Warren County Hedalth Services
Health Services Commitiee
AGENDA FOR
April 19, 2021
Information Submitted By: Ginelle Jones, DPH/DPS

Health Services Committee Members: Edna Frasier, Peter McDevitt, Ronald Conover, Andrea Hogan,
and John Strough.

I Committee meeting called to order by Chairperson
1. Motion to approve the minutes of the March 22, 2021 Committee meeting.

lll. Action Agenda/New Business

Request To amend the Health Services Table of Organization in the 2021
Resolution: 1 Salary Schedule to delete Early Intervention Service Coordinator #2
position ($28,585/ 20hr/wk) and Early Intervention Service
Coordination PT #3 position ($29,577/ 24 hrs/wk) to create Early
Intervention Service Coordinator position, which is a Grade 18 with an
annual salary of $46,492 (full time status). (Attachment #1)

Rationale: Due to retirement of a part time service coordinator, Health Services
would like to eliminate 2 part time positions and create a full time
position to cover the anticipated caseload. The estimated savings in
salaries and fringe is is $12,562.The position is revenue generating as
Health Services can bill for service coordination which is reimbursed by

NYS at a rate of 49%.
Request To fill the Early Intervention Service Coordinator position, Grade 19
Resolution: 2 with an annual salary of $ 46,492, full time status. (Attachment #2)
Rationale: Looking to fill the newly created full time service coordinator position.

Wiill be reassigning the incumbent in the Early Intervention Service
Coordinator PT #3 position to full time status. Position is revenue

generating.

Request Request to transfer funds in 2021. (Attachment #3)

Resolution: 3

Rationale: Tawn Driscoll, Fiscal Manager, will be available during the meeting to
discuss.

IV. Information for Discussion/Review

Report of Revenues and Expenditures for 2021
Please see Attachment #4. Tawn Driscoll, Fiscal Manager, will be present at the
meeting to review the reports and answer any questions.



Revenue and Expense Comparison Report for 2020 vs 2021

Please see Atachment #5.

Tawn Driscoll, Fiscal Manager, will be present at the meeting to review the reports and
answer any questions.

Status of Referrals
Please see Attachment #6 A/B for the report.

Emergency Response and Preparedness
Please see Attachment #7 for the report.

Rabies Report:
Please see Attachment #8 for the report.

Meeting/ Conference Authorizations:

V. Referral/Pending ltems
There are no pending items at this time.

Vi.  Privilege of the floor fo discuss any additional items to come before Commitiee
(Please allow 15 second delay on live stream meefings)

1. COVIDI19 Update
VII. Motion to adjourn the Health Services Meeting

Attachments:

1. Resolution Request: Amend the Table of Organization Early Intervention Service
Coordinator Position

Resolution Request: Intent fo Fill- Early Intervention Service Coordinator full fime
Resolution Request: Budget Transfer of Funds 2021

Report of Revenues and Expenditures for 2021

Revenue and Expense Comparison Report for 2020 vs 2021

Report of Referrals Status

Emergency Response and Preparedness Activities Report

Rabies Report ‘

PNoAEON



RESOLUTION REQUEST FORM NO. 11

Request to Create New Position

DEPARTMENT NAME: Health Services

DATE: April 19,2021

(a)
(®)

(©)

@

(e)

63)

9]

(h)

Title of Requested Position: Early Intervention Service Coordinator

Annual Base Salary (and Grade if Applicable): Grade 18, $46,492, Full Time Status

Effective Date for New Position:* 5/24/2021 _
*Please do not backdate unless the purpose is to correct an error.

List Any Position in the Department’s Table of Organization Being Deleted as a
Result of this Request: (Include annual salary and grade if applicable):

* See Below

Where are Funds in the Budget for this Position? List Budget Code, Object Code,
Full Title and Amount:

A.40540060.110 Early Intervention Full Time Salaries $46,492

Has Personnel Officer Reviewed and Approved of the New Position Title?
(This is necessary BEFORE bringing the request to committees.)

Yes

47
SHip DAEPB e RO On e SRlce s Saplan:

Is there expected revenue from this position? If so, please explain:

Yes, Health Services can bill for service coordination, therefore generating revenue
to offset expenses. NYS reimburses at 49%.

*Request to create new position and delete the following positions from the 2021
Salary Schedule.

Early Intervention Service Coordinator #2 ($28,585)- 20 hrs/wk, Incumbant Retiring
4/2021.

Early Intervention Service Coordinator PT #3 ($29,577) -24 hrs/wk, Incumbant to be
Reassigned to newly created full time position 5/24/2021

Attachment |



RESOLUTION REQUEST FORM NO. 12

Schedule ‘A”

NOTICE OF INTENT TO FILL VACANT POSITION

This notice of intent is filed whenever a department head plans to fill an existing funded position in their budget that is vacated
due to a retirement, resignation, termination or promotion. This notice may not be used for requests to create a new position.
For complete instructions on the procedure to be followed, see the reverse of this form.

DEPARTMENT HEAD COMPLETES THIS SECTION

Department; Health Services Payroll Dept. No: 37-03
Title of Position: Early Intervention Service Coordinator Base Salary of Position: $46,492 Grade: 18
Filling at Step # (If Known): (Full Time Status)
Budget code and title: A-40540060.110 Union[¥] Non-Union[]
This position is vacated due to: [ JRetirement [JResignation [JTermination [JPromotion [7]Other
Employee No./Last Name: Newly Created Position 5/2021 Date of Vacancy: 5/24/2021
Is this position mandated? [] Yes [7] No Is the position reimbursable? [] Yes [] No
Source of reimbursement: [] Federal % [7] State 49% % [ Other %
7
CIVIL SERVICE STATUS AND HUMAN RESOURCES DIRECTOR APPROVAL Py éo‘)t&é’:'\“

[L] Competitive-active eligible list [] Competitive-no list (hiring would be provisional) [] Non-Competitive JX] Other bE«"’l'("s\
Actual Impact to Budget Report will be provided monthly by Human Resources Dir
Candidate’s qualifications must be approved by Personnel Officer prior to hiring.
Human Resources Director has approved this form when initialed. OH j

COUNTY ADMINISTRATOR COMPLETES THIS SECTION
!ﬁ( The Administrator ha; ner?\ction e filling of the vacancy.

O The Administrator objects to e/filhng/lf“e acancy. '
Administrator Signatur( (\ //V§ Date L’f } ll)?—\

K/( LEL\/V 77 o
BUDGET OFFICER COMP ES THIS SECTION

(& The Budget Officer has no objection to the filling of the vacancy.
O The Budget Officer objects to the filling of the vacancy.

Budget Officer Signature Q,éaﬂzg % (d Date 5/ /L,/?' =/

SUPERVISORY COMMITTEE COMPLETES THIS SECTION
Name of Committee -Hi{’/?’j)iﬂh 5@/ VIGES
The committee has no objection to the filling o;‘"t’he vacancy.
O The committee objects to the filling of the vacancy.
O Inthe case of an emergency, Committee Chair has no objection to the filling of the vacancy.
O Inthe case of an emergency, Committge-Chair objects to ?ﬂﬂag—ef-the vacancy.

Ranking Committee Member Signature %\4&( ﬁ f /Wate 17(/ / ?‘/ "?’/

~7

Revised: May 19, 2017



Amended, Warren County Personnel, 4/24/2013

EARLY INTERVENTION SERVICE COORDINATOR

DISTINGUISHING FEATURES OF THE CLASS: Under the supervision of
the Director of Public Health, this individual identifies,
provides, teaches and oversees service delivery to those children
from birth through five years of age eligible for and/or
receiving specialized health and/or educational or human
services. This individual also works closely with these children
and their families and those service providers involved in

providing care. She/he plans for coordination, health,
educational and/or Social Services for all children/families in
her/his caseload. This coordinator also counsels, provides

emotional support to families and may refer, facilitate, and
follow-up service delivery for children and their families to
appropriate agencies, schools, or other community services.

TYPICAL WORK ACTIVITIES:

Participates in outreach efforts in order to heighten public
awareness of children with special health, educational or
social needs from birth through five years of age, and to
promote the importance of early intervention on problematic
situations;

Works closely with currently existing Warren County Public Health
Programs: Child Find, Maternal Child Health and Pediatric
Home Care to assure appropriate and timely identification of
needs, promote assistive services, and follow through for
those identified needs/concerns;

Understands financial eligibility requirements and mechanisms for
service payment programs and to identify, promote, and
advocate for children and families when appropriate;

Develops supportive relationships with high-risk children and
families through interviewing skills, intake screening, and
assessment procedures;

Assists families in the understanding of the need to recognize,
develop and participate in a plan of intervention services
for the child;

Functions as the Warren County representative in all County
school districts’ Committees for Preschool Special Education
(CPSE), understands CPSE procedure, and
coordinates/facilitates service efforts on an appropriate
and timely basis:

Coordinates service care plan with all service providers involved
with the child and family to promote effective intervention
while considering the uniqueness of each child’s and each
family’s needs;

cont.



Early Intervention Service Coordinator, Page 2

Maintains essential and timely case records and reports in
accordance with client confidentiality requirements;

Works in conjunction with nursing staff to observe, identify and
report to physician pertinent information regarding the
child’s health, i.e. reactions to drugs, and/or treatments,
and new or exacerbated health deficits. This may include
communicating to the physician social and physical factors
in the environment, which impact the child and/or family
functioning;

Plans/identifies with the family and other service providers an
appropriate care for a child that is feasible within the
physical, financial and emotional resources of the family;

Helps the family accept responsibility for the child’s care;

Plans a caseload for coordinated service delivery for
children/families including maintenance, records for
analysis, planning of services, and the establishment of
priorities for care;

Guides families toward self-help in the recognition and solution
of physical, emotional, educational and environmental
problems; ,

Recognizes attitude and cultural patterns that may be potentially
detrimental to intervention efforts and helps families to
develop attitudes that allow them to optimize use of health,
educational or financial intervention programs;

Provides families with information, support and encouragement
which allows the opportunity to adopt attitudes and
practices that promote health and reduce anxiety, tension
and fatigue;

Helps children and families to accept and adjust positively to
physical, mental, social and educational limitations;

Consults with other service providing professionals regarding
individual case problems as needed;

Facilitates family acceptance of appropriate medical, social,
educational and financial services as needed. Interprets
extent and limitations of services available. With family
permission, arranges referrals and communicates pertinent
information to service providers, including the physician;

Reviews individual cases periodically based upon a written plan
of care established in conjunction with the family at the
time of child/family’s initial involvement with the agency
and revises the plan as necessary;

Enters and submits timely and accurate child specific
documentation through the NYSEIS (New York State Early
Intervention System.

cont.



Early Intervention Services Coordinator, Page 3

FULL PERFORMANCE KRNOWLEDGE, SKILLS, ABILITIES AND PERSONAL
CHARACTERISTICS: Thorough knowledge of “normal” growth and
development in children with ability to communicate these to
family as well as other providers of services to the child;
ability to identify and positively wutilize strengths and
weaknesses in family functioning and structure; working knowledge
of the administrative organization and services provided in
various community facilities; skill in interview and assessment
techniques with children and adults; ability to communicate
effectively with children and adults, both verbally and in
writing; ability to establish and maintain cooperative working
relationships with agency staff, as well as other service
providers in the community; ability to accept and utilize
guidance; ability to perform duties in accordance with New York
State Public Health and Educational Codes.

MINIMUM QUALIFICATIONS:

Graduation from a regionally accredited or New York State
registered college or university with a Bachelor’s Degree in
education or a health related field and possession of a teaching
certificate, license or other certified designation to confirm
proficiency in education/health areas.

NOTE : Possession of a valid New York State Driver’s License is
required at time of appointment.



RESOLUTION REQUEST FORM NO. 10

Request for Transfer of Funds FOR 2021

TO: Amanda Allen, CLERK, WARREN COUNTY BOARD OF SUPERVISORS

TRANSFERS FOR 2020 BUDGET
SIGNED: DATE: April 19, 2021

FROM CODE TITLE TO CODE TITLE

1. A.4193.110 Public Health-COVID-Comm Care Full time Salary A.4193.130  Public Health-COVID-Comm Care Part time Salary

Total Transfers

1. To Transfer funds within the COMM CARE grant from Fullt fime salaried to Par time salaries 16 cover Regislered Nurse at this time,
2

3
CONTINGENT FUND TRANSFER REQUESTS
EROM CODE TITLE TO CODE TITLE
A.1990 469 Contingent Fund
Please state reason for transfar request: Total

Please file original request with Clerk of the Board and relain copy for your records

ATTACHMENT #3

AMOUNT

$20,000.00

$20,000.00

AMOUNT



WARREN COUNTY HEALTH SERVICES BUDGET ANALYSIS
REVENUE AND EXPENDITURES FOR 2021 AS OF 4/7/2021 4:28:08 PM
FUND(S): A, CL, D, DM, EF, GI, MS, SD; Vv
CODE(S): 4010, 4013, 4054, 4190, 4018, 4189, 4191, 4192, 4193

EXPENSES 2021 BUDGETED

2021 YTD ACTUAL 2020 Prior Year Totals
> Salaries “Régular] 27 7$21627,906.00[0 T T AT T essagas gt PR ,282,509:40
alaries.= Overfi 184,500:00 - $70:698.80]. 2
el o T na - - Saldries ~Part Hmef - $539,785.00] - $156.545.79]:
100's PERSONAL SERVICES $3,352,191.00 $751,197.46
200's EQUIPMENT $61,390.50 : $972.70 $61,278.50
400's CONTRACTUAL . $6,222,791.12 $553,977.10 $5,358,402.78
800's EMPLOYEE BENEFITS $1,475,075.00 $350,460.67 $1,344,728.41
TOTALS - $11,111,447.62 $1,656,607.93 $9,578,478.12
REVENUES 2021 BUDGETED 2021 YTD ACTUAL . 2020 Prior Year Totals
’ L $8,725,843.00] : $507,599.88| $6,565,254.80]
Note: Above please find the finanicals YTD as of 4/7/2021. We are currently working on closing March for the CHHA. Totals above also include expenses related to
COVID 19 activities. Salaries for Overtime and Part time reflect those hours for staffing the current COVID Immunization Clinics along with expenses related to Contact
Tracers.
Warren County Health Services
. Salaries Comparison
2021 v 2020
to 12/31/20
YTD YTD Total Budget Total Actual
Total of All Depts 2021 2020 YTD 21v20 % Change . 2021 T 2020
Regular Salaries $523,952.87 $573,810.27 ($49,857.40) -8.69% $2,627,906.00 $2,282,599.40
Overtime Salaries $70,698.80 $31,101.93 $39,596.87 127.31% $184,500.00 $155,260.24
Part Time Salaries $156,545.79 $72,956.38 $83,588.40 114.57% $538,785.00 $376,208.79
TOTALS $751,197.46 $677,868.59 $73,328.87 10.82% $3,352,191.00 $2,814,068.43
% current YTD Salary to Total Budget 22.41% 24.09% ’

*Source: Datall GIL report for all Salary Catagory from 1/1/121.-417/21.
OCverall, total salp:
and Overtimo salarlas are ovor last year primarily due to the Public Health Assistants that ware hirad to agsist in COVID tracking and for related tima spantin COVID-19

duties such as COVID Immunization Clinles. Salaries ralatad to GOVID activitios are Part timo salarles of $102,315 or §5.36% of the total Part tima salary expanse whilo
Overtime Is $45,073 or 63.75% of the total YTD . For COVID CLINICS ONLY, Overtime is $18,547 and Part ime Is $54,031.40. Salaries are currantly 22.41% of the budget while last
year was 24.09% of budget. Part time Salarles roflact both the addtlional nursing staff hired to assist during COVID Immunization clinles and the Contact Tracers.

ATTACHMENT #4
Bd Mtg April 19 2021 '

Page 1 0of 1 47712021 4:28:08 PM



Revenue and Expense Comparison 2021 vs 2020
as of 4/7/21

2021 YTD Actual as 2020 YTD as of

EXPENSES of 417121 GIL 417120 GIL Variance
Salaries - Regular $523.952.87] _ $573.810.27 (349.857.40)
Salaries - Overtime $70,698.80 $31,101.93 $39,596.87
Salaries - Part Time $156,545.79 $72,956.39 $83.589.40
100's PERSONAL

SERVICES $751,197.46]  $677.868.59 $73,328.87
200's EQUIPMENT $972.70 $806.90 $165.80
400's CONTRACTUAL $553,977.10] _ $1.222,273.07] _ (3668.295.97)
800°'s EMPLOYEE

BENEFITS $350,460.67|  $377.875.67 ($27,415.00)
TOTALS $1,656,607.93| $2,278,824.23|  ($622,216.30)
REVENUES 2021 YTD ACTUAL 2020

| $507,599.88]  $527,627.08]  ($20,027.20)|

Comments:

Salaries: (please see previous page ) overall are $73,328.87 or 10.82% above 2020 as of 4/7/21.
Salaries for 2021 are 22.41% of the budget YTD. As stated, due to COVID activities, Per Diem

and Part Time staff are now being utilized in the Public Health Department as COVID dlinics

have started as of the first of the year. To also note, both the Overtime and Part time categories reflect the
the Public Health hours paid for COVID related activities which total $147,694.30 year to date or 64.99%
of the total Overtime and Part time salaries. This inciudes all Contact Tracers, Staff for GOVID clinics, and
addifional staff hours needed to cover daily COVID related activities.

Contractual Expenses: These are under 2020 due to timing of invoices primarily still within the Preschool Program
and the CHHA Therapy. Last year at this time many March invoices were paid and this year are currently to be paid.

Employee Benefits: Employee benefits remain under 2020 due to savings in salaries within programs.

Revenues: Revenues for 2021 reflect the YTD billings to February for CHHA. Due to COVID activities, there are
no clinics being held for Rabies and other Immunizations or Travel clinic, therefore no revenues at this time.

ATTACHMENT #5



CATEGORY
SN Referral
PRI
SN Referrals per month
PT Referral
PT only
Total Referrals per month

19vs 20 (%)

CATEGORY
SN Referral
PRI
SN Referrals per month
PT Referral
PT only
Total Referrals per month

20 vs 21 (%)

VISITS
SN visits
LPN visits
PT visits
OT visits
Speech visits
Total visits per month

VISITS
SN visits
LPN visits
PT visits
OT visits
Speech visits
Total visits per month

Warren County Health Services
Patient Referrals {May or May not have become Patients)

CHHA Division

01/2020 02/2020 03/2020 04/2020 05/2020 06/2020 07/2020 08/2020 09/2020 10/2020 11/2020 12/2020

97
0
a7
49
12
109

-4

01/2021
55
1
56
40
9
65

-40

01/2020
630
72
326
50
0
1078

01/2021
573
57
270
54
32
986

88
3
91
45
6
97

-13

0212021
54
0
54
39
11
65

-33

02/2020
548
62
289
a2
1
942

02/2021
561
68
309
61
44
1043

97 58 70
0 1 0
97 59 70
42 31 30
7 3 4
104 62 74
-21 -18 -21

03/2021 04/2021 05/2021 06/2021

03/2020 04/2020 05/2020 06/2020

746 643 678
59 70 52
254 190 205
61 58 61

4 1 4
1124 962 1000

80 75
1 1
81 76
60 51
9 12
30 88
-55 -10

772 792
69 89
347 364
44 61

9 15
1241 1321

03/2021 04/2021 05/2021 06/2021 07/2021

ATTACHMENT 6A

85

0
85
56
12
97

-50

730
97
290
65

9
1191

81

0
81
68
10
91

-29

07/2021  08/2021 09/2021

07/2020 08/2020 05/2020

630
67
363
61

8
1189

94 76
4 0
98 76
60 53
11 12
108 88
-46 -12

74
0
74
50
6
80

-6%

10/2021 11/2021 12/2021

10/2020 1172020 12/2020

870 813
63 87
351 332
66 45
15 43
1365 1320

706
55
339
46
37
1183

08/2021 09/2021 10/2021 11/2021 12/2021

Numbers current as of 04/06//2021

1088

130



Warren County Health Services

Patient Served by Town
CHHA Division
Town 01/2020 02/2020 03/2020 04/2020 05/2020 06/2020 ©07/2020 08/2020 ©9/2020 10/2020 131/2020 12/2020

Adirondack o] 0 [} [+] o] 2 3 3 1 4 4 4
Athot 2 3 2 2 4 2 1 1 0 1 2 1
Bakers Mills 1 1 1 0 1 1 2 2 2 2 1 1
Bolton Landing 6 & 6 6 5 4 5 5 7 5 6 3
Brant Lake [ 3 4 1 4 3 7 s 4 & 5 7
Chestertown 8 7 8 10 10 10 11 8 9 8 6 7
Cleverdale 1 0 0 0 o 0 0 2 3 i0 0 0
Diamond Point 2 6 7 3 1 0 2 0 4 5 S 3
Glens Falls 57 48 49 34 37 36 44 46 51 ag 41 34
Hague 0 1 0 1 2 2 1 g9 4 € 7 6
johnsburg 3 3 2 2 2 3 3 5 5 4 4 4
Kattskill Bay 1 1 1 1 1 1 1 1 1 1 1 1
{ake George 13 i3 11 11 13 12 18 17 16 25 27 22
Lake Luzerne 13 11 10 10 9 9 11 12 11 9 7 9
North Creek 3 3 3 4 1 2 2 1 [+ o 4] [+
North River 1 2 2 i 1 1 1 1 0 0 [ 1
Qlmstedville [¢] Q ¢} 1 1 1 1 1 2 2 2 2
Pottersville 11 8 s 4 3 4 5 7 4 5 3 4
Queensbury 80 84 92 63 61 66 €6 67 &6 79 82 72
Riparius ] o o 0 0 0 4] 4] 0 0 0 0
Silver Bay 0 o 0 Q 1 2 2 1 o a 1 2
Stony Creek 4] 0 1 1 2 1 1 2 2 o] 1 1
Warrensburg 15 17 17 15 16 25 22 20 24 26 18 22
Wevertown 1 1 0 [ [} 1 [} 0 0 2] 1 2

Total 234 218 221 170 175 188 209 216 216 247 224 208

Town 01/2021 022021 03/2021 0©4/2021 05/2021 06/2021 07/2021 08/2021 09/2021 10/2021 11/2021 12/202%1

Adirondack 3 4
Athot o 0
Bakers Mills 1 1
Solton Landing 3 5
Brant Lake 3 1
Chestertown 6 6
Cleverdale o 1
Dlamond Point 5 2
Glens Falls 42 46
Hague 6 3
lohnsburg 4 4
Kattskill Bay ] o
Lake George 15 14
Lake Luzerne 8 7
North Creek 2 3
North River ] a
Olrnstedviile 1 2
Pottersville 2 1
Queensbury 59 60
Riparius 0 0
Silver Bay 1 1
Stony Creek 1 1
Warrensburg 16 20
Wevertown 2 1

Total 180 183 a o] o 0 0 0 4] o o 0

ATTACHMENT #68



BT ACTIVITY SHEET

BP1 (new)-7/1/20 - 6/30/21

Page 1

Topic Color Codes

Red/Chempack; Green/SNS; Blue/Mass Fatality; Black/Training;

Purple/Special Needs; Orange/Drill; Black/Pan Flu

3/2 In Person COVID-19 vaccination | Nancy Response
clinic Parsons and
Vaccination
team
3/4 In Person COVID-19 vaccination | Nancy Response
clinic Parsons and
Vaccination
team
3/6 In Person COVID-1? vaccination | Nancy Response
clinic Parsons and
Vaccination
team
3/7 In Person COVID-19 vaccinafion | Nancy Response
clinic Pfizer (1170) First Parsons and
Dose Vaccination
team
3/9 Zoom Regional Emergency Dan Durkee Planning
Meeting Preparedness
Coordinators meeting
3/10 In Person COVID-19 vaccination | Nancy Response
clinic Parsons and
Vaccinafion
feam
3/ In Person COVID-19 vaccination | Nancy Response
clinic Parsons and
Vaccination
team
3/13 In Person COVID-19 vaccination | Nancy Response
clinic Parsons and
Vaccination
team

Attachment #7




BT ACTIVITY SHEET

BP1 {new) - 7/1/20 - 6/30/21

Page 2
Topic Color Codes

Red/Chempack; Green/SNS; Blue/Mass Fatality; Black/Training;

Purple/Special Needs; Orange/Drill; Black/Pan Flu

3/13 In Person Covid-19 Vaccination Collaboration | Response
Clinic Office of the
Aging and
Office of the Aging Public Health
Pfizer (1170 doses) SUNY Staff
ADK
3/16 Zoom Health Emergency Dan Durkee Planning
Meeting Preparedness Codlition
3¢9 Quarter Mandatory
Meeting
3/28 In Person COVID-19 vaccination | Nancy Response
clinic Pfizer (1170) Parsons and
Second Dose Vaccination
team
41 Submitted Warren Dan Durkee, | Reporting
County Public Health Ginelle Jones
AAR/IP as required by
NYSDOH COVID-19
Grant
4/6 Submitted Required BP2 | Dan Durkee Reporting
39 Quarter EPR Report
April 1 — 1 In Person Atleast 10 COVID-19 Nancy Response
April 30% vaccination clinics Parsons and
Vaccination
feam
Ongoing | Office COIVD-19 Response Most Office Response
staff

Attachment #7




Warren County Public Health
Rabies Program

March 2021
Strays
Different Same FOHOV.V pr?gz-:ugggeanh
Address Address o"é"f Town e Victim Watching
Owner/Victim Owner/Victim *Follow Up t‘zgﬁ;lic Health . ZL'“;‘;’ZHZES tod Rebles PEP
"Follow up by Town ACO * Follow up by Public Health Follow Up by ACO
Animal needs to be captured and taken to Animal Hospital. Public
Health to check after confinement
Town Vet | Victim | Treated | Refused | Euthanized | ACO
Cats Dogs Cats Dogs Cats Dogs Watched with PEP Capture
PEP
NOT NOT NOT NOT NOT NOT
UTD | UTD | UTD | UTD J UTD | UTD | UTD | UTD § UTD | UTD | UTD UTb
Bolton 2
Chester
Glens Falls 1 1 1 1
Hague
Horicon
Johnsburg 1
Lake George 1
Lake
Luzerne
Queensbury 1 1 2 2 2
Stony Creek
Thurman
Warrensburg 1
Totals 4 1 1 3 1 2 3 3

*UTD- Up to date
*PEP- Post exposure prophylaxis

Total Bites for March — 19

Specimens tested for rabies in March - 2

Positive specimens for rabies- 0

People pre-approved for rabies post exposure treatment- 0

Rabies Clinics this month- 0
Next Rabies Clinic- To be determined

Attachment #8




