
FINANCE COMMITTEE

AGENDA

SEPTEMBER 1, 2021

Committee Members: Beaty, Thomas, McDevitt, Merlino, Braymer, Diamond and Bruno - Chair of the Board shall serves an

Ex-Officio member when needed in accordance with Section C(4) of the Rules of the Board

I. Committee meeting called to order by Chairman.

II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda

1) Request for transfers of funds as attached for Committee approval.

2) Requests/Items to be Discussed by the County Administrator (Ryan Moore, County Administrator):

A) Journal Report of transfers approved by the County Administrator staff for July 2021.

B) On behalf of the Lake Champlain-Lake George Regional Planning Board  - Request for a resolution approving 2022 Budget

and Salary Schedule.

C) On behalf of Assigned Counsel- Request to authorize a new contract with Legal Aid Society of NNY, Inc. To distribute grant

funds per OILS Contract #C110052, Distribution #11.

D) On behalf of Assigned Counsel - Request to amend the County Budget in the amount of $44,591 to increase expenditures

and revenue for year one of the OILS Contract #C110052 (Contract Costs $44,191 and Equipment $400), Distribution #11.

3) Requests/Items to be Discussed by the County Treasurer (Mike Swan, County Treasurer):

A) Request to appropriate $300,151.47 from Budget Code A 909.00, General Fund Unappropriated Surplus Fund, and

$26,014.71 from Budget Code DM 909.00, Road Machinery Fund Balance, to cover the increased costs resulting from the

settlement of the CSEA contract.

B) Request to authorize enrollment in job-related course: Aleisha VanAlen, Principle Account Clerk, to enroll in Principles of

Management and Mathematical Functions at SUNY Adirondack. Course begins September 8, 2021; Cost: $1,411. If this

request is approved, Ms. VanAlen will be due reimbursement of 50% of course costs upon completion with a grade of “C”

or better. 

C) Request for a resolution allowing the County Treasurer to borrow $5.2 million to provide funding for the renovations at

Countryside Adult Home, the repairs to the retaining wall located in the Town of Bolton and County Road Projects. 

  

4) Referrals from the County Facilities Committee (Chaired by Supervisor Magowan):

Airport (Robin Mapp, Airport Manager) -

A) Request to authorize the appropriation of funds in the amount of $15,651from Budget Code A892.00, Reserve, Airport &

Repair Projects, to Budget Code A.5610 470, Airport (DPW), Contracts, to cover the cost of pavement markings. 

Buildings and Grounds (Scott Rogers, Director of Facilities) -

B) Request to authorize the appropriation of funds in the amount of $2,430 from Budget Code A871.00, Reserve, County

Buildings, to Budget Code A.1624 413, Health and Human Services Building, Repair & Maint- Bldg/Property, to cover the

cost of generator swap out.  

5) Referral from the Economic Growth & Development Committee (Chaired by Supervisor Hogan:

Employment & Training Administration (Liza Ochsendorf, Director) -

Request to amend the County Budget in the amount of $110,310 to accept an annual allocation of TANF (Temporary

Assistance to Needy Families) funds.

6) Referral from the Environmental Concerns & Real Property Tax Services Committee (Chaired by Supervisor Dickinson):

Real Property Tax Services -�(Lexie Delurey, Director) - 

Request to appropriate funds in the amount of $2,720 from Budget Code A.893.00, Reserve, Environmental Testing Fund,

to Budget Code A.1355 470, Real Property Tax Services, Contracts, to pay Atlantic Testing Laboratories for a design plan

for asbestos and lead abatement of Johnsburg Parcel No. 133.8-1-27 located at 3485 State Route 8 (Mosher’s Garage). 
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7) Referral from the Health Services Committee (Chaired by Supervisor Frasier):

Public Health (Ginelle Jones, Director, Public Health/Patient Services) -

A) Request to amend the County Budget in the amount of $70,842.33 to reflect receipt of Immunization Action Plan grant

funding to support the current expenses related to promote and increase COVID-19 vaccnine and other vaccine uptake.

B) Request to amend the County Budget in the amount of $491,929 to reflect receipt of grant funding from the Health Research,

Inc. for ELC to support expenses related to working with the public and private schools in Warren County. 

C) Request to amend the County Budget in the amount of $125 to reflect receipt of donations provided to the Homecare

Division.  

      

8) Referral from the Public Safety Committee (Chaired by Supervisor Diamond):

Sheriff (James LaFarr, Warren County Sheriff) - 

Request to amend the County Budget in the amount of $1,250 to reflect receipt of grant funding received from the New York

State Governor’s Traffic Safety Committee for Child Passenger Safety Program.

9) Referrals from the Public Works Committee (Chaired by Supervisor Conover):

Parks, Recreation & Railroad (Tim Benway, Superintendent)

A) Request to amend the County Budget in the amount of $1,000 to reflect receipt of a donation from Gretchen Menzies.

B) Request to appropriate funds in the amount of $1,500 from Budget Code A899.00, Reserve, County Railroad Repair, to

Budget Code A.7113 413, Railroad, Repair & Maint-Bldg/Property, to cover the cost of signal shutdown. 

DPW (Kevin Hajos, Superintendent of Public Works) -

C) Request tp establish Road Project D.5112.8344, 2021 CR#11 Bolton Landing-Riverbank Road, in the amount of $410,000.

Solid Waste (Thomas Szabo, Solid Waste and Recycling Compliance Coordinator) -

D) Request for a transfer of funds in the amount of $3,300 from the Contingent Account to Budget Code A.1628 470, Waste

Management Containment, Contract, to fund the Household Hazardous Waste Collection event.  

10) Referral from the Occupancy Tax Coordination Committee (Chaired by Supervisor Geraghty):

A) Request to appropriate funds in the amount of $50,000 from Budget Code A.881.00, Reserve, Occupancy Tax, to Budget

Code A.6417.0002 480, Tourism - Special Events, to provide funding for the Special Olympics of New York Fall Games

in 2021.  

B) Request to appropriate funds in the amount of $35,000 from Budget Code A.881.00, Reserve, Occupancy Tax, to Budget

Code A.6417.0001 470, Tourism/Occupancy, Tourism, Contracts, to provide funding to cover the cost of the contract with

Granicus to locate all of the short-term rentals in Warren County.  

11) Finance Committee action is required on the following item(s) approved by the Personnel, Administration & Higher Education

Committee - Agenda Items 2C, 4A-C, 5 and 6:

2) Requests/Items to be Discussed by the County Attorney (Robert Terwilliger, Acting County Attorney):

C) Request for a transfer of funds in the amount of $2,000 from the Contingent Account to Budget Code A.1420 210,

County Attorney, Furniture, to cover the cost of purchasing a new desk for the Confidential Secretary to the County

Attorney. 

4) Referral from the Criminal Justice Committee (Chaired by Supervisor Leggett):

(Jason Carusone, District Attorney) -

A) Request to amend the Table of Organization and Salary Schedule to decrease the salary of the Fourth Assistant

District Attorney from $75,570 to $74,089, effective September 20, 2021. 

B) Request to amend the Table of Organization and Salary Schedule to decrease the salary of the Fifth Assistant District

Attorney from $74,089 to $69,891, effective September 20, 2021. 

(Marcy Flores, Public Defender) -

C) Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Legal Clerk,

Grade 5, Base Annual Salary $32,237, effective October 1, 2021.

5) Referral from the Health Services Committee (Chaired by Supervisor Frasier):

(Ginelle Jones, Director of Public Health/Patient Services)

Request to increase Supervisor on-call pay for week nights from $45/night to $60/night and weekend rate (for

Saturday and Sunday) from $235 to $350 effective July 1, 2021 and authorizing retroactive payments for this

adjustment.

6) Referral from the Human Services Committee (Chaired by Supervisor Driscoll):

(Christian Hanchett, Commissioner, Department of Social Services) -

Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Caseworker

#TBD, Grade 16, Base Annual Salary $45,831, and delete the position of Caseworker Part-Time effective September

20, 2021
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IV. Pending Items: 

1) County Treasurer requested re-introduction of prior request to remove the Payroll Supervisor and Payroll Technician

positions from the CSEA (Civil Service Employees Association) Union and the associated requests for salary adjustments

which were tabled at the June 6, 2019 Personnel & Higher Education Committee. (04.01.21) Update: As Personnel

Committee requested County Treasurer reach out to CSEA for approval - this item to remain pending until Personnel takes

action. (06.29.21) 

V. Privilege of the Floor/Public Comment

VI. Motion to adjourn
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PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE

AGENDA

SEPTEMBER 1, 2021

Committee Members: Braymer, Geraghty, Driscoll, Conover and Magowan - Chair of the Board shall serve as an Ex-

Officio member when needed in accordance with Section C(4) of the Rules of the Board

I. Committee meeting called to order by Chairman.

II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda 

1) Requests/Items to be Discussed by the Human Resources Director (Jackie Figueroa, Director):

A) Ryan Moore, County Administrator, to discuss benefit renewal for 2021-2022 plan year. 
B) Executive session to provide an update on the filling of the County Attorney position.
C) Review of report on tracking of vacancies filled.
D) Update on terminations and exit interviews. 
E) Update to Out-of-Unit Employee Benefit Policy. 

2) Requests/Items to be Discussed by the County Attorney (Robert Terwilliger, Acting County Attorney):

A) Discussion - possible litigation regarding PFOS.
B) Litigation update - Executive Session. 
C) Request for a transfer of funds in the amount of $2,000 from the Contingent Account to Budget Code A.1420 210,

County Attorney, Furniture, to cover the cost of purchasing a new desk for the Confidential Secretary to the County
Attorney. 

3) Requests/Items to be Discussed by the Clerk of the Board (Amanda Allen, Clerk):

Resolution Tracking Report.

4) Referrals from the Criminal Justice Committee (Chaired by Supervisor Leggett):

(Jason Carusone, District Attorney) -

A) Request to amend the Table of Organization and Salary Schedule to decrease the salary of the Fourth Assistant District
Attorney from $75,570 to $74,089, effective September 20, 2021. 

B) Request to amend the Table of Organization and Salary Schedule to decrease the salary of the Fifth Assistant District
Attorney from $74,089 to $69,891, effective September 20, 2021. 

(Marcy Flores, Public Defender) -

C) Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Legal Clerk,
Grade 5, Base Annual Salary $32,237, effective October 1, 2021.

5) Referral from the Health Services Committee (Chaired by Supervisor Frasier):

(Ginelle Jones, Director of Public Health/Patient Services) - 
A) Request to increase Supervisor on-call pay for week nights from $45/night to $60/night and weekend rate (for Saturday

and Sunday) from $235 to $350 effective July 1, 2021 and authorizing retroactive payments for this adjustment.

(Dee Park, Director, Office for the Aging) - 

B) Discussion regarding staffing at meal sites. 

6) Referral from the Human Services Committee (Chaired by Supervisor Driscoll):

(Christian Hanchett, Commissioner, Department of Social Services) -

Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Caseworker
#TBD, Grade 16, Base Annual Salary $45,831, and delete the position of Caseworker Part-Time, effective September
20, 2021.

7) Referral from the Governmental Operations & Advocacy Committee regarding County employee emails.

Continued
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IV. Pending Items:

Personnel & Administration - 
1. County Treasurer requested to remove the Payroll Supervisor and Payroll Technician from the CSEA Union, and

increase salaries for both positions. Update: Committee revisited request and asked County Treasurer to make this
request to the CSEA negotiating team to consider re-presenting to the CSEA for their approval. (06.29.21) 

2. Committee considered County Treasurer’s suggestion for awarding additional vacation days to employees who
worked on-site when County Buildings were closed due to the Coronavirus Pandemic; it was the consensus of the
Committee for the County Administrator to work on a plan to award additional compensatory vacation days and
present same at a future Committee meeting. (07.29.21) 

Higher Education - Joint meeting of Personnel, Administration & Higher Education and Finance scheduled for September
10th at 11:00 a.m. to be hosted by SUNY Adirondack and held jointly with Washington County counterparts. 

V. Positions authorized for filling by Standing Committees since last meeting:

Buildings and

Grounds

-

-

-

Cleaner #6, Grade 2, Base Annual Salary $28,982, due to resignation.
Cleaner #12, Grade 2, Base Annual Salary $28,982, due to resignation.
Building Maintenance Worker #2, Grade 7, Base Annual Salary $35,491, due to resignation.

County Clerk - Recording Clerk #1, Grade 7, Base Annual Salary $35,491, due to resignation. 

C o u n t r y s i d e

Adult Home

- Institutional Aide PT #3, Grade 3, Base Annual Salary $29,603, due to resignation. 

District

Attorney

-
-
-
-
-
-
-
-

Legal Clerk #6, Grade 5, Base Annual Salary $32,237, due to creation.
2nd Assistant District Attorney, Annual Salary $85,394, due to resignation.
3rd Assistant District Attorney, Annual Salary $85,394, due to promotion.
4th Assistant District Attorney, Annual Salary $74,089,due to promotion.
5th Assistant District Attorney, Annual Salary $69,891, due to promotion.
6th Assistant District Attorney, Annual Salary $66,563, due to promotion. 
7th Assistant District Attorney, Annual Salary $66,563, due to promotion. 
8th Assistant District Attorney, Annual Salary $66,563, due to promotion. 
9th Assistant District Attorney, Annual Salary $66,563, due to creation. 

Office for the

Aging

-
-
-
-

Meal Site Cook #2, Grade 2, Base Annual Salary $18,113 (25hr/week).

Meal Site Manager #1, Grade 2, Base Annual Salary $21,736 (30hr/week), due to retirement. 
Meal Site Manager #3, Grade 2, Base Annual Salary $14,491 (20hr/week), due to retirement.
Meal Site Manager #5, Grade 2, Base Annual Salary $18,113 (25hr/week), due to resignation. 

Public Health -
-

Public Health Nurse #8, Grade 21, Base Annual Salary $53,675, due to resignation.
Public Health Nurse #35, Grade 21, Base Annual Salary $53,675, due to resignation. 

Public Works -
-

HEO #14, Grade 10, Base Annual Salary $39,751, due to promotion.
MEO (L) #33, Grade 7, Base Annual Salary $35,491, due to resignation.

Sheriff -
-

STOP-DWI Coordinator, Annual Salary $20.3716/hr, extending prior authorization.
Patrol Sergeant #11, Annual Salary $78,519, extending prior authorization.

Social Services -
-
-

Caseworker #19, Grade 16, Base Annual Salary $45,831, due to resignation.
Caseworker #23, Grade 16, Base Annual Salary $45,831, due to resignation.
Caseworker #31, Grade 16, Base Annual Salary $45,831, due to resignation.

VI. Privilege of the Floor/Public Comment

VII. Motion to adjourn
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