Health Services Committee Members: Edna Frasier, Peter McDevitt, Ronald Conover, Andrea Hogan,
and John Strough.

Warren County Health Services
Health Services Commiitee
AGENDA FOR
March 22, 2021
Information Submitted By: Ginelle Jones, DPH/DPS

L Committee meeting called to order by Chairperson

il Motion to approve the minutes of the February 22, 2021 Commitiee meeting.

il Action Agenda/New Business

To request to fill full time Registered Professional Nurse #37 Grade 19

Request

Resolution: 1 position with an annual salary of $47,523. (Attachment #1)

Rationale: Due to resignation, there will be an anticipated vacancy as of
3/18/2021. Position is revenue generating.

Request To request to fill full time Registered Professional Nurse #31 Grade 19

Resolution: position with an annual salary of $47,523. (Attachment #2)

Rationale: Looking to extend Intent to Fill form approval that was executed
8/24/2020. Position is revenue generating.

Requesi | To request to ﬁll full time Registere’d Professional Nurse #32 Grade 19

Resolution: 3

position with an annual salary of $47,523. (Attachment #3)

Rationale: Looking to extend Intent to Fill form approval that was executed
8/24/2020. Position is revenue generatmg
Request To request to fill full time Registered Professional Nurse #40 Grade 19

|_Resolution: 4

position with an annual salary of $47,523. (Attachment #4)

Rationale: This position was created and 100% funded by the Covid Commcare
grant. Looking to extend lntent to Fill form approval that was executed
8/24/2020. 4

Request To request to f;ll full time WIC Assistant Grade 5 position with an

Resolution: annual salary of $30,520. (Attachment #5)

Rationale: Looking to extend Intent to Fill form approval that was executed
6/22/2020. At this time, staff is remote, but anticipate to fill when staff is
back in office. Position is 100% funded by WIC grant.

Request To request to fill part tlme not to exceed 20 hours per week-WlC Infant

Resolution: Feeding Advocate Grade 3 posmon with an annual salary of $28,026.
(Attachment #6)

Rationale: Looking to extend Intent to Fill form approval that was executed

8/24/2020. At this time, staff is remote, but anticipate to fill when staff is
back in office. Position is 100% funded by WIC grant.




Request Request to transfer funds in 2021. (Attachment #7)

Resolution: 7

Rationale: Tawn Driscoll, Fiscal Manager, will be avallable during the meeting to
discuss.

Request Request to amend the 2021 budget. (Attachment #8)

Resolution: 8

Rationale: Tawn Driscoll, Fiscal Manager, will be available during the meeting to
discuss.

IV. Information for Discussion/Review

VLI

VIl

Report of Expenditures, Revenues, Overtime and Per Diem Use for 2021
Please see Altachment #9. Tawn Driscoll, Fiscal Manager, wil be present at the
meeting to review the reports and answer any questions.

Revenve and Expense Comparison Report for 2020 vs 2021

Please see Attachment #10.

Tawn Driscoll, Fiscal Manager., will be present at ’rhe meeling ’ro review the reports and
answer any questions. B

Status of Referrals
Please see Alftachment #11 A/B for the report.

Emergency Response and Preparedness
Please see Altachment #12 for the report.

Rabies Réporf:
Please see Attachment #13 for the report.

Meeting/ Conference Authorizations:
Referral/Pending Items
There are no pending items at this time.

Privi!ége of the floor to discuss any additional ifemé- to come before Committee
(Please allow 15 second delay on live stream meetings)

1. COVID192 Update

Motion to adjourn the Health Servicgas Meeting



Attachments:

Resolution Request: Intent to Fill Registered Professional Nurse #37
Resolution Request: Intent fo Fill Registered Professional Nurse #31
Resolution Request: Intent to Fill Registered Professional Nurse #32
Resolution Request: Intent to Fill Registered Professional Nurse #40
Resolution Request: Intent to Fill WIC Assistant

Resolution Request to Fill Up to 20 hr/wk WIC Infant Feeding Advocate
Resolution Request: Budget Transfer

Resolution Request: Budget Amendment

Report of Expenditures, Revenues, Overtime and Per Diem Use
10 Revenue and Expense Comparison Report for 2020 vs 2021
11.Report of Referrals Status

12.Emergency Response and Preparedness Activities Report
13.Rabies Report

PPN AWON -



RESOLUTION REQUEST FORM NO. 12

Schedule “‘A”

NOTICE OF INTENT TO FILL VACANT POSITION

This notice of intent s filed whenever a department head plans to fill an existing funded position in their budget that is vacated
due to a retirement, resignation, termination or promotion. This notice may not be used for requests to create a new position.
For complete instructions on the procedure to be followed, see the reverse of this form.

DEPARTMENT HEAD COMPLETES THIS SECTION

Department; Health Services Payroll Dept. No: 36.0

Title of Position: Registered Professional Nurse #37 Base Salary of Position: $47,523 Grade: 19
Filling at Step # (If Known):

Budget code and title: A.4010.110/Health Services full-time salaries Union[¥] Non-Union[]
This position is vacated due to: [_JRetirement [v]Resignation [JTermination [JPromotion []Other

Employee No./Last Name: 13315/Brouillette Date of Vacancy: 3/19/21

Is this position mandated? [ ] Yes [v] No s the position reimbursable? [¥] Yes [] No

Source of reimbursement: [] Federal % [] State % [v] Other _Vvariable o insurance

CIVIL SERVICE STATUS AND HUMAN RESOURCES DIRECTOR APPROVAL
[] Competitive-active eligible list [] Competitive-no list (hiring would be provisional)mon-Competitive [] Other

Actual Impact to Budget Report will be provided monthly by Human Resources Directgr. ? ?}

Candidate’s qualifications must be approved by Personnel Officer prior to hiring.
Human Resources Director has approved this form when initialed. A‘a: 3}]\'2 1

COUNTY ADMINISTRATOR COMPLETES THIS SECTION
% The Administrator has no objeeti

n to theilling of the vacancy.
O The Administrator objegts to the fiIi/ﬁfNevLaiancy.
Administrator Signature ) A r‘) // | Date_ o }1'1/’54
\J (VY I
BUDGET OFFICER COMPLETES THIS SECTION

¥ The Budget Officer has no objection to the filling of the vacancy.
O The Budget Officer objects to the filling of the vacancy.

Budget Officer Signature %@//&%’@N’ Date é//&/Z/

SUPERVISORY COMMITTEE COMPLETES THIS SECTION

Name of Committee )Llfﬁf% &jrl/g’(‘ﬁs

*s( The committee has 'nc.) objection to tr;e filling of the vacancy.

O The committee objects to the filling of the vacancy.

O Inthe case of an emergency, Committee Chair has no objection to the filling of the vacancy.
O In the case of an emergency, Committee Chair objects to theﬂng/—eHhe vacancy.

Ranking Committee Member Signaturﬁ’/{‘ &) W Date 5’99‘9[

Revised: May 19, 2017



RESOLUTION REQUEST FORM NO. 12

Schedule ‘A"

: _ ' -
NOTICE OF INTENT TO FILL VACANT P()SITION

This notice of intent is filed whanever a department head plans to fill an existing fung qd position in their budget that is vacated
due to a retirement, resignation, termination or promotion. This notice may not be used for requests to create a new position.
For complete mstructlons on the procedure to be followed,: .See the reverse of this !orm.

DEPARTMENT HEAD COMPLETES THIS SECTION

Department; Health Services __Payroll Dept. Nc: 36.0

Title of Position: Registered Professional Nurse #31 Base Salary of Position: $47,523 *2019|Contract 3rade: 12
Filling at Step # (If Known):; ' ' :

Budget code and tltle A.4010. 110 Health Services Fu]l Time Salaries Uriion Non-Union[:l
This position is vacated due to DRetlrement [“IResignation E]Termma‘non []Pr)motion [JCther
Employee No./Last Name: #13434/Bogardus . Date|of Vacancy: 6/16/2020

Is this pOSItIOI’I mandated" D Yes [7] No s the position relmbursable" 7] Yes [j No

Insurance, oy, Variable based on caseload

Source of relmbursement {:l Federal : % D State % [ Other

- '-CIVIL SERV!CE STATUS AND HUMAN RESOURCES DIRECTOR APPFIOVAL
' a Competmve -active ehglble list |:] Competitive- no list’ (hiring would be prows:onal)E Non-Competitive [] Other
Actual lmpact to Budget Report will be provided monthly by Human Resources Direct
Candidate’s qualifications must be approved by Personnel Officer prior to hiring. %Q

Human-Resources Director has approved this form when initialed. _A@/_ﬁ\_j(}\

COUNTY ADM!N!STHATOR COMPLETES THIS SECTION
-The Admmlstrator has no objection to the filling of the vacancy.

D The Admmlstrator? iCts to he illin of/ﬁzancy ‘
Administrator Signatur \ ) M w / IDate ?) l)](ﬁ " M
BUDGET OFFICER COMP(ElES THIS SECTION '

@/The Budget Offlcer has no objection to the filling of the vacancy.
O The Budget Officer ob_jects to the filling of the vacancy.

. ¢ ‘ ! P
_Budget’Oﬁice’r Sigrjgture M gz %7/,23(/ Date \./7// g/z'/

'SUPERVISORY COMMITTEE COMPLETES THIS SECTION
Name of Committee_ W{DP\UA Sﬂ)\(&@k\

‘F The committee has no ob‘i;;tion to the filling of the vacancy.

0 .The committee objects to the filling of the vacancy. :
O Inthe case ofan emergency, Committee Chair has no objection to the filling 6f the vacancy.
O Inthe case of an emergency, Committee Chair objects to the filling of the vccancy.

Rankmg Committee Member Slgnat@/m /’J Date 3! 99)9'

| Revised: May 19, 2017




\

’Ejso/. JTION REQUEST FORM NO. 12
Sc/;ea'ule AT

IOTICE OF INTENT TO FILL VACANT POSITION

L
This notice of inteni is filed wher

due to a retirement; resignation
For complete instructions on the

ever a department head plans to fill an existing funded position in their budget that is vacated
termination or promotion. This notice may not be used far requests to create a new position.
b procedure to be followed, see the reverse of this form.

DEPARTMENT HEAD COM

PLETES THIS SECTION

Department; Hl':alth EServiccs

" Payroll Dept. No:; 36.0

Title of Positioz’\: Régistered Profegsional Nurse #32

Base Salary of Position:

Filling at Step # (IfiKnown):

- 547,523 *2019 Contract (3rade: 19

Budget code and title: A-4010.1

0 Health Services Full Time Salaries'

Union[/] Non'—Unian '

This position is vacated due to:

|
Employee No./Last Name: #13]

[JRetirement Resignatfon [JTermination [JPromotion [JOther
44/Westcott Date 6f Vacancy: 3/24/2020 ¢

Is this position mandated? [
Source of reimburéement: R

CIVIL SERVICE STATUS A

es [7] No s the position reimbursable? [7] Yes (] No

ederal % [] State .o D Other Insurance o, Va:fi'ablcbascd’o'n caseload

ND HUMAN RESOURCES DIRECTOR APPROVAL

] Competitive- actlve eligible IIF

Actual Impact to Budget Rep
Candidate’s quaqulcatlons m
Human Resources Director h

COUNTY ADMINISTRATOF

t [] Competitive-no list (hiring would be prowsmnal)ﬁ Non-Competitive [ ] Other
ort will be provided monthly by Human Resources Dlrectcir \
ust be approved by Personnel Officer prior to hiring. U

as approved this form when initialed. 45@ 3“5\2\

! COMPLETES THIS SECTION |

}8\’ The Administrator has ped
O The Administrator objects {

ie tlo A f:lhng of the vacancy.
o/the, nlhng/y/b acancy.

Administrator Signatur )
(-

BUDGET OFFICER cowg

Date 3/] le/u

ES THIS SECTION

< @—The Budget Officer has no
O The Budget Officer objects

Budget Officer Signature <=

objection to the filling of the vacancy.
to the filling of the vacancy.

Date \-?/ ity =/

SUPERVISORYICOMMITTE

“E COMPLETES THIS SECTION

e \\'(

Name of Committ

0@ AN DA

The committe
O The committe
o
a

e has no abj
e objects to'{
In the case of;an emergen

In the case ofjan emergen

Ranking Committee Member §

sction to the filling of the vacancy.

he filling of the vacancy.

by, Committee Chair has no objection to the filling of the vacancy.
cy, Committeg Chair objects to the fillin € vacancy.

ignatur /W&( ﬁ/wx/),«,e/z/t)ate 2'99 lgl

Revised: May 19, 2017




/?ESO/.UT/O/\) REQUEST FORM NO. 12

Schedule "A”

NOTICE OF INTENT T0 FILL VACANT POSITION

This notice of intenjt is filed whehever a department head plans to fill an existing furnded position in their budget that is vacated

due to a retirement, resignation

For complete instrijctions on th

e procedure to be followed, see the reverse of this ‘orm. )

DEPARTMENT HEAD COil
Department; Health EServices "

PLETES THIS SECTION
: ' Payroll Dept. No.

Title of Position: Registered Professional Nurse #40 -

, termination or promotion. This notice may not be used for requests to create a new position.

Base Salary of Position; $¢7:523 *2019 Contract Gradg: 19

Filling at Step # (If Known):

Budget code and title: A.4193.1

10 CommCare Full Time Salaries

nion[¥] Non-Union[]

This position is vacated due to
Employee No./Last Name: Cre

CJRetirer 2nt []Resignation [JTermination [JP:amotion [JOther
ted 8/2020 ' Date of Vacancy: %/21/2021

Is this position marj‘?dated? Oy
Source of reimburs;,ement: OF

es [7] No s the position reimbursable? [¥] Yes [] No
%

ederal % [7] State 190, - % [J Other

CIVIL SERVICE STATUS AND-HUMAN RESOURCES DIRECTOR APPROVAL

d Competitive-act;ive eligible i
Actual Impact to Budget Rep!

st [ Competitive—no list (hiring would be provisio'nal)&NOH-Compeﬁti\_/e [ Other,

] prt will be provided monthly.by Human Resources Diret(:}or %\
Candidate’s qualifications m rst be approved by Personnel Officer prior to hiring. Q %%\;

Human Resources Director has approved this form when initialed. A‘a 3‘ ]S‘Z/\

COUNTY ADMIhleTRATOF

LCOMPLETES THIS SECTION

& The Administre{dor has no.ab|

O The Administrator objécts t

jeution to the filling of the vécancy.
0 thte filling

Date 5/)@ ,1)\ .

Administrator Signéture ( \/
AN {

L
BUDGET OFFICER COMPL

YA
Nt

LETES THIS SECTION

<

v

Wncy.

471\ The Budget Of}icer has no
J
0 The Budget Officer objects

objection to the filling of the vacancy.
to the filling of the vacancy.

AL o, W,

: 74
Budget Officer Sigrg'lature C%

|
SUPERVISORY COMMITTE

Dgte \'5’7//9//4—’/

tE COMPLETES THIS SECTION

Name of Committefe :

ﬁ The corhmitteei has no obje

NVAR TR

ction to the filling of the vacancy.

d The committeei objects to the filling of the vacancy.

O Inthe case of ain emergend
0 Inthe case of Efm emergeng

|
Ranking Committe? Member S
|

y, Committee Chair has no objection to the filling of the vacancy.
y, Committee Chair objects to the filling of the vacancy.

Dy O Traarecrin 3|2[2)

1}

Revised: May 19, 2017




RESOLUTION REQUEST FORM |

Schedule “A”

NOTICE OF INTENT TO FILL VACANT P()SITION

NO. 12

I

This notice of intent is filed whenever a department head plans to fill an existing fund

For complete instructions on the procedure to be followed, see the reverse of this

orm.

DEPARTMENT HEAD COMPLETES THIS SECTION
Department; Health Services
Title of Position; WIC Assistant

. Payroll Dept. No: 3
830,520 2019/Contract (5rag: 3

36.01

ed position i
due to a retirement, resignation, termination or promotion. This notice may not be used for req

Base Salary of Position:
Filling at Step # (If Known): ’
Budget code and fitle: A.4013,110 WIC Full Time Salaries

. mon-

on-Union[]

This position is vacated due to: [JRetirement [Z]Resignation []Termlnatxon [Prgrotion [JOther

Employee No./Last Name: 10754/Stockwell Date

Is this position mandated? [7] Yes [J No s the position reimbursable? [7] Yes (1] No

Source of reimbursement: [ ] Federal 9% [7] State WICGmt1t-of [ 0

her

of Vacanc)l 2/26/2020

in their budget that is vacated
uests to create a new position.

%

CIVIL SERVICE STATUS AND HUMAN.RESOURCES lDlRECTOR APPROVAL

[J Competitive-active eligible list
Actual Impact to Budget Report will be provided monthly by Human Resour
Candidate’s qualifications must be approved by Personnel Officer prior to hi

COUNTY ADMINISTRATOR COMPLETES THIS SECTION
& The Administrator has no objection to the filling of the vacancy.
O The Administrator ob) Cts to the filhng the/yacancy.

es

‘& Competitive-no list (hiring would be provisional) l:, Non-Competitive L—_] Other
Director.

o

Human Resources Director has approved this form when initialed. a\]_\q 2N

3

e

Administrator Slgnatur{/ Date ’%
BUDGET OFFICER COM L ES THIS SECTION
%/The Budget Officer has no objection to the filling of the vacancy.
O The Budget Officer objects to the filling of the vacancy.
K s E T | )5/
£3 / >
Budget Officer Signature L ///W{M Date ;7 /5‘/ z/

SUPERVISORY COMMITTEE COMPLETES THIS SECTION

= =

Name of Committee _ﬂ(@,@% \<ﬂ\)\6€f>

The committee has no objection to the filling of the vacancy.
O The committee objects to the filling of the vacancy.
O Inthe case of an emergency, Committee Ghair has no objection to the filling
O Inthe case of an emergency, Commi

Ranking Committee Member Signatu

Date

of the vacanéy.

! Chair objects tw,ancy.
//)Mc( &\ \/

1SS

g\
=
0

Revised: May 19, 2017
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{ESOLUTION REQUEST FORM NO. 12

Schedule ‘A"

JOTICE OF INTENT TO FILL VACANT POSITION

This notice of intent is filed whe
due to a retirement, resignation
For complete instructions on th

never a department head plans to fill an existing funded position in their budget that is vacated

termination or promotion. This notice may not be used for requests to create a new position.

DEPARTMENT HEAD COM

e procedure to be followed, see the reverse of this form. .

PLETES THIS SECTION

Department; Health Services

Payroll Dept. No: 36.01

Title of POSItIOn Part Time Not to Exce

ed 20 hrs/wk Infant Feeding Advocate Base Salary Of POSiﬁOn' $28,026((S13.47/hr) 2019 Contract Grade' 3

Filling at Step # (If Known);

Budget code and title: A-4013 W

"TC Part Time Salaries

Union[¥]  Non-Union[]J

This position is vacated due to:
Employee No./Last Name: Lang

sworthy/ #13262

[JRetirement [JResignation [JTermination [JPromotion [JOther
. _ Date of Vacancy: 12/6/2019

s this position mandated? [/]
Source of reimbursement: [] F

CIVIL SERVICE STATUS A

es ] No
ederal

Is the position reimbursable? [/] Yes [ '] No

% [7] State WIC100 oz [T Other %

ND HUMAN RESOURCES DIRECTOR APPROVAL

(] Competitive-active eligible i
Actual Impact to Budget Rep
Candidate’s qualifications m

s
Human Resources Director htss approved this form when initialed.

COUNTY ADMINISTRATOR

st [J Competitive-no list (hiring would be provislona/)'ﬂNon-Competitive ] Other
)

rt will be provided monthly by Human Resources Direc
t be approved by Personnel Officer prior to hiring.

|

t%. X

jed

COMPLETES THIS SECTION

g The Administrator has no obj

O The Administrator objgCts t
N

Administrator Signature

ction to the filling of the vacancy.
o the fillihg of thgv

AL

ncy.

fl

Date

BUDGET OFFICER COMPL

. 3/?6/1)« .
£ 1

[

.QES THIS SECTION

@&F—The Budget Officer has no
O The Budget Officer objects

7

objection to the filling of the vacancy.
to the filling of the vacancy.

L nc ) BTl s c;/@/z/

Budget Officer Signature <=
7
SUPERVISORY COMMITTEE COMPLETES THIS SECTION

Name of Committee ‘M

p@ QI Spailce

The committee has no obje
O The committee objects to t
O Inthe case of an emergenc
O Inthe case of an emergeng

Ranking Committee Member S

ction to the filling of the vacancy.
ne filling of the vacancy.

y, Committee Chair has no objection to the filling of the vacancy.
Y, Commij;;;objects to the #fing of the vacancy.

3 \MM@;@ 3!‘99!91

gnature

Revised: May 19, 2017
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RESOLUTION REQUEST FORM NO. 10

Request for Transfer of Funds FOR 2021

TO: Amanda Allen, CLERK, WARREN COUNTY BOARD OF SUPERVISORS

SIGNED:

EROM CODE TTLE

A.4054.860 Preschool Program-Hospitalizatein Expense
A.4054.865 Preschoo! Program-Dental Expense

TRANSFERS FOR 2020 BUDGET
DATE: March 22, 2021

JO CODE ITLE

A.4018.0020.860 Familiy Health;Hosﬁitaliza(ion Expense
A.4018.0020.865 Family Health - Dental Expense

Total Transfers

1. To Transfer funds from Preschool Program to Family Health program to cover Health and Dental for Employee working both Programs.

3

CONTINGENT FUND TRANSFER REQUESTS

.EROM CODE TITLE
A.1890 469 Contingent Fund

Please state reason for transfer request:

Please file original request with Clark of the Board and relain copy for your recards

TQCODE  TITLE

Total

ATTACHMENT #7

AMOUNT

$5,000.00
$120.00

$56,120.00

AMOUNT



RESOLUTION REQUEST FORM NO. 7
Request to Amend County Budget*

*If this is the result of a grant award, also complete and submit
Form No.5or 6

DEPARTMENT NAME: Warren County Health Services—HéaIth Education
DATE: March 22, 2021

(@)  Purpose of Amendment: To amend the 2021 budget to adjust the Early Intervention
Program to reflect the increase in funds given from NY State for the Early Intervention

Grant.$6,047.00.

(b)  Appropriation Code (with title), Object Code (with title) and Amount:
A.4054.0060.220 Early intervention-Office Equipment Expense $1,500.00
A.4054.0060.410 Early Intervention-Supplies Expense $3,000.00
A.4054.0060.424 Early Intervention —Postage Expense $547.00
A.4054.0060.435 Early Intervention-Medical Supplies $1,000.00

Revenue Code (with title), and Amount:
A.4054.0060.4451 Early Intervention- Federal Revenue $6, 047 00

*Note: Early Intervention Grant runs 10/1/20-9/30/21. Budgeted $24,644 however
notified in 2021 that the amount is being increased to $30,691. Therefore have adjusted
expenses based on this increase. Submitted requests to State that include $1500 for
two new laptops needed to be utilized by staff working at home during COVID which are
used while in the field and for data input into the NYEIS system. Also increases in
supplies, postage and medical expenses related to COVID activities for extra copies and
mailings and PPE supplies necessary for program activities.

ATTACHMENT #8



Driscoll, Tawn

From: doh.sm.dfh.boa <dfh.boa@health.ny.gov>

Sent: Monday, January 25, 2021 9:36 AM

To: Thomas, Frank; Allen, Amanda; Jones, Ginelle; Driscoll, Tawn

Cc: Coffey, Teresa A (HEALTH); Shelton, Christia M (HEALTH); Juliano, Janice A (HEALTH)

Subject: EIADM Amendment New Period #5 C31669GG Warren County Health Services 10/1/20
- 9/30/21

Attachments: Grantee Instructions- New Period.pptx

Dear Grantee:

A new period budget in the amount of $30691, for the Early Intervention Administration Program (EIADM1} has been
initiated in the Grants Gateway (GG) for the above referenced contract.

As a reminder, the budget period also includes additional funding in year five, to support the response to the recent
Public Health Law amendment and subsequent regulatory change to 10 NYCRR subpart 67-1, which updated the
definition of "elevated blood lead level."

Once you are satisfied with your new period budget, you will change the status to “Contract Info Submitted NEW
PERIOD". Your assigned Program Manager will receive an alert in the GG as soon as the budget has been submitted.
They will review the budget with the assigned Contract Manager and follow up with you if there are any questions. Once
the budget has been accepted, we will send a communication titled “Grantee Signature Required” at which time you will
sign the contract in the GG. When the budget is executed, you may begin using the new budget in preparing new claims.

As a reminder, Budget Instructions and Budget Entry Guidelines continue to be avmlable under the Grantee Document
Folder of the Budget Period #4 contract in the GG.

Pursuant to § 200.331 of the Uniform Office of Management and Budget (OMB) requirements for pass-through entities,
all pass-through entities must ensure that every subaward i is clearly identified to the subrecipient as a subaward and
includes the following information at the time of the subaward:

Subrecipient Name: Warren County Health Services
Subrecipient’s unique entity identifier: 98334733
Federal Award Identification Number (FAIN): H1814190021
Federal Award Date (see § 200.39 Federal award date): 7/1/2019
Subaward Period of Performance start and end date: 10/1/20 - 9/30/21
Amount of Federal funds obligated by this action by the pass-through entity to the subrecipient: $21267
Total Amount of Federal Funds obligated to the subrecipient by the pass-through entity mcludmg the current
obligation: § 21267
Total Amount of Federal Award committed to the subrecipient by the pass-through entity: $89404
Federal award project description: Special Education-Grants for Infants and Families with Disabilities
j- Name of Federal Awarding Agency, pass-through entity, and contact information for award official of the pass-
through entity:
¢ US Department of Education
e Pass-through Entity: NYS Department of Health
e Contact: Constance Donohue, Division of Family Health
k. CFDA Number and Name: 84.181A Special Education-Grants for Infants and Families and Disabilities
I. Research & Development Award? No
m. Indirect cost rate for the Federal Award: To be negotiated. Refer to executed copy of contract.

™o oo oo

:"':'_T
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If you have any questions about the source of funding of your contract with the Department, please contact your
contract or program manager. Thank you.

Division of Family Health

Center for Community Health

New York State Department of Health
ESP CT Room 859

Albany, NY 12237

&3



WARREN COUNTY HEALTH SERVICES BUDGET ANALYSIS
REVENUE AND EXPENDITURES FOR 2021 AS OF 311012021 7:04:54 PM
FUND(S): A, CL, D, DM, EF,-GI, MS, SD, V

CODE(S): 4010, 4013, 4054, 4190, 4018, 4189, 4191, 4192, 4193

021 BUDGETED _

2021 YTD ACTUAL

35t
Lo dalanes 10 0 199,998.:28 :2$3£6:208.:78
100's PERSONAL SERVICES $3,352,191.00 $503,907. $2,814,068.43
200's EQUIPMENT $10,320.50 $826.50 $61,278.50
400's CONTRACTUAL _ $6,222,791.12 $401,770.13 $4,767,070.46
800's EMPLOYEE BENEFITS $1,475,075.00 $228,139.08 $1,344,728.41
- TOTALS $11,060,377.62 $1,134,642.88 $8,987,145.80
REVENUES 2021 BUDGETED 2021 YTD ACTUAL 2020 Prior Year Totals _
| - $8,725,843.00}- : $200,910.91] $5,408,802.80]

Note: Above please find the finanicals YTD as

 of 3/10/2021. Above the January 2021 Revenues of $190,518.41 for the CHHA Program have been accrued. Totals above

. also inclued expenses related to COVID 19 activities. Salaries for Overtime and Part ime reflect those hours for staffing the current COVID Immunization Clinics along
~ with the expenses related to Contact Tracers. For 2020, revenues related to Grants and State Aid are being calculated and will be reflected in final totals.

‘Warren County Health Services
Salaries Comparison

2021 v 2020
to 12/31/20
YTD YTD . Total Budget Total Actual

Total of All Depts 2021 2020 YTD 21v20 % Change 2021 2020
Regular Salaries $356,370.15 $394,237.31 ($37,867.16) -9.61% - $2,627,906.00 $2,282,599.40
Overtime Salaries - $47,538.74 $17,911.77 $29,626.97 165.41% $164,500.00 $155,260.24
Part Time Salaries $99,998.28 $50,583.09 $49,415.19 97.69% $559,785.00 $376,208.79
TOTALS $503,907.17 $462,732.17 $41,175.00 8.90% $3,352,191.00 $2,814,068.43

% current YTD Salary to Total Budget 15.03% 16.44%

*Source: Detall G/L report for all Salary Category from 1/1/21-3110/21.

Overall, total salaries are $41,175 or 8.90% over 2020 Salaries . Regular salarles are under 2020 due primarily to positons that remain open in both the CHHA and WIC programs, Parttime

and Overtime salaries are over last year primarily due to the Public Health Assistants that were hired to assist in COVID tracking and for related time spent in COVID-18

dutles such as COVID Immunization Clinlcs. Salaries related to COVID activities are Part time salaries of $64,607 or 64.61% of the total Part time salary expense while

Overtime is $29,238 or 61.50% of the total YTD . Overtime related diractly to COVID Clinics ONLY Is $6,090. Salaries are currently 15.03% of the budget while last year was 16.44%
of budget. Part time Salaries reflect both the addtilonal nursing staff hired to assist during COVID Immunizatlon clinics and the Contact Tracers.
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Revenue and Expense Comparison 2021 vs 2020

as of 3/10/21

2021 YTD Actual as of 2020 YTD as of

EXPENSES 3/10/21 G/L 3/10/20 G/L. Variance
Salaries - Regular $356,370.15 $394,237.31 ($37,867.16)
Salaries - Overtime $47,538.74 $17,911.77 $29,626.97
Salaries - Part Time $99,998.28 $50,583.09 $49,415.19
100's PERSONAL SERVICES $503,907.17 $462,732.17 $41,175.00
200's EQUIPMENT $826.50 $0.00f = $826.50
400's CONTRACTUAL $401,770.13 $608,688.60| ($206,918.47)
800's EMPLOYEE BENEFITS $228,139.08 $273,779.97| ($45,640.89)
TOTALS $1,134,642.88| $1,345,200.74( ($210,557.86)
REVENUES 2021 YTD ACTUAL 2020

| $200,910.91]  $241,903.1 3[ ($40,992.22)]
Comments:

Salaries: (please see previous page ) overall are $41 175 or 8. 90% above 2020 as of 3/10/21.

Salaries for 2021 are 15.03% of the budget YTD. As stated, due to COVID activities, Per Diem

and Part Time staff are now being utilized in the Public Health Department as COVID clinics

have started as of the first of the year. To also note, both the Overtime and Part time categories reflect the
the Public Health hours paid for COVID related activities which total $94,151.52 year to date or 63.82%

of the total Overtime and Part time salaries. This includes all Contact Tracers Staff for COVID chmcs and
“additional staff hours needed to cover daily COVID related activities. N

Equipment: In February we purchased 6 pulse oximeters ($435) for the CHHA nursing staff to use for Homecare.
Contractual Expenses: These are under 2020 due to timing of invoices primarily within the Preschool Program.
Employee Benefits: Employee benefits remain under 2020 due to savings in salaries within programs.

Revenues: Revenues for 2021 reflect the January CHHA bini'ngs. Due to COVID activities, there are
no clinics being held for Rabies and other Immunizations or Travel clinic, therefore no revenues at this time.
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CATEGORY
SN Referral
PRI
SN Referrals per month
PT Referral
PT only
Total Referrals per month

19 vs 20 (%)

CATEGORY
SN Referral
PRI
SN Referrals per month
PT Referral
PT only
Total Referrals per month

20vs 21 {%)

VISITS
SN visits
LPN visits
" PT visits
OT visits
Speech visits
Total visits per month

VISITS
SN visits
LPN visits
PT visits
OT visits
Speech visits
Total visits per month

Warren County Health Services
Patient Referrals (May or May not have become Patients)

CHHA Division

01/2020 02/2020 03/2020 04/2020 05/2020 06/2020 07/2020 08/2020 09/2020

97
0
97
48
12
109

-4

01/2021
55
1
56
40
9
65

-40

01/2020
630
72
326
50
0
1078

01/2021

573
57
270
54
32
986

88
3
91
45
6
97

-13

02/2021

0

-100

02/2020
548

62

289
42 .

1

942

97

0
97
42

03/2021

0

-100

03/2020
746
59
254
61
4
1124

58
1
59

31

3
62

-19

04/2021

0

-100

04/2020

643
70
190
58
i
962

05/2021

05/2020

70 80 75 85 81

0 1 1 0 0

70 81 76 85 81
30 60 51 56 68
4 9 12 12 10
74 20 88 97 91
-21 -55 -10 -50 -28
06/2021 07/2021 08/2021 09/2021

0 ] 0 0 0

0 0 0 0 0
-100 -100 -100 -100 -100
06/2020 07/2020 08/2020 09/2020

678 772 792 730 650
52 69 83 97 . 67
205 347 364 290 363

61 a4 61 65 61

4 9 15 9 8
1000 1241 izl 1191 1189
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10/2020 11/2020

94 76

4 0

58 76

60 53

11 12

109 88

-46 -12
10/2021 1172021
0 0

0 0

-100 -100
10/2020 1172020
870 813

63 87

351 332

66 45

15 43

1365 1320

12/2020
74
0
74
50
6
80

-6%

12/2021

-100

12/2020
706
55
339
46
37
1183

02/2021 03/2021 04/2021 05/2021 06/2021 07/2021 08/2021 09/2021 10/2021 11/2021 12/2021

Numbers current as of 03/09//2021

1089

65



Town
Adirondack
Athol
Bakers Mills
Bolton Landing
Brant Lake
Chestertown

" Cleverdale
Diamond Point
Glens Falls
Hague
Johnsburg
Kattskill Bay
Lake George
Lake Luzerne
North Creek
North River
Olmstedville
Pottersville
Queensbury
Riparius
Silver Bay
Stony Creek
Warrensburg
Wevertown

Town

Adirondack
Athol
Bakers Mills
.. Bolton Landing
Brant Lake
Chestertown
Cleverdale
Diamond Point
. Glens Falls
Hague
Johnsburg
Kattskill Bay
Lake George
Lake Luzerne
North Creek
North River
Olmstedville
Pottersville
Queensbury
"Riparius
Silver Bay
Stony Creek
Warrensburg
Wevertown

Warren Caunty Health Services
Patient Served by Town

CHHA Division

01/2020 02/2020 03/2020 04/2020 05/2020 06/2020 07/2020 08/2020 09/2020 10/2020 1172020 12/2020

Total 234

01/2021

MO O W WO Ww

F-Y
o N

Taotal 180

0

DO N WMo W

218

o

NO® AN

= O N O

o

170

¢}
4
1
5
4

ic

o

2

W oH o A

3

C N O W BN

46

L]

1 4
0 1
2 2
7 5
4 6
3 3
3 10
4 5
51 48
Fl 6
5 4
1 1
16 25
11 9
0 0
o 0
2 2
4 5
66 79
0 0
0 0
2 0
24 26
0 0
216 247

4

moO N wno RN

WO NNWM A

w
o o

02/2021 03/2021 04/2021 05/2021 06/2021 07/2021 08/2021 09/2021 10/2021 11/2021 12/2021
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ATTACHMENT #12
BT ACTIVITY SHEET
BP1 (new) - 7/1/20 - 6/30/21

Page 1
Topic Color Codes

Red/Chempack; Green/SNS; Blue/Mass Fatality; Black/Training;
Purple/Special Needs; Orange/Drill; Black/Pan Flu

2/2 In Person COVID-19 vaccination Nancy Parsons | Response
clinic 2nd Dose and
Vaccination
team
2/4 In Person COVID-19 vaccination Nancy Parsons | Response
clinic 2nd Dose and
Vaccination
tfeam
2/é In Person COVID-192 vaccination Nancy Parsons | Response
clinic 1t and 2@ dose and
combination. 15t Dose Vaccination
phase 1b workers team
2/9 In Person COVID-19 vaccination Nancy Parsons | Response
R Vetifie TraRd e aEsE N g
combination. WWARC Vaccination
clients and staff team
2/10 ZOOM Call COVID-19 Community Dan Durkee Public Information
Update w/ Glens Falls 3
Ward
2/ In Person COVID-192 vaccination Nancy Parsons | Response
clinic 2@ dose ' and
Stichman/Cronin Vaccination
team
2112 1 In Person COVID-1? vaccination Nancy Parsons | Response
clinic 2nd dose The and
Cedars ' Vaccination
team
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ATTACHMENT #12
BT ACTIVITY SHEET

BP1 (new) - 7/1/20 - 6/30/21

Page 2
Topic Color Codes

Red/Chempack; Green/SNS; Blue/Mass Fatality; Black/Training;

Purple/Special Needs; Orange/Drill; Black/Pan Flu

2/13 In Person COVID-19 vaccination Nancy Parsons | Response
clinic 1#t dose phase 1b | and
workers Vaccination
team
2/15 In Person COVId-19 vaccination Nancy Parsons | Response
clinic 2nd Dose The Glen | and
Vaccination
team
2/18 in Person COVID-19 vaccination Nancy Parsons | Response
clinic 2nd dose phase 1b | and
workers Vaccination
feam
2/25 In Person COVID-19 vaccination Nancy Parsons | Response
| clinic 2nd dose phase 1b jand |
workers | Vaccination
team
3/2 In Person COVID-19 vaccination Nancy Parsons | Response
clinic and. ‘
Yaccination
team
3/4 In Person COVID-192 vaccination Nancy Parsons | Response
clinic and -
Vaccination
team
3/6 In Person COVID-19 vaccination | Nancy Parsons | Response

clinic

and
Vaccination
team
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ATTACHMENT #12

BT ACTIVITY SHEET

BP1 (new) - 7/1/20 - 6/30/21

Page 3

Topic Color Codes

Red/Chempack; Green/SNS; Blue/Mass Fatality; Black/Training;

Purple/Special Needs; Orange/Drill; Black/Pan Flu

3/7 . In Person COVID-19 vaccination Nancy Parsons | Response
clinic Pfizer (1170) First and
Dose Vaccination
feam
3/9 Zoom Regional Emergency Dan Durkee Plannning
Meeting Preparedness
Coordinators meeting
3/10 In Person COVID-19 vaccination Nancy Parsons | Response
clinic and
Vaccination -
team
3/ In Person COVID-19 vaccination Nancy Parsons | Response
clinic and
Vaccination
e
3/13 In Person COVID-19 vaccination Nancy Parsons | Response
clinic ' and ' ‘
Vaccination
team
3/16 Zoom Health Emergency ‘Dan Durkee Planning
Meeting Preparedness Coalition
3@ Quarter Mandatory
Meeting o
3/28 In Person COVID-19 vaccination Nancy Parsons | Response
clinic Pfizer (1170) and
Second Dose Vaccination
team
Ongoing | Office COIVD-19 Responise Most Office = | Response-
- staff
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Warren County Public Health
Rabies Program '

February 2021
Strays
Different Same ' Fouo? Up\?gt:tggﬁcc:ea“h
Address Address o"gx’s‘"" *  VictimWatching
Owner/Victim OwnerVictim | FolowUpby PublicHeatn | & picum Treated Rabies PEP
*Follow up by Town ACO * Fallow up by Public Health Follow Up by ACO
Animal needs to be captured and taken to Animal Hospita!. Public
Health to check after confinement
Town Vet | Victim | Treated | Refused | Euthanized | ACO
Cats Dogs Cats Dogs Cats Dogs Watched | with PEP Capture
PEP
NOT NOT NOT NOT NOT NOT
UTD | UTD | UTD | UTD J UTD | UTD |utD | U futp | Ut | UTD | UTD .
Bolion ‘
Chester
Glens Falls 1 1 3 1
Hague
Horicon
Johnsburg
Lake George
— lLake | 7
Luzerne
Queensbury 1
Stony Creek
Thurman
Warrensburg 1
Totals 1 1 | 115 L

*UTD- Up to date
*PEP- Post exposure prophylaxis
1 Rat bite- same owner/victim

Total Bites for February — 11

Specimens tested for rabies in February - 2

Positive specimens for rabies- 0

People pre-approved for rabies post exposure treatment- 1

Rabies Clinics this month- 0
Next Rabies Clinic- To be determined
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