to temporarily pay Out-of-Title pay for the position of Principal Social Welfare Examiner as the result
of an extended medical leave. 

7) Referral from the Tourism & Occupancy Tax Coordination Committee (Chaired by Supervisor Geraghty):
Request to revise and re-establish criteria for the expenditure of County occupancy tax revenues in connection
with conventions, trade shows and events.      
                                                                                                                                                                                  

8) Request/Item to be Discussed by the County Treasurer (Mike Swan, County Treasurer):
Request to re-introduce the County Treasurer’s request to remove the Payroll Supervisor and Payroll Technician
positions from the CSEA Union and the associated requests for salary adjustments which were tabled at the June
6, 2019 Personnel & Higher Education Committee meeting. 
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9. Discussion regarding “official correspondence”.

IV. Pending Items:
Personnel & Administration - 
Robert Terwilliger, First Assistant County Attorney, to research whether it was possible to increase the appointment of the
County Attorney beyond a two year term and report back to Committee. (04.29.21) Update: Mr. Terwilliger advised all of
the materials he had reviewed indicated the term of the County Attorney was set to coincide with the same duration of that
of a County Supervisor and could be no longer than a two year term; however, he noted, he would conduct more extensive
research to determine if there was anything that indicated otherwise. (06.03.21) -   As per Mr. Terwilliger
New York State County Law Section 500 delineates the term of the County Attorney. The term is to be the “term of office
for which the then members of such board were elected.” The board being the board of supervisors for the county.  With
the Warren County Supervisors’’ terms as two year terms, then the County Attorney is a two year term of appointment. 
Higher Education - None.

V. Positions authorized for filling by Standing Committees since last meeting:

Buildings and
Grounds

- Cleaner #8, Grade 2, Base Annual Salary $27,438, due to resignation.

Health
Services

- Senior Account Clerk #1, Grade 7, Base Annual Salary $33,600, extending prior
authorization.

Office for the
Aging

- Meal Site Cook #4, Grade 2, Base Annual Salary $27,438 (35hr/week), due to promotion. 

Parks,
Recreation &
Railroad

- Building Maintenance Worker #8, Grade 7, Base Annual Salary $33,600, due to promotion.

Public Works -
-

MEO (M) #23, Grade 9, Base Annual Salary $36,214, due to promotion. 
MEO (M) #14, Grade 9, Base Annual Salary $36,214, due to promotion. 

Social Services - Social Welfare Examiner #9, Grade 8, Base Annual Salary $34,988, due to retirement.
Intake Clerk, Grade 4, Base Annual Salary $29,333, due to promotion.

V. Privilege of the Floor/Public Comment

VII. Motion to adjourn


