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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DET, AlLED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPASTMENT: Hea{th Services
BUDGET ACCOUNT CODE: A.4010
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $1,483,346.66 $1.811,158.00 $1,806,158.00 $1,812,095.00
200's EQUIPMENT $53,844.47 $1,000.00 $52,328.00 $1,000.00
400's CONTRACTUAL $1,244,283.71 $1,677,060.00 $1,672,213.31 $1,837,684.00
800's EMPLOYEE BENEFITS $815,324.04 $881,658.00 $880,275.50 $925,331.00
TOTALS $3,596,798.88 $4,370,876.00 $4,410,974.81 $4,676,110.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS

$3,341,842.43

$4,100,000.00

$4,102,102.68

$4,100,000.00

SIGNED: k%‘%* L érA

DEPARTMENT HEAD

TITLE:

DATE:

Depariment Budget Summary Sheet

Duecde 4 Bl e Qe
4li611)
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Warren County, NY

Sudget Worksheet Report
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A~ Genera§
REVENUE
Department 4010 - Health Services
Departrnegntal Income
1610 Home Nursing Charges 3,160,558,99 4,100,000.00 4,100,000.00 1,576,844.97 4,100,000.00
Departmental Income Totals $3,160,558.99 $4,100,000.00 $4,100,000.00 $1,576,844.97 $4,100,000.00
Miscelleneous & Local Source
2705 Gifts & Donations .00 00 .00 175.00 00
Miscellaneous & Local Source Totals $0.00 $0.00 $0.00 $175.00 $0.00
State Al
3427 Data Exchange Incentive Program 13,000.00 00 0o 00 00
State Aid Totals $13,000.00 $0.00 $0.00 $0.00 $0,00
Federal Aid
4405 CARES Act - COVID 19 157,752.71 00 00 00 .00
Federal Aid Totals $157,752.71 $0.00 $0,00 $0.00 $0.00
Sale of Properly And Compensation for Loss
2655 Minor Sales, Other 442,25 .00 .00 224,25 .00
2680 Insurance Recoveries 10,088.48 00 2,102.68 2,102.68 .00
Safe of Property And Compensation for Loss Totals £10,530.73 $0.00 $2,102.68 $2,326.93 $0.00
Department 4010 - Health Services Totals $3,341,842.43 $4,100,600.00 $4,102,102.68 $1,579,346.90 $4,100,000.00
REVENUE TOTALS $3,341,842.43 $4,100,000.00 $4,102,102.68 $1,579,346.90 $4,100,000.00
EXPENSE
Department 4010 - Health Services
Personal Services
110 Salaries ~ Regular 1,327,484.77 1,517,830.00 1,517,830.00 800,026.08 1,595,239,00
120 Salaries ~ Overtime 105,784.75 130,000.00 130,000.00 56,049.96 130,000.00
130 Salaries - Part Time 50,077.14 163,328.00 158,328.00 45,933.49 186,856.00
Personsf Services Totals $1,483,346.66 $1,811,158.00 $1,806,158.00 $902,009.53 $1,912,095.00
Equipment .
230.1 Automotive Equipment - Reserve §3,310.00 .00 51,070.00 51,070.00 .00
260 Other Equipment 534.47 1,000.00 1,258.00 512.94 1,000.00
o olevel:. . T Compmient, " ... B o
;Departmental-Request” - - Ttems such ds pulse oximeters, stethsscopes...:- L ) L L
Equipment Totals $53,844.47 $1,000.00 $52,328.00 $51,582.94 $1,000.00
Contractual Expense
410 Supplies 17,088.65 18,000.00 17,216.00 8,481.92 20,000.00

Run by Tawn Driscoll on 09/09/2021 23:18:15 PM
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Warren County, NY

2021 Amended

yrksheet Repo
Budget Year 2022

2020 Actual 2021 Adopted 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A - General
EXPENSE
Department 4010 - Health Services
Contractual Expense
411 Rent-Building/Property 66,361,07 75,417.00 75,418.00 75,417.97 67,407.00
418 Ins-General Liahility 20,759.69 27,822.00 31,387.00 29,604.08 32,861.00
419 Settlements 50,000.00 00 00 .00 .00
422 Repair/Maint-Equipment 581.50 500.00 500.00 70,87 500.00
‘Compefts T
? s Comment.s*. o
- i autoclave maintenance " i

423 Telephone 7,474,19 11,000.00 11,000,00 4,768.18 11,000.00
424 Postage 1,240,11 1,500.00 1,500.00 276.74 1,500.00
426 Subscriptions 1,695.39 1,702.00 1,702.00 1,476.90 1,500.00
427 Memberships & Dues 1,615.00 1,515.00 1,515.00 1,400.00 1,500.00
428 Data Processing & Intemet Fees 126,225.16 129,344.00 125,344.00 78,234.73 127,564.00

- Departmental Rediest " ., "Please see attactied page of Data Processing Fées L S
435 Medical Fees 49,791.45 65,000.00 55,268.63 26,235.28 65,000.00
436 Advertising Fees 3,836.22 5,000.00 5,000.00 2,527.20 5,000,00

_i:Departmental Requést.” ~ GFH Ad;:positions : S e
437 Consulting Fees 3,500.00 3,500.00 3,500.00 1,750.00 3,500.,00

i C‘amfr‘)ent‘“ P
-Dr, Bachman Medical Direcfor ~ i+ i i L .

439 112,50 00 1,000.00 .00 00
441 Auto-Supplies & Repair 11,576.50 13,000.00 15,102.68 4,636.65 13,000.00
442 Automotive ~ Gas & Ol 8,050.27 12,000.00 12,000.00 5,677.29 12,000.00
444 Travel/Education/Conference 1,780.43 4,000.00 4,000,00 530.00 4,000.00
445 Foods 47.87 00 .00 .00 .00

Run by Tawn Driscoll on 09/09/2021 23:18:16 PM
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Warren County, NY

orksheet Report
Budget Year 2022

] 2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A - General
EXPENSE
Department 4010 - Health Services
Contractual Expense
469 Gther Payments/Contributions 8,882.00 12,000.00 12,000.00 4,609,00 12,000.00
Cominents ~ o -
clevel SO Comment: - C oA
-Departmental Request /" Cash’assessment payments monthly R . o . o
470 Contract 863,665.61 1,294,760.00 1,294,760.00 542,612.90 1,459,352.00
Commiénts . N
Departmental Request::~  This.indudesan additional éstimated $100,000 for working with Mc8 ¢'for Coding for the CHHA . Wé have fost:a few: niirsing positions that did coding. This contract has
C0 T R Talready beensetp in 2021, we just anticipate more services in 2022, Al requesting ‘additional expense of $5000 for ET only therapy.referrals for extra time (2-4 hoursy - .
Lot i oneeded foriOASIS information: neaded wiRen a. ew atient PT.only is accepted. SRS - s e S e
Contractual Expense Totals $1,244,283.71 $1,677,060.00 $1,672,213.31 $788,309.71 $1,837,684.00
Employee Benefits
810 Retirement 191,933.41 235,468.00 235,468.00 128,765.54 272,403.00
830 Social Security 86,493.18 110,641.00 110,331.00 52,707.04 118,552.00
831 Medicare Contribution 20,228.21 25,909.00 25,836,50 12,326.69 27,727.00
860 Hospitalization 287,221.39 309,853.00 308,853.00 179,610.87 296,900.00
865 Dental Insurance 4,009,490 4,872.00 4,872.00 3,244.85 5,400.00
Employee Benefits Tolals $589,885.59 $6B86,743.00 $686,360.50 $376,654.99 $720,982.00
Other Benefits
840 Workmen's Compensation 17,315.64 13,439.00 13,439,00 13,437.40 18,824.00
861 Retirees Hospitalization 206,183.69 179,226.00 178,226.00 44,287.58 182,525.00
862 Health Insurance Cost Reimbursement 1,939.12 2,250.00 2,250.00 2,087.71 3,000.00
Other Benefits Totals $225,438.45 $194,915.00 $193,915.00 $59,812.69 $204,349.00
Dspartment 4010 - Health Services Totals $3,596,798.88 $4,370,876,00 $4,410,974.81 $2,178,369.86 $4,676,110.00
EXPENSE TOTALS $3,596,798.88 $4,370,876.00 $4,410,974.81 $2,178,369.86 $4,676,110.00
Fund A - General Totals
REVENUE TOTALS $3,341,842.43 $4,100,000.00 $4,102,102.68 $1,579,346.90 $4,100,000.00
EXPENSE TOTALS $3,596,798.88 $4,370,876.00 $4,410,974.81 $2,178,369,86 $4,676,110.00
Fund A - General Totals ($254,556.45) {$270,876.00) (3308,872.13) ($599,022.96) ($576,110.00)
Net Grand Totals
REVENUE GRAND TOTALS $3,341,842.43 $4,100,000.00 $4,102,102.68 $1,579,346.90 $4,100,000.00
EXPENSE GRAND TOTALS $3,596,798.88 $4,370,876.00 $4,410,974.81 $2,178,369.86 $4,676,110.00
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Warren County, NY

udaget Worksheet Repo

Budget Year 2022
Net Grand Totals ($254,956.45) {$270,876.00) ($308,872.13) ($599,022.56) ($576,110.00)
o
Run by Tawn Driscoll on 05/09/2021 23:18:16 PM b Page 4 of 4



PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED 8Y ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPARTMENT: W.l.C.
BUDGET ACCQUNT CODE:; A.4013
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $271,962.17 $319,796.00 $319,796.00 $346,913.00
200's EQUIPMENT $1,513.14 $500.00 $500.00 $1,500.00
400's CONTRACTUAL $599,513.42 $793,467.00 $786,597.39 $694,164.00
800's EMPLOYEE BENEFITS $98,494.58 $111,980.00 $119,230.00 $133,166.00
TOTALS $971,483.31 $1,225,743.00 $1,226,123.39 $1,175,743.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS

$988,503.56

$1,225,743.00

$1,225,743.00

$1,175,743.0(ﬂ

RV

SIGNED:
DEPARTMENT HEAD

TITLE: MQJ\'W 4 PR

DATE: Alie| 2

Department Budget Summary Sheet
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Warren County, NY

udget Worksheet Report
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Reguest
Fund A - General .
REVENUE
Department 4013 - W.I.C.
State Aid
3403 WIC 13,503.69 .00 00 00 00
State Aid Totals $13,503.69 40.00 $0.00 $0.00 $0.00
Federal At
4403 W.IC. 975,999.87 1,225,743.00 1,225,743.00 227,329.00 1,175,743.00
Cofiments © . cL T . e :

 Departmental Request* .. grant s §525;743 and $650,000 food vouchers - s oD

Federal Aid Totals $975,999,87 $1,225,743.00 $1,225,743.00 $227,329.00 $1,175,743.00
Department 4013 - W.LC, Totals $989,503.56 $1,225,743.00 $1,225,743.00 $227,329.00 $1,175,743.00
REVENUE TOTALS 4989,503.56 $1,225,743.00 $1,225,743.00 $227,329.00 $1,175,743.00
EXPENSE
Department 4013 - W.I.C.
Personal Services
110 Salaries - Regular 233,823.56 262,677.00 262,677.00 157,157.39 283,921.00
130 Salaries - Part Time 38,138.61 57,119.00 57,119.00 25,365.35 62,992.00
Personal Services Totafs $271,962.17 $319,796.00 $318,796,00 $182,522.74 $346,913.00
Fquipment
210 Fumniture/Furnishings .00 200.00 200.00 .00 .00
220 Cffice Equipment . 53.90 100.00 100.00 13.02 1,000.00
'&hértrnené!'_kéqq st wm neednewlapmpfor enployee ; Cirrent one is no longer usable, i : R e :
260 Other Equipment 1,459.24 200.00 200.00 .00 500,00
Commene
- Such & scales for babies . : R e o :
Equipment Totals $1,513.14 $500.00 $500.00 $13.02 $1,500.00
Contractual Expense
410 Supplies 3,176.41 10,000.00 9,805.00 526,80 4,326.00

Run by Tawn Driscoll on 09/09/2021 23:18:44 PM Page 1 of 3



Warren County, NY

uaget Worksheet Repoi
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Reguest
Fund A - General
EXPENSE
Department 4013 - W.L.C,
Contractual Expense
411 Rent-Building/Property 23,387.83 26,579.00 26,579.00 26,578.70 23,755.00
Comments s Lo
Level i Comment PR ‘
Departmental Request £ HHHN L 00 Warren County $23758 S S o o Ry
418 Ins-General Liability 1,129.12 1,332.00 1,619.00 1,474.74 1,716.00
422 Repair/Maint-Equipment 1,360.00 1,360.00 1,360.00 84.95 1,360.00
423 Telephone 1,806.11 2,000.00 2,000.00 1,117.42 2,000.00
424 Postage 2,539.44 2,500,00 2,500.00 1,161.62 2,500.00
426 Subscriptions .00 50.00 50.00 00 00
427 Memberships & Dues 400.00 400,00 400,00 300.00 400.00
428 Data Processing & Intemet Fees 1,236.00 1,594.00 1,594.00 462.00 1,603.00
"Comments e
Leve/ L : C‘amment )
Depamnentzi Requ%t .. Please see atm;hed Data Pmc&ssmg Fees S AT : s : . )
435 Medical Fees 2,199.25 5,000.00 5,236.39 219.89 1,000.00
436 Advertising Fees 199.50 1,000.00 1,000.00 .00 1,000.00
437 Consulting Fees 5,780.00 00 .00 .00 .00
441 Auto-Supplies & Repair 1,495.27 1,000.00 1,000.00 147,50 1,000.00
442 Automotive - Gas & Ol 109.82 1,000.00 1,000.00 .00 1,000.00
444 Travel/Education/Conference 745.00 6,892.00 6,892,00 1,690.00 2,500.00
445 Foods 38.01 .00 109.00 51.03 00
446 WIC Food Vouchers 553,900,56 700,000.00 700,000,00 .00 * 650,000.00
Commaents :
| Level . ,,Comment : L R
Depamnental Requ&st esbmaﬁon for Food vouchers value. Alsofreﬂected ‘same i’ Revenues PR - - . P
469 Cther Paymenfs/Contnbuhons 00 32,760.00 25,453.00 .00 .00
Contractual Expense Totals $599,513.42 $793,467.00 $786,597.39 $33,814.65 $694,164.00
Employee Benefits
810 Retirement 34,917.52 40,941.00 40,941.00 25,397.88 49,694.00
830 Social Security 16,186,22 19,828.00 15,828.00 10,830.73 21,510.00

Run by Tawn Driscoll on 09/09/2021 23:18:44 PM
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Warren County, NY

udget Worksheet Report
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Reguest
Fund A~ General
EXPENSE
Department 4013 - W.1.C.
Employee Benefits
831 Medicare Contribution 3,785.49 4,638.00 4,638.00 2,532,98 5,031.00
860 Hospitalization 30,049.18 35,476.00 42,676.00 25,540.45 43,340.00
865 Dental Insurance 733.10 888.00 938,00 650.45 1,056.00
Employee Benefits Totals $85,671.51 $101,771.00 $109,021.00 $65,952,49 $120,631.00
Oiher Benefits
840 Workmen's Compensation 1,716.23 1,377.00 1,377.00 1,376.54 1,506.00
861 Retirees Hospitalization 11,106.84 8,832.00 8,832.00 2,703.15 11,029.00
Other Benefits Totals $12,823.07 $10,209.00 $10,209.00 $4,079.69 $12,535.00
Department 4013 - W.LC. Totals $971,483.31 $1,225,743.00 $1,226,123.39 $286,382.59 $1,175,743.00
EXPENSE TOTALS $971,483,31 $1,225,743.00 $1,226,123.38 $286,382.59 $1,175,743.00
Fund A - General Totals
REVENUE TOTALS $989,503.56 $1,225,743.00 $1,225,743.00 $227,329.00 $1,175,743.00
EXPENSE TOTALS $971,483.31 $1,225,743.00 $1,226,123.39 $286,382.59 $1,175,743.00
Fund A - General Totals $18,020.25 $0.00 ($380.39) ($59,053.59) 20.00
Net Grand Totals
REVENUE GRAND TOTALS $988,503.56 $1,225,743.00 $1,225,743.00 $227,329.00 $1,175,743.00
EXPENSE GRAND TOTALS $971,483.31 $1,225,743.00 $1,226,123.39 $286,382.59 $1,175,743.00
Net Grand Totals $18,020.25 $0.00 ($380.39) {$59,053.59) $0.00

Run by Tawn Driscoll on 09/09/2021 23:18:44 PM Pans 7 Af 2



PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPARTMENT: Pfeventive Program
BUDGET ACCOUNT CODE; A4018
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
: REQUESTS
100's PERSONAL SERVICES $401,276.20 $432,489.00 $432,489.00 $443,584.00
200's EQUIPMENT $1,506.00 $0.00 $1,100.50 $500.00
400's CONTRACTUAL $25,855.28 $30,239.00 $29,739.00 $31,641.00
800's EMPLOYEE BENEFITS $198,486.81 $218,736.00 $218,736.00 $229,393.00
TOTALS $627,124.29 $681,464.00 $682,064.50 $705,128.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
$177,860.86 $341,676.00 $341,676.00 $371,147.00
SIGNED: i\v\,& &_\__
DEPARTMENT HEAD i
TITLE: \ o C\en &D Q Ll Healot
DATE: Aliol2]
Department Budget Summary Shest Page 4 of 20 9/9/2021 11:52:18 PM
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Warren County, NY

udget Worksheet Repo
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A - General
REVENUE
Department 4018 - Preventive Program
State Aid
3404 C.H. Assessment - Pub Hith " 177,860.86 341,676.00 341,676.00 122,730.97 371,147.00
Comments .75 e Rt
clevel T . -Comment .

. Departmental Request. " State Ald

State Aid Totals $177,860.86 $341,676.00 $341,676.00 $122,730.97 $371,147.00
Department 4018 - Preventive Program Totals $177,860.86 $341,676.00 $341,676.00 $122,730.97 $371,147.00
REVENUE TOTALS $177,860.86 $341,676.00 $341,676.00 $122,730.97 $371,147.00
EXPENSE
Department 4018 - Preventive Program
Rersonal Services:
110 Salaries ~ Regular 363,281.61 429,489.00 429,485,00 275,527.66 440,594.00
120 Salaries - Overtime 75.38 00 00 -108.18 00
130 Salaries - Part Time 37,919.21 3,000.00 3,000.00 229.66 3,000.00
Personal Services Totals $401,276.20 $432,489,00 $432,489.00 $275,865.50 $443,594.00
Equipment
220 Office Equipment 00 00 500.00 391.00 500.00
220.1 Office Equipment - Reserve 1,506.00 .00 600,50 600.50 .00
Equipment Totals $1,506.00 $0.00 $1,100.50 $991.50 $500.00
Contractual Expense .
410 Supplies 785.47 1,500.00 1,000.00 394.33 1,000.00
411 Rent-Building/Property 5,227.00 5,941.00 5,941,00 5,941.00 5,310.00
418 Ins-General Liability 4,622.00 6,280,00 6,280.00 6,280.00 8,8590.00
423 Telephone 252,60 400,00 400.00 150.85 400.00
424 Postage 81.79 250.00 250,00 2,12 250.00
427 Memberships & Dues 2,800.54 3,251,00 3,251.00 2,800.54 3,000.00
428 Data Processing & Intemet Fees 378,00 462.00 462,00 462.00 536.00
Comments '
- bevel -
.~ Departmental |

Run by Tawn Driscoll on 09/09/2021 23:19:09 PM Pana 1 nf 2



Warren County, NY

Budget Worksheet Repol
Budget Year 2022

) 2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budaget Amount Reguest
Fund A - General
EXPENSE
Department 4018 - Preventive Program
Contractual Expense .
437 Consulting Fees 6,605.00 6,605,00 6,605.00 3,050.00 6,605.00
Gomments © Y e s
' . Comment T :
_ Departental Request . - Dr.Boigos 6180.Chart Alidit 425 - B . .
442 Automotive - Gas & Ot 00 50.00 50.00 .00 50.00
444 Travel/Education/Conference 00 500.00 300.00 .00 500.00

“Cor

. Confererices for Dir,ettaf‘é%dAé%E Direct o
445 102.88 00 .00 00 100,00
470 5,000.00 5,000.00 5,000.00 5,000.00 5,000.00
Contractus! Expense Totsls $25,855.28 $30,239.00 $29,739,00 $24,160.84 $31,641.00
Employee Benefits
810 Retirement 54,992.50 68,864.00 68,864.00 44,973.71 77,356.00
830 Social Security 23,042.57 26,815.00 26,815.00 15,906.68 27,503.00
831 Medicare Contribution 5,389.02 6,272.00 6,272.00 3,720,10 6,432,00
860 Hospitalization 102,636.10 106,318.00 106,318.00 70,756.14 105,466.00
865 Dental Insurance 1,547.86 1,848.00 1,848.00 1,234.48 1,848.00
Employee Benefits Totals $187,608.05 $210,117.00 $210,117.00 $136,591.12 $218,605.00
Other Benefits

840 Workmen's Compensation 3,856.00 3,034.00 3,034.00 3,034.00 5,092.00
861 Retirees Hospitalization 7,022.76 5,585.00 5,585,00 1,396.14 5,696,00
Other Benefits Totals $10,878.76 $8,619.00 $8,619.00 $4,430.14 $10,788.00
Department 4018 - Preventive Program Totals $627,124.29 $681,464.00 $682,064.50 $442,039.10 $705,128.00
EXPENSE TOTALS $627,124.29 $681,464.00 $682,064.50 $442,039.10 $705,128.00

Fund A - General Totals
REVENUE TOTALS $177,860.86 $341,676.00 $341,676.00 $122,730.97 $371,147.00
EXPENSE TOTALS $627,124.29 . $681,464.00 $682,064.50 $442,039.10 $705,128.00
Fund A - General Totals ($449,263.43) ($339,788.00) ($340,388.50) ($319,308.13) ($333,981.00)

Net Grand Totals
REVENUE GRAND TOTALS $177,860.86 $341,676.00 $341,676.00 $122,730,97 $371,147.00

Run by Tawn Driscoll on 09/09/2021 23:19:09 PM
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Warren County, NY

udget Worksheet Repo
Budget Year 2022

EXPENSE GRAND TOTALS $627,124.29 $681,464.00 $662,064.50 $442,039.10 $705,128.00

Net Grand Totals ($449,263.43) ($339,788.00) ($340,388.50) ($319,308.13) ($333,981.00)

Run by Tawn Driscoll on 09/09/2021 23:19:09 PM
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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

ANAME OF DEPARTMEI\{T: Preventive Program - Family Health )
BUDGET ACCOUNT CODE: A.4018 0020
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $38,431.53 $90,652.00 $50,652.00 $80,689.00
200's EQUIPMENT $753.00 $1,000.00
400's CONTRACTUAL $8,500.27 $14,206.00 $14,206.00 $13,423.00
800's EMPLOYEE BENEFITS $28,206.46 $24,817.00 $22,877.00 $24,549.00
TOTALS $75,891.26 $129,675.00 $87,735.00 $119,661.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
$42,159.53 $103,347.00 $103,347.00 $98,584.00

D

N

SIGNED:
DEPARTMENT HEAD .

TITLE: S Cocdn d& D‘*—Ea LL; &RM/L

DATE: S\l zo 2|

Depariment Budget Summary Sheet 8/9/2021 11:52:18 PM
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Warren County, NY

Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budgst Sudget - Amount Request
Fund A - General
REVENUE
Department 4018 - Praventive Program
Sub Department 0020 - Family Health
Departenenta! Income
1612 Prev. Nursing Charges 23,108,99 55,000.00 55,000.00 00 55,000.00
Comment - >
_ Revenue estimate for seeing childreri-in; MCH program,: o7 Dol o
Depan‘mental Income Totals $23,108.99 $55, 000.00 $55,000.00 $0.00 $55,000.00
State Aid
3406 Family Health 21,648.72 25,259.00 25,259.00 6,695.77 20,496.00
i - Comment | -
. ‘Depaitmental Request -~ StateAid .~ i - T e ST L i G
State Aid Totals $21,648.72 $25,259.00 $25,259.00 $6,695.77 $20,496.00
Federal Aid
4452 Chidrn w/ Spec Health Care Needs {2,598.18) 23,088.00 23,088.00 11,168.00 23,088.00

Federal Aid Tolals ($2,598.18) $23,088,00 $23,088.00 $11,168.00 $23,088.00
Sub Department 0020 - Family Health Totals $42,159.53 $103,347.00 $103,347.00 $17,863.77 $98,584.00
Department 40418 - Preventive Program Totals $42,159.53 $103,347.00 $103,347.00 $17,863.77 $98,584.00
REVENUE TOTALS $42,159.53 $103,347.00 $103,347.00 $17,863.77 $98,584.00
EXPENSE ’ '
Department 4018 - Preventive Program
Sub Department  0G20 ~ Family Health
Personaf Services
110 Salaries - Regular 19,631.24 60,652,00 20,652.00 898.75 65,689.00
120 Salaries - Overtime 00 00 .00 267.03 00
130 Salaries - Part Time 18,800.29 30,000.00 30,000.00 8,701.01 15,000.00
Personal Services Totals $38,431.53 $90,652.00 $50,652.00 $9,866.79 $80,689.00
Equipment
220 Office Equipment 753.00 .00 .00 00 500.00
260 Other Equipment 00 00 .00 00 500.00
Equipment Totals $753.00 $0.00 $0.00 $0.00 $1,000.00

Run by Tawn Driscoll on 05/09/2021 23:19:35 PM }5

Page 1 of 3



Warren County, NY

jet Worksheet Report
Budget Year 2022

. 2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Reguest
Fund A - General
EXPENSE
Department 4018 - Preventive Program
Sub Department 0020 - Family Health

Contractual Expense
410 Supplies 1,559.34 4,000.00 4,000.00 142,61 4,000.00
411 Rent-Building/Property 3,618.00 4,111.00 4,111.00 4,111.00 3,675.00
418 Ins-General Uability 1,166.00 1,329.00 1,329.00 1,329.00 821,00
423 Telephone 201.45 500.00 500.00 214,88 500,00
424 Postage 194.80 1,000.00 1,000.00 13.65 1,000.00
426 Subscriptions 49.00 .00 .00 .00 .00
428 Data Processing & Internet Fees 54.00 66.00 656.00 66.00 67.00

433 Training-Client

00 160.00

.00 .00
435 Medical Fees 107.70 100.00 100.00 .00 100.00
441 Auto-Supplies & Repair 930.15 1,000.00 1,000.00 136.00 1,000.00
442 Automotive - Gas & Ol 119.83 500.00 500.00 00 500.00
444 Travel/Education/Conference .00 500,00 500.00 73.00 500.00
445 Foods .00 100.00 100.00 .00 100.00
470 Contract 500.00 1,000.00 1,000.00 .00 1,000.00
Comments-. = A
LeVgE/_ R - Comment:: T C e 3
_/Departmental Request - * 4 speakers @250 each for CSHCN grant . Fully funded = - . - . © ..
Contractual Expense Totals $8,500.27 $14,206.00 £14,206.00 $6,086.14 $13,923.00
Employee Benefits
810 Retirement 5,184.68 13,704.00 9,704.00 1,691.18 14,287.00
830 Social Security 2,0595.64 5,620,00 3,140.00 555.33 5,003.00
831 Medicare Contribution 490.13 1,315.00 735.00 129.89 1,170.00
860 Hospitalization 15,286.97 .00 5,000.00 2,818.92 .00
865 Dental Insurance 91.96 288.00 408,00 54.52 288.00
Employee Benefits Totals $23,149.38 $20,927.00 $18,987.00 $5,249.84 $20,748.00
Other Benefits
840 Workmen's Compensation 973.00 642.00 642.00 642,00 488.00

Run by Tawn Driscoll on 09/09/2021 23:19:35 PM
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Warren County, NY

udget Worksheet Repo
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amendad 2021 Adual 2022 Departmental
Account Account Descrintion Amount Budget Budgat Amount Request

Fund A - General

EXPENSE
Department 4018 - Praventive Program
Sub Department 0020 - Family Health
Other Benefits
861 Retirees Hospitalization 4,084,08 3,248.00 3,248.00 811.92 3,313.00
Other Benefits Totals $5,057.08 $3,890.00 $3,890.00 $1,453,92 $3,801.00
Sub Department 0020 - Family Health Totals $75,891.26 $129,675.00 $87,735.00 $22,656.69 $119,661.00
Department 4018 - pmvenﬁve progmm Tokals $75,891-25 5129,675.00 $87,735-00 $22,555-59 $119,561.00
EXPENSE TOTALS $75,891.26 $129,675.00 $87,735.00 $22,656.69 $119,661.00
Fund A - General Totals
REVENUE TOTALS $42,159.53 $103,347.00 $103,347.00 $17,863.77 $98,584.00
EXPENSE TOTALS $75,891.26 $129,675.00 $87,735.00 $22,656.69 $119,6561.00
Fund A - General Totals ($33,731.73) ($26,328.00) $15,612.00 ($4,792.92) ($21,077.00)
Net Grand Totals

REVENUE GRAND TOTALS $42,159.53 $103,347.00 $103,347.00 $17,863.77 $98,584.00
EXPENSE GRAND TOTALS $75,891.26 $129,675.00 $87,735.00 $22,656.69 $119,661.00
Net Grand Totals ($33,731.73) ($26,328.00) $15,612.00 (34,792.92) ($21,077.00)

1]

Run by Tawn Driscoll on 09/09/2021 23:19:35 PM ’ Pane 2 Af 2




PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPARTMENT: Preventive Program - Disease Control
BUDGET ACCOUNT CODE: A.4018 0030
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $130,926.45 $148,120.00 $194,120.00 $169,071.00
200's EQUIPMENT $882.99 $0.00 $3,872.00 $3,000.00
400's CONTRACTUAL $84,326.72 $138,727.00 $137,867.00 $142,244.00
800's EMPLOYEE BENEFITS $35,259.64 $38,703.00 $47,145.50 $43,970.00
TOTALS $251,395.80 $327,550.00 $383,004.50 $358,285.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
$354,122.80 $279,317.00 $279,317.00 $296,939.00

SIGNED: ‘;9%&4_«_\/@ é-——~

DEPARTMENT HEAD

TITLE:

DATE:

Al

Depariment Budget Summary Sheet

Devcke. o Pl doadi¥h

o
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Warren County, NY

udget Worksheet Repo

Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actusl 2022 Departmentat
Account Account Description Amount Budget Budget Amount Reguest
Fund A - General
REVENUE :
Department 4018 - Preventive Program
Sub Department 8030 - Disease Control
Departmental Income
1613 Immunization Revenue 13,417.83 85,000.00 85,000.00 7,854.53 85,000.00
1615 Clinic Revenues 300.00 1,000.00 1,000.00 .00 1,000.00
1619 Rabies Clinic Donations 1,948.00 6,000.00 6,000.00 1,235.00 6,000.00
Commenls, R "
. Diepartmental-Reduest’:: : Rabies dinics danations only estimated. PR R S
Departmental Income Totals $15,605.83 $92,000.00 $92,000.00 $9,089.53 $92,000.00
State Al
3407 Disease Control - Pub Hith 315,229.97 164,316.00 164,316.00 277,136.50 181,938.00

$32,2 &
$315,229.97 $164,316.00 $164,316.00 $277,136.50 $181,938.00
Federal Aid
4457 Paint Poison Prevention 23,227.00 23,001.00 23,001.00 12,507.00 23,001.00

Federal Aid Totals $23,227.00

$23,001.00

$23,001.00

$12,507.00

$23,001.00

Sub Department 0030 - Disease Control Totals $354,122.80 $279,317.00 $279,317.00 $298,733.03 $296,939,00
Department 4018 - Preventive Program Totals $354,122.80 $279,317.00 $279,317.00 $298,733.03 $296,939.00
REVENUE TOTALS $354,122.80 $279,317.00 $279,317,00 $298,733.03 $295,939.00
EXPENSE
Department 4018 - Preventive Program
Sub Department 0030 - Disease Control
Personal Services

110 Salaries - Regular 99,701.01 59,120.00 99,120.00 83,180.78 64,071.00
120 Salaries - Overtime 385.71 00 20,000.00 27,806.44 00
130 Salaries ~ Part Time 30,839.73 90,000.00 75,000.00 101,965.66 105,000.00
Personal Services Totals $130,926.45 $149,120.00 $194,120.00 $212,952,88 $169,071.00

Run by Tawn Driscoll on 09/09/2021 23:20:03 PM
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Warren County, NY

Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Deseription Amount Budget Budget Amount Request
Fund A~ General
EXPENSE
Department 4018 - Preventive Program )
Sub Department 0030 - Disease Control

Equipment
220 Office Equipment 00 L0 800.00 759.72 .00
220.1 Office Equipment - Reserve 753.00 .00 3,012.00 .00 00
260 Other Equipmeant 129,99 00 60.00 K] 3,000.00

Cortiments” -

: Equ!pment needed for vacdines such a5 coolers

epartmental Request e :
Eguipment Totals $882.99 £0.00 $3,872.00 $7~59‘72 %3,000.00

Contractual Expense
410 Supplies 3,224.86 5,000.00 4,662.00 3,516.80 5,000.00
411 Rent-Building/Property 11,854.00 12,927.00 16,697.00 15,247.00 11,554.00
418 Ins-General Liability 2,469.00 2,233.00 2,233.00 2,233.00 2,900.00
422 Repair/Maint-Equipment 321.80 00 38.00 .00 00
423 Telephone 703.72 700.00 3,140.00 1,280.53 3,200.00
424 Postage 1,653.45 2,200,00 2,600.00 617.40 2,500.00
428 Data Processing & Internet Fees 1,217.00 2,217.00 1,012.01 2,290.00

Cortments. |

& Deparfmental Request. .~ See attached detanl f Data’ Proc&csing fees -

972.25

95,000.00

11,625.31 95,000.00

435 Medical Fees 55,910.55 86,102.00
436 Advertising Fees 2,687.61 5,000.00 5,000.00 3,175.90 5,000.,00
437 Consulting Fees 2,750.00 13,300.00 13,300.00 260,00 11,800.00
Commenrs v AT
Level R : Camment o : -
. Départmental Requ&st *, .Dr: Leach 38500 forTravel cﬂmc, Dr LeachTB$3000 M Fish;$300 T el : - C e e
441 Auto-Supplies & Repair 73B.86 700,00 950,00 804.61 1,000.00
442 Automotive - Gas & Oil 995.62 350.00 850,00 824.66 1,000.00
444 Travel/Education/Conference .00 100.00 100.00 2.70 500.00
445 Foods 45.00 00 578.00 407.37 500.00
$84,326.72 $138,727,00 $137,867.00 $41,002.29 $142,244.00

Contractual Expense Totals

Run by Tawn Driscoll on 08/09/2021 23:20:03 PM
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Warren County, NY

udget Worksheet Report
Budget Year 2022

2020 Actuat 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Reguest
Fund A - Genersl
EXPENSE
Department 4018 - Preventive Program
Sub Department 0030 - Disease Control
Employee Benefits
810 Retirement 10,090.32 12,902.00 16,902,00 12,028.97 16,843.00
830 Sodial Security 7,820,97 9,246.00 12,036.00 13,795.16 10,483.00
831 Medicare Contribution 1,828.03 2,167.00 2,819.50 3,226.30 2,457.00
860 Hospitalization 13,002.32 14,021.00 13,271.00 10,821.21 10,905.00
865 Dental Insurance 368.00 288.00 288,00 338.69 120.00
Employee Benefits Totals $33,200.64 $38,624.00 $45,316.50 $40,210.33 $40,808.00
Other Benelits
840 Workmen's Compensation 2,059.00 1,079.00 1,079.00 1,079.00 1,662.00
862 Health Insurance Cost Refmbursement 00 .00 750.00 892.00 1,500.00
) Other Benefits Totals $2,059.00 $1,079.00 $1,829.00 $1,971.00 $3,162.00
Sub Department 0030 - Disease Control Totals $251,395.80 $327,550.00 $383,004.50 $296,901.22 $358,285.00
Department 4018 - Preventive Program Totals $251,395.80 $327,550.00 $383,004.50 $296,901.22 $358,285.00
EXPENSE TOTALS $251,395.80 $327,550.00 $383,004.50 $296,901.22 $358,285.00
Fund A - General Totals
REVENUE TOTALS $354,122.80 $279,317.00 $279,317.00 $298,733.03 $296,939.00
EXPENSE TOTALS $251,395.80 $327,550.00 $383,004.50 $296,901.22 $358,285.00
Fund A - General Totals $102,727.00 ($48,233.00) ($103,687.50) $1,831.81 ($61,346.00)
Net Grand Totals
REVENUE GRAND TOTALS $354,122.80 $279,317.00 $279,317.00 $298,733.03 $296,939.00
EXPENSE GRAND TOTALS $251,395.80 $327,550.00 $383,004.50 $295,901.22 $358,285.00
Net Grand Totals $102,727.00 ($48,233.00) ($103,§87.50§ $1,831.81 ($61,346.00)

2|
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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAM{E OF DEPARTMENT: . Preventive Prog(am - Health Education
BUDGET ACCOUNT CODE: A.4018 0040
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $80,571.66 $87,873.00 $87,873.00 $96,098.00
200's EQUIPMENT $0.00 $0.00 $753.00 $1,000.00
400's CONTRACTUAL $6,564.39 $15,869.00 $18,000.10 $13,745.00
800's EMPLOYEE BENEFITS $33,302.17 $36,338.00 $36,338.00 $40,444.00
TOTALS $120,438.22 $140,080.00 $143,964.10 $151,287.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
l $88,575.89 $88,501.00 $88,501.00 $89,347.05]

SIGNED: Ka/\_.._ I t\\,\,,

. DEPARTMENT HEAD

TITLE:

DATE:

Department Budget Summary Sheet

Deriche d Pkl deelot
Aliol=]
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Warren County, NY

Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Descrintion Amount Budget Budget Amount Request
Fund A - General
REVENUE
Department 4018 - Preventive Program
Sub Department 0040 - Health Education
Departmental Income .
1617 Health Education Classes 3,546.00 4,000.00 4,000.00 546.00 4,000.00
Cofgments . ) i i
Lével . Lo Comment " .
Depdrtmental Reqliest  cprepwses’ - it R R R
Departmental Income Totals $3,546.00 $4,000.00 $4,000.00 $546.00 $4,000.00
State Aid

3408 Health Education - Pub Hith 85,025.89 84,501.00 84,501.00 49,347.12 85,347.00

: L Comient -
" Departméntal Request. - StateAid” . - -

State Ald Totals $85,029.89 $84,501.00 $84,501.00 $49,347.12 $85,347.00

Sub Department 0040 - Health Education Totals $88,575.89 $88,501.00 $88,501.00 $49,893.12 $89,347.00
Department 4018 - Preventive Program Totals $88,575.89 $88,501.00 $88,501.00 $49,893.12 $89,347.00
REVENUE TOTALS $88,575.89 $88,501.00 $88,501.00 $49,893.12 $89,347.00

EXPENSE
Department 4018 - Preventive Program
Sub Department 0040 - Health Education

Personal Services
110 Salaries - Regular 80,571.66 87,873.00 87,873.00 59,737.43 96,098.00
120 Salaries - Overtime .00 00 .00 147,73 .00
Personat Services Jotals $80,571.66 $87,873.00 $87,873.00 $59,885.16 $96,098.00
Equipment
210 Furniture/Furnishings 00 .00 .00 .00 500.00

" Departimental Request. .~ Needed for:new position..

220 Office Equipment

Comments

: :‘C‘omme}}ti 2

.~ Equipment needed for new position

Req

220.1 Office Equipment - Reserve 00 .00 753.00 00 00

Run by Tawn Driscoll on 09/09/2021 23:20:39 PM a@
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Warren County, NY

udget Worksheet Report
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A - General
EXPENSE
Department 4018 - Preventive Program
Sub Department 0040 - Health Education
Eguipment
Equipment Totals 40.00 $0.00 $753.00 $0.00 $1,000.00
Contractual Expense
410 Supplies 587.17 5,000,00 4,897.00 207.22 5,000.00
411 Rent-Building/Property 2,407.00 2,735.00 2,735.00 2,735.00 2,445,00
418 Ins-General Liabifity 1,388.00 1,866,00 1,866.00 1,866.00 2,816,00
423 Telephone 110.99 60.00 110,00 78.84 200.00
424 Postage 166.28 200,00 200.00 116.85 300.00
426 Subscriptions 47.08 81.00 84.00 84.00 .00
427 Memberships & Dues 40.00 95.00 95.00 .00 100.00
428 Data Processing & Intemet Fees 108,00 132,00 132.00 132,00 134.00

433 Training-Client

441 Auto-Supplies & Repair
442 Automotive - Gas & Oil
444 TravelfEducation/Conference
445 Foods
Contmdua/ Expense Totals
Employee Benefits
810 Retirement
830 Social Security
831 Medicare Contribution
860 Hospltalization
865 Dental Insurance
Employee Benefits Totals
Other Benefits
840 Workmen's Compensation
862 Health Insurance Cost Reimbursement

Other Benefits Yotals

2,000.00

2,000.00

250.00 350.00 266,30 300.00

350.00 350.00 20.54 350.00

00 100.00 50.00 00 100.00
856.25 3,000.00 6,131.10 .00 00
$6,564.39 $15,869.00 $19,000.10 $5,922.75 $13,745,00
10,150.70 11,933.00 11,933.00 8,230.41 14,399.00
4,671.46 5,448.00 5,448.00 3,507.97 5,959.00
1,092.55 1,274.00 1,274.00 821.07 1,393.00
14,959.30 14,893.00 14,993.00 i0,166.72 15,292.00
255.77 288.00 288.00 195.35 288.00
$31,128.78 $33,936.00 $33,936.00 $22,921.52 $37,331.00
1,158.00 202.00 902.00 902.00 1,613.00
1,014.39 1,500.00 1,500.00 664.90 1,500.00
$2,172.39 $2,402.00 $2,402.00 $1,566.90 $3,113.00

Run by Tawn Driscoll on 09/09/2021 23:20:39 PM
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Warren County, NY

udget Worksheet Repo

Budget Year 2022
2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A - General
EXPENSE
Department 4018 - Preventive Program
Sub Department 0040 - Health Education Totals $120,438,22 $140,080.00 $143,964.10 $90,296,33 $151,287.00
Department 4018 - Preventive Pragram Totals $120,438,22 $140,080,00 $143,964.10 $90,296.33 £151,287,00
EXPENSE TOTALS $120,438.22 $140,080.00 $143,964,10 $90,296,33 $151,287.00
Fund A - Ganeral Totls
REVENUE TOTALS $88,575.89 $88,501.00 $88,501,00 $49,893,12 $89,347.00
EXPENSE TOTALS $120,438.22 $140,080.00 $143,964.10 £90,296.33 $151,287.00
Fund A - General Totals ($31,862.33) ($51,579.00) ($55,463.10) ($40,403.21) ($61,940.00)
Net Grand Totals
REVENUE GRAND TOTALS $88,575.89 $88,501.00 $88,501.00 $49,893,12 $89,347.00
EXPENSE GRAND TOTALS $120,438.22 $140,080.00 $143,964.10 $90,296.33 $151,287.00
Net Grand Totals ($31,862.33) ($51,579.00) ($55,463.10) {$40,403.21) ($61,940.00)
Page 3 of 3
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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

FRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPARTMENT: Prever}tive Program - Tobacco Entitlement
BUDGET ACCOUNT CODE: A4018 0055
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS

100's PERSONAL SERVICES $0.00
200's EQUIPMENT $0.00
400's CONTRACTUAL $1,797.57 $6,700.00 $7,780.00 $7,500.00

TOTALS $1,797.57 $6,700.00 $7,780.00 $7,500.00

SIGNED: Mjfilx~xh¢,>§-**

| DEPARTMENT HEAD R ‘
TITLE: Q>L4nghﬂ 2& ;éph\w £Laéﬁi%«
DATE: qhbrLf
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Warren County, NY

udget Worksheet Repol
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Regquest
Fund A - General
EXPENSE
Department 4018 - Preventive Program
Sub Department 0055 - Tobacco Entitlement
Contractual Expense

410 Supplies 717.57 5,500.00 5,500.00 1.33 5,300.00
424 Postage .00 100.00 100.00 .00 100.00
436 Advertising Fees 1,080.00 1,000.00 2,080.00 .00 2,000.00
445 Foods 00 100.00 100.00 .00 100.00
Contractual Expense Totals $1,797.57 $6,700,00 $7,780.00 $1.33 %$7,500.00
Sub Department 0055 - Tobacco Entitlement Totals $1,797.57 $6,700.00 $7,780.00 $1.33 $7,500.00
Department 4018 - Preventive Program Totals $1,797.57 $6,700.00 $7,780.00 $1.33 $7,500.00
EXPENSE TOTALS $1,797.57 $6,700.00 $7,780.00 $1.33 $7,500.00

Fund A - General Totals
EXPENSE TOTALS $1,797.57 $6,700.00 $7,780.00 $1.33 $7,500.00
Fund A - General Totals (31,757.59) (56,700.00) (§7,780.00) (133 {$7,500.00)

Net Grand Totals
REVENUE GRAND TOTALS $0.00 $0.00 $0.00 $0.00 $0,00

EXPENSE GRAND TOTALS $1,797.57 $6,700.00 $7,780.00 $1.33 $7,500.00

Net Grand Totals ($1,797.57) ($6,700.00) ($7,780.00) ($1.33) ($7,500.00)

*]
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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPARTMENT: Ed/Physically Hand.Children
A BUDGET ACCOUNT CQDE: A.4054 .
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $65,081.34 $82,676.00 $82,676.00 $89,598.00
200's EQUIPMENT $0.00 $0.00 $966.02 $300.00
400's CONTRACTUAL $3,062,606.52 $2,808,045.00 $2,907,831.98 $2,968,005.00
800's EMPLOYEE BENEFITS $44,468.56 $57,026.00 $51,906.00 $59,983.00
TOTALS $3,172,156.42 $3,047,747.00 $3,043,380.00 $3,117,887.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
$1,915,371.09 $1.809,484.00 $1.809,494.00 $1 ,847,062.00]

SIGNED: ‘9&‘\»‘-\\.& é~———-

DEPARTMENT HEAD o
TITLE: b%&¥m = ‘P«LL QL&Q:Q”-«
DATE: 5’] iv() ! 2

2
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Warren County, NY

udget Worksheet Repo
' Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amaunt Reguest
Fund A~ General
REVENUE
Department 4054 - Ed/Physically Hand.Children
Departmental Income
1603 Ed PHC Preschool- 3-5 yrs 63,062.93 70,000.00 70,000.00 108,999.25 85,000.00
‘Cominents - : o V
Tlevef = ,""i‘t’qmmen-tﬂ .
- Departmental Request” . Medlcaidonly billings = ... 1 e B o - S
Departmental Income Totals $63,062,93 $70,000.00 $70,000.00 $108,999,25 $85,000,00
State Ald
3277 Education of Handicapped Child 1,852,308.16 1,738,494.00 1,739,494.00 282,613.08 1,762,062.00
"‘betfmem'i‘. § el e R E
Request - ., Ariticipated Revenues for. Preschiool Services from the staté for AVL'S at 59:50%, L : -
State Ald Tolsls $1,852,308.16 $1,739,494.00 $1,739,494.00 $282,613.08 $1,762,062.00
Department 4054 - Ed/Physically Hand.Children Totals $1,915,371.08 $1,809,494.00 $1,808,494.00 $391,612.33 $1,847,062.00
REVENUE TOTALS $1,915,371.09 $1,809,494,00 $1,809,494,00 $391,612.33 $1,847,062.00
EXPENSE
Department 4054 - Ed/Physically Hand.Children
Personal Services
110 Salaries - Regular 40,399.24 42,036.00 42,036.00 28,633.61 45,556.00
120 Salaries ~ Overtime 48.50 00 00 97.95 00
130 Salaries - Part Time 24,633.60 40,640.00 40,640.00 19,769.78 44,043.00
Personal Services Tolals $65,081.34 $82,676.00 $82,676.00 $48,501,34 $89,599.00
Equipment
220 Office Equipment .00 00 13.02 13.02 0o
220.1 Office Equipment ~ Reserve .00 00 753.00 .00 .00
260 Other Equipment .00 .00 200.00 160.00 300.00
Eguipment Totals $0.00 $0.00 $966.02 $173.02 $300.00
Contractual Expense
410 Supplies 181.54 600.00 586.98 33.01 600.00
411 Rent-Building/Property 4,016.00 4,564.00 4,564.00 4,564.00 4,080.00
418 Ins-General Liability 900.00 1,230.00 1,230.00 1,230.00 1,442.00
423 Telephone 63.15 100.00 100.00 44.95 100.00
424 Postage 58.35 200.00 200.00 57.17 200,00

49
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Warren County, NY

udget Worksheet Repo

Budget Year 2022

2020 Actuat 2021 Adopted 2021 Amended 2021 Actusl 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A - General
EXPENSE
Department 4054 - Ed/Physically Hand.Children
Contractval Expense
428 Data Processing & Internet Fees 108.00 132.00 132,00 132.00 134,00

evel .

- Departmentai Request " See attachéd detailof

435 Medical Fees
444 TravelfEducation/Conference

pénses relatéd to Preschool Senvi

107.70

3,057,171.78

100.00
2,901,119.00

100.00
2,900,919.00

00
1,798,488.62

.00
2,961,449.00

$3,062,606.52

$1,804,545.76

$2,968,005.00

Contractual Expense Totals
Employee Benefits
810 Retirement 8,216,26 11,542.00 11,542,00 6,740.61 13,810.00
830 Social Security 3,467.78 5,126.00 5,126,00 . 2,680.95 5,555.00
831 Medicare Contribution 811.01 1,199.00 1,199.00 626.99 1,300.00
860 Hospitalization 30,531.73 36,489.00 31,489.00 20,452.99 36,416.00
865 Dental Insurance 403.73 576.00 456.00 311.15 576.00
Employee Benefits Totals $43,430.51 $54,932,00 $49,812.00 $30,812.69 $57,657.00
Other Benefits
840 Workmen's Compensation 751.00 594,00 594.00 594,00 826.00
862 Health Insurance Cost Reimbursement 287.05 1,500.00 1,500.00 232.72 1,500.00
Other Benefits Totals $1,038.05 $2,094.00 $2,094.00 $826.72 $2,326.00
Department 4054 - Ed/Physically Hand.Children Totals $3,172,156.42 $3,047,747.00 $3,043,380.00 $1,884,863.53 $3,117,887.00
EXPENSE TOTALS $3,172,156.,42 $3,047,747.00 $3,043,380.00 $1,884,863.53 $3,117,887.00
Fund A - General Totals
I REVENUE TOTALS $1,915,371.09 $1,809,494.00 $1,809,494.00 $391,612‘..33 $1,847,062.00
EXPENSE TOTALS $3,172,156.42 $3,047,747.00 $3,043,380.00 $1,884,863.53 $3,117,887.00
Fund A - General Totals  (31,256,785.33)  (31,236,253.00)  ($1,233,886.00)  (31,493,251.20)  (31,270,825.00)
Net Grand Totals
REVENUE GRAND TOTALS $1,915,371.09 $1,809,494.00 $1,809,494.00 $391,612.33 $1,847,062.00
EXPENSE GRAND TOTALS $3,172,156.42 $3,047,747.00 $3,043,380.00 $1,884,863.53 $3,117,887.00
Net Grand Totals  (81,256,785.33)  (§1,236,253.00)  (31,233,886.00)  (51,493,251.20)  (51.270,825.00)
1%
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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME QF DEPARTMENT: . Ed/Physically HandTChiidren - Ed.Phys.Hndcppd/Ear!y Intervnt
BUDGET ACCOUNT CODE: A.4054 0060
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $168,806.51 $173,339.00 $173,339.00 $181,027.00
200's EQUIPMENT ' ‘ $753.00 $0.00 $3,902.00 $500.00
400's CONTRACTUAL $287,554.80 $620,134.00 $624,681.00 $460,225.00
800's EMPLOYEE BENEFITS $69,141.76 $74,239.00 $74,239.00 $82,172.00
TOTALS $526,256.07 $867,712.00 $876,161.00 $723,924.00
2020 REVENUES 2621 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
$245,319.26 $519,355.00 $525,402.00 $319,721.00

N N

: DEPARTME‘NT HEAD
TITLE: Dre o CZ» p««io [JL &[QCLM\
DATE: q lm } 2]
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Warren County, NY

udget Worksheet Report
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Descrintion Amount Budget Budget Amount Request
Fund A - General
REVENUE
Department 4054 - Ed/Physically Hand.Children
Sub Department 0060 - Ed.Phys.Hndcppd/Early Intervat
Departmental income
1604 Ed PHC - Early Intervnt 0-2 Yrs, 55,620.00 100,000.00 100,000.00 5,200.00 70,000,00
Comments e e
" Departmental Requést - - E Insurance and Medicaid revenuesestimated,. - e S e LT o
Departmental Income Totals $55,620.00 $100,000.00 $100,000.80 $5,200.00 $70,000.00
State Aid
3278 PH Early Intervent - Per Child 74,618.62 394,711.00 394,711.00 31,658.46 219,030.00
Cominénts S
DN ‘mmjgnt'iz;' e
lings to State forEL at 49% .= . . . i TS IR L s .
State Aid Totals $74,618.62 $394,711.00 $394,711.00 $31,658.46 $219,030.00
Federal Aid
4451 Early Intervention 114,990.64 24,644.00 30,691.00 12,719.00 30,691.00
“Level Comment -= -
- Departmental Requ 1 Grant T : 3 o N S
Federal Aid Tolals $114,990.64 $24,644.00 $30,691.00 $12,719,00 £30,691.00
Sale of Property And Compensation for Loss
2655 Minor Sales, Other 90.00 00 00 20.00 .00
Sale of Property And Compensation for Loss Totals $90.00 £0.00 $0.00 $20.00 $0.00
Sub Department 00860 ~ Ed.Phys.Hndeppd/Early $245,319.26 $519,355.00 $525,402.00 $49,597.46 $319,721.00
Intervnt Totals
Department 4054 - Ed/Physically Hand.Children Totals $245,319.26 $519,355.00 $525,402.00 $49,597.46 $319,721.00
REVENUE TOTALS $245,319.26 $519,355,00 $525,402.00 $49,597.46 $319,721.00
EXPENSE
Department 4054 - Ed/Physically Hand.Children
Sub Department Q060 - Ed.Phys.Hndcppd/Early Intervnt
Personal Services
110 Salaries - Regular 99,471.06 103,555.00 131,269.00 84,604.64 169,405.00
120 Salaries - QOvertime 00 00 00 52,90 00
130 Salaries - Part Time 69,335.45 69,784.00 42,070,00 28,900.83 11,622.00
Personaf Services Totals $168,806.51 $173,339.00 $173,335.00 $113,558.37 $181,027.00
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Warren County, NY

udget Worksheet Repo
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Dascription Amount Budget Budget Amaunt Request
Fund A - General
EXPENSE
Department 4054 - Ed/Physically Hand.Children
Sub Department 0060 - Ed.Phys.Hndeppd/Early Intervat

Eguipment
220 Office Equipmant .00 .00 1,500.00 00 500.00
2201 Office Equipment - Reserve 753.00 .00 2,402.00 2,402.00 .00

Equipment Totals $753.00 $0.00 $3,902.00 $2,402.00 $500.00

Contractual Expense
410 Supplies 276.83 400.00 3,400.00 158.73 700.00
411 Rent-Building/Property 3,357.00 3,815.00 3,815.00 3,815.00 3,410.00
418 Ins-General Liability 1,874.00 2,506.00 2,506.00 2,506.00 3,740.00
422 Repair/Maint-Equipment 1,440.00 1,440.00 1,440.00 840,00 1,440.00
423 Telephone 378,80 500.00 500.00 280.77 500.00
424 Postage 441,28 800.00 1,347.00 12531 800.00
428 Data Processing & Intemnet Fees 216.00 264.00 264,00 264.00 335.00

Comrhents

oo Level” T < R R : :
2 bépa‘rtrneﬁta equest ’ See attz;‘:héd"deiaii}of DataProcmngfees :) [ : ReS

435 Medical Fees 1072.720 100.00 1,100.00 .00 100.00

441 Auto-Supplies & Repalr 1,428.77 1,500.00 1,500.00 610.03 1,500.00

442 Automotive - Gas & Oil 137.60 700.00 700.00 .00 700.00

444 Travel/Education/Conference 277,896.72 608,109.00 608,109.00 137,352.80 447,000.00

2 " comment

- Departmental Reéduest - Early‘Intéverition expenises for all services for childién:

theraple

and Transportation:

Contractual Expense Totals $287,554.80 $620,134.00 $624,681.00 $145,952.64 $460,225.00

Employee Benefits )
810 Retirement 18,084.70 22,366.00 22,366,00 14,882.63 29,416.00
830 Social Security 9,864.42 10,747.00 10,747.00 6,652.96 11,224.00
831 Medicare Contribution 2,307.00 2,514,00 2,514.00 1,555.92 2,626.00
860 Hospitalization 36,825.62 36,825.00 36,825.00 25,046.92 36,188.00
865 Dental Insurance 497,02 576.00 576.00 391.78 576.00
Employee Benefits Totals $67,578,76 $73,028.00 $73,028.00 $48,530.21 $80,030.00

Other Bepefits

840 Workmen's Compensation 1,563,00 1,211.00 1,211.00 1,211.00 2,142.00

Run by Tawn Driscoll on 09/08/2021 23:22:05 PM
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Warren County, NY

udget Worksheet Repo
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual -2022 Departmental
Account Acgount Description Amount Budget Budget Amount Request
fund A - General
EXPENSE
Department 4054 - Ed/Physically Hand.Children
Sub Department 0080 - Ed.Phys.Hndeppd/Early Interynt
QOther Benefits
Other Benefits Totals $1,563.00 $1,211,00 $1,211.00 $1,211.00 $2,142.00
Sub Depavtmér;t 0060 - Ed.Phys.Hndeppd/Early $526,256.07 $867,712.00 $876,161.00 $311,654.22 $723,924.00
Intervat Totals
Department 4054 - Ed/Physically Hand.Children Totals $526,256.07 $867,712.00 $876,161.00 $311,654.22 $723,924.00
EXPENSE TOTALS $526,256.07 $867,712.00 $876,161.00 $311,654.22 $723,924.00
Fund A - General Totals
REVENUE TOTALS $245,319.26 $519,355.00 $525,402.00 $49,597.45 $319,721.00
EXPENSE TOTALS $526,256.07 $867,712.00 $876,161.00 $311,654,22 $723,924.00
Fund . A - General Totals ($280,936.81) ($348,357.00) ($350,759.00) ($262,056.76) ($404,203.00)
Net Grand Totals
REVENUE GRAND TOTALS $245,319.26 $519,355.00 $525,402.00 $49,597.46 $319,721.00
EXPENSE GRAND TOTALS $526,256.07 $867,712.00 $876,161.00 $311,654.22 $723,924.00
Net Grand Totals ($280,936.81) ($348,357.00) ($350,759.00) ($262,056.76) ($404,203.00)
s
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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TG THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPARTMENT: Public Health-Bio Terrorism_‘
BUDGET ACCOUNT CODE: A.4189
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $46,539.17 $40,065.00 $40,065.00 $43,834.00
200's EQUIPMENT $0.00 $0.00 $30.00 $0.00
400's CONTRACTUAL $2,817.31 $3,494.00 $3,464.00 $5,882.00
800's EMPLOYEE BENEFITS $7,366.05 $6,066.00 $6,066.00 $6.899.00
TOTALS $56,722.53 $49,625.00 $49,625.00 $56,615.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
l $56,094.63 $49,625.00 $49,625.00 $50,099.00

SIGNED: ﬁ/\&‘u (},_

Dowee fon o Pblee e QA

Alio|2q

TITLE:

DATE:

Department Budget Summary Sheet 9/8f2021 11:52;18 PM
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Warren County, NY

uaget Worksheet Repo
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Description Amount Budget Budget Amount Request
Fund A - General
REVENUE
Department 4189 - Public Health-Bio Terrorism
Federal Aid
4401 Public Hith - Bic Terrorism 56,094.63 49,625.00 48,625.00 23,595,00 50,u99.00
Comments "~ ° :
Tlevef “Comment .
,-Departrﬁéntai’ﬁég rest ‘-'QT-:Gi'ant . L . s . : L L TR O
. Federal Aid Totals $56,094.63 $49,625.00 $49,625.00 $23,595.00 $50,099,00
Department 4189 - Public Health-Bio Terrorism Totals $56,094.63 $49,625.00 $49,625.00 $23,595.00 $30,099.00
REVENUE TOTALS $56,094.63 $49,625.00 $43,625.00 $23,595.00 $50,099.00
EXPENSE
Department 4189 - Public Health-Bio Terrorism
Persons! Services
110 Salaries ~ Reqular 18,235.25 17,151.00 17,151.00 11,106.02 18,575,600
130 Salaries - Part Time 28,303,92 22,914.00 22,914.00 14,887.55 25,259.00
o Personal Services Totals £46,£38.17 $40,065.00 $40,065.00 $25,993.57 $43,834.00
Equipment
220 Office Equipment .00 .00 30,00 28.18 .00
Fguipment Totals $0.00 %0.00 $30.00 $28.18 $0.00
Contractual Expense
410 Supplies 548.94 243.00 243.00 18.54 1,130.00
423 Telephone 1,459.69 2,254.00 2,254.00 808.83 2,254.00
424 Postage 42,12 200.00 200.00 371 200.00
428 Data Processing & Internet Fees 684.02 6597.00 697,00 454,46 698.00
Comments
435 Medical Fees 61.00 .00 .00 00 1,500.00
442 Automotive - Gas & Ol 21.54 100,00 70.00 00 160.00
Contractual Expense Totals $2,817.31 $3,454.00 $3,464.00 $1,286.54 $5,882.00
Employee Benelits
810 Retirement 3,816.21 3,001.00 3,001.00 2,033.51 3,547.00
830 Soclal Security 2,877.03 2,484.00 2,484.00 1,617.40 2,717.00
831 Medicare Contribution 672.81 581.00 581.00 378,28 635,00
Employee Benefits Totals $7,366.05 $6,066.00 $6,066.00 $4,029.19 $6,899.00
Department 4189 - Public Health-Bio Terrorism Totals $56,722.53 $48,625.00 $49,625.00 $31,337.48 - $56,615.00
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Warren County, NY

sudget Worksheet Report
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departental
Account Account Descrintion Ammount Budget Budget Amount Request
Fund A - General
EXPENSE TOTALS $56,722.53 $49,625.00 $49,625.00 $31,33748 $56,615.00
Fund A - General Totals
REVENUE TOTALS $56,094.63 $49,625.00 $49,625.00 $23,595.00 $50,099.00
EXPENSE TOTALS $56,722.53 $48,625.00 $49,625.00 $31,337.48 $56,615.00
Fund A - General Totals ($627.90) $0.00 $0.00 ($7,742.48) ($6,516.00)
Net Grand Totals
REVENUE GRAND TOTALS $56,094.63 $49,625.00 $49,625.00 $23,595.00 $50,099.00
EXPENSE GRAND TOTALS $56,722.53 $49,625.00 $49,625.00 $31,337.48 $56,615.00
Net Grand Totals (3627.50) $0.00 $0.00 ($7,742.48) (56,516.00)

27
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NAME OF DEPARTMENT: )

PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS
Public Health - COVID - CommCare

BUDGET ACCOUNT CODE: A.4193
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REQUESTS
100's PERSONAL SERVICES $78,426.88 $112,523.00 $193,023.00 $116,502.00
200's EQUIPMENT $0.00 $0.00
400's CONTRACTUAL $245.34 $6,949.00 $7,685.00 $0.00
800's EMPLOYEE BENEFITS $8,839.62 $20,463.00 $26,622.00 $29,523.00
TOTALS $87,511.84 $139,935.00 $227,330.00 $1486,025.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
1 $87,511.84 $139,935.00 $227,330.00 $0.00

SIGNED: \93'\«&[/—& é"“‘*

DEPARTMENT HEAD

o P,

Dore o

TITLE:

DATE:

C(//o{ N

Department Budget Summary Sheet
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Warren County, NY

Budget Worksheet Repo
Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Descrintion Amount Budaet Budget Amount Request
Fund A - General
REVENUE
Department 4183 - Public Health - COVID - CommCare
Federal Ard
4408 Public Health - COVID-Comm Care 87,511.84 139,935.00 227,330.00 (87,511.84) .00
Federal Ald Totals $87,511.84 $139,935.00 $227,330.00 {$87,511.84) $0.00
Department 4193 - Public Health - COVID - $67,511.84 $139,935.00 $227,330.00 ($87,511.84) $0.00
CommCare Totals
REVENUE TOTALS $87,511.84 $139,935.00 $227,330.00 ($87,511.84) $0.00
EXPENSE .
Department 4193 - public Health - COVID - CommCare
Personal Services
110 Salaries - Regular 00 47,523.00 27,523.00 306.40 51,502.00
120 Salaries - Overtime 8,900.94 .00 28,000.00 11,803.12 .00
130 Salaries - Part Time 69,525.94 65,000.00 137,500.00 92,008.39 65,000.00
Personal Services Totafs $78,426.88 $112,523.00 $193,023.00 $104,117.91 $116,502.00
Contractual Expense
423 Telephone 245,34 1,500.00 2,236.00 1,505.60 .00
424 Postage 00 .00 300.00 217.71 .00
435 Meqical Fees .00 5,449.00 5,149.00 .00 .00
Contractual Expense Totals $245.34 $6,949.00 $7,685.00 $1,723.31 $0.00
Empioyee Benefits
810 Retirement 2,839.93 4,895.00 4,895.00 2,757.7% 13,514.00
830 Saodial Security 4,862,48 6,976.00 11,968.00 6,452.98 7,223,00
831 Medicare Contribution 1,137.21 1,632.00 2,799,00 1,509.13 1,690.00
860 Hospitalization 00 6,840,00 6,840.00 00 6,976.00
865 Dental Insurance 00 120.00 120.00 .00 120,00
Employee Benelfits Tolals $8,839.62 $20,463,00 $26,622.00 £10,719,90 $29,523.00
Department 4193 - Public Health - COVID - $87,511.84 $139,935.00 $227,330.00 $116,561.12 $146,025.00
CommCare Totals
EXPENSE TOTALS $87,511.84 $139,935.00 $227,330.00 $116,561.12 $146,025.00
Fund A ~ General Totals
REVENUE TOTALS $87,511.84 $139,935.00 $227,330.00 ($87,511.84) $0.00
EXPENSE TOTALS $87,511.84 $139,935.00 $227,330.00 $116,561.12 $146,025.00
Fund A - General Totals $0.00 $0.00 $0.00 ($204,072.95) ($146,025.00)
Net Grand Totals
REVENUE GRAND TOTALS $87,511.84 $139,935.00 $227,330,00 ($87,511.84) $0.00

Ve
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Warren County, NY

uaget Worksheet Report
Budget Year 2022

EXPENSE GRAND TOTALS $87,511.84 $139,935.00 $227,330.00 $116,561.12 $146,025.00
Net Grand Totals $0.00 $0.00 $0.00 ($204,072.96) {$146,025.00)
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PLEASE NOTE: THIS FORM MUST BE ACCOMPANIED BY ALL DETAILED BUDGET SHEETS

WARREN COUNTY BUDGET SUMMARY SHEET

PRIOR YEAR EXPENDITURES AND REQUEST FOR 2022 APPROPRIATIONS

REQUEST SUBMISSION TO THE CLERK OF THE BOARD OF SUPERVISORS

NAME OF DEPARTMENT: Public HIth - ELC Schools Grant
BUDGET ACCOUNT CODE: A.4194
OBJECT CODES 2020 EXPENDITURES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
: REQUESTS
200's EQUIPMENT $184,000.00
400's CONTRACTUAL $306,000.00
TOTALS $500,000.00
2020 REVENUES 2021 ADOPTED 2021 AMENDED 2022 DEPARTMENT
REVENUES REVENUES REQUESTS
$0.00 $500,000.00

SIGNED: \QL‘\M)A\ ~/§ (i/'

DEPARTMENT HEAD

TITLE: Du.ac;fv\ g PGLLL; MQQ:QQ\

DATE:

el

Department Budget Summary Sheet

Page 20 of 20 ]]L ‘

9/9/2021 11:52:18 PM



Warren County, NY

udget Worksheet Repo

Budget Year 2022

2020 Actual 2021 Adopted 2021 Amended 2021 Actual 2022 Departmental
Account Account Descriotion Amount Budgat Budget Amount Request
Fund A - General
REVENUE

Department 4194 - Public Hith - ELC Schools Grant

Federal Aid
4410 ELC Schools Grant Rild .00 00 00 500,000.00

Comments. - 70 R oo S
bevel o Comment T

. Departmenta! Réguest ~*  ELC grant 7/1/21- 7/31/2022. Grant s over 1.7 Millon, We assume e will have some revenue/expenses n 2022, -+

Federal Aid Totals $0.00 $0.00 $0.00 $0.00 $500,000.00
Department 4194 - Public Hith - ELC Schools Grant $0.00 $0.00 $0.00 $0.00 $500,000.00
REVENUE Tg'?fl’.!; $0.00 $0.00 $0.00 $0.00 £500,000.00
EXPENSE
Department 4194 - Public Hith - ELC Schools Grant
Equipment
260 Other Equipment .00 00 .00 .00 194,000.00
Eguipment Totals $0,00 $0.00 $0.00 $0.00 $194,000.00
Contractual Expense
410 Supplies .00 B0 00 00 100,000.00
424 Postage .00 .00 00 00 200,00
428 Data Processing & Intemet Fees .00 .00 .00 .00 3,000.00
435 Medical Fees 00 .00 .00 .00 150,000.00
439 Misc Fees & Expenses .00 .00 .00 00 1,300.00
444 Travel/Education/Conference .00 .00 .00 .00 1,500.00
470 Contract 00 .00 .00 .00 50,000,060
‘ ' Comiment. - ra X

Already sét upiin 2021 to contrei

th Quadrant Bibsdences, Tric

fory to faclitate COVID teting

. * Departmental Requast $ vl

Contractual Expense Totals 40.00 $0.00 $0.00 $0.00 $306,000.00

Department 4194 - Public Hith - ELC Schools Grant $0.00 $0.00 $0.00 $0.00 $500,000.00
Totals

EXPENSE TOTALS $0.00 $0.00 $0.00 $0.00 $500,000.00
Fund A - General Totals

REVENUE TOTALS $0.00 $0.00 $0.00 $0.00 $500,000.00

EXPENSE TOTALS $0.00 $0.00 $0.00 $0.00 $500,000.00

Fund A - General Totals $0.00 $0.00 $0.00 $0.00 $0.00

T~ “n Driscoll on 09/09/2021 23:23:26 PM

H
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Warren County, NY

udget Worksheet Renpo
Budget Year 2022

1

|
Net Gi\and Totals

REVENUE GRAND TOTALS $0.00 $0.00 $0.00 $0.00 $500,000.00
EXPENSE GRAND TOTALS $0.00 $0.00 $0.00 $0.00 $500,000.00
Net Graﬁc\i Totals €0.00 50.00 $0.00 50,00 0.00

\

H23
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Warren County Health Services- CHHA, Preventive, Disease, Health Education and Early Intervention Programs WIC
Changes Requested for PayrollfFringe

Budgset 2022 2022 adjustments
G Code Listed Should By Adiustments Revenue/State Aid at 38%
1. CHHAEliminate RPN #31 Position .
Eliminate a Full time nursing positlen wlth!n the CHHA to mde to Contract AT for Coding

Health Services{CHHA) - Full Time Safaries AA010,110 $51,502 $0 {$51.502)

Hesith Services (CHHA}-Ratirament AA4010.810 $5.974 30 {85,874}

Haalth Services (CHHA)-Soctal Securlty { 6.2%) A.4010.830 $3.193 30 {83,183}

Health Services (GHHA)-Medicare (1.45%) A.4010.831 $747 $0 (8747}

Health Services (CHHA)-Hospitalization Expense A4010.860 36,978 $Q {86,978)

Health Service (CHHA) - Dental Expanse A.4010.885 $120 $6 ($120) (568,512) CHHA

2, CHHAEliminate RPN #39 Position
Eliminate 3 Full time nursing position wlthln the CHHA

Health Servicas{CHHA] - Full Time Salaries A4010.110 $51.502 $0 ($51,502)

Health Sorvices (CHHA)-Retirement A4010.810 $5,974 $0 {55.974)

Health Services (CHHA)-Soclal Security { 6.2%) A.4010,830 $3,183 %0 $3,193)

Health Services {CHHA)-Medlcare (1.45%) A.4010.834 §747 50 {§747)

Health Services (CHHA)-Hospitallzation Expense A.4010.850 $6,976 Ry (56,976)

Health Service {CHHA) - Dental Exponse AAD10.865 $120 30 (§120) {568,512) CHHA

3, CHHA:Eliminate PHN #16 Position
Eflminate a Full time nursing position within the CHHA to code to Contract 470 for Coding

Health Services{CHHA} - Full Time Salaries A.4010.110 $51,502 $0 ($51,502)

Health Services (CHHA}-Retirement A.4010.810 $5974 $0 {$5,974)

Health Services (CHHA}Soclal Securlty { 6.2%) A.4010.830 53,193 50 {§3,193)

Health Services (CHHA)-Medicare (1.45%) A4040.831 s747 50 {(5747)

Heaith Services (CHHA)Hosplitatization Expense A.4010.860 38976 $0 {38,978}

Health Barvico (CHHA) - Dental Expense AAD10.865 $120 50 (3120) ($88,512) CHHA

Note: We wilt be utilizing FACBEE for outsourcing coding st thiz Bme g0 wa want fo move $100,000 to A.4010.37

4. CHHA: Increase On Call pay for Nursing staff G, Code Listed Should Bo Adlustments
{Due to CSEA approval, Call now $50/night weekends and holldays)
(IV Call was alroady st $50/night}

Health Services{CHHA) - Full Time Salarics A4010.110 $38,700 $48,700 $7.000

Health Services (CHHA)-Retirament A4010.810 $4,605 85,417 $812

Health Services (CHHA)-Social Security { 6.2%) AA4010.830 $2,461¢ 52,895 3434

Health Services (CHHA)-Medlcare ($.45%) A4010.811 $578 $677 $101 $8,347 CHHA -

5. CHHA: Increase On Call pay for Supervising Nursing staff

Health Sarvices(CHHA) - Full Time Safaties Ad40i0110 $23,795 $33,800 $10,008
Haalth Services {CHHA}-Retiramant A4010.840 $2,760 $3.921 $1.161
Health Services (CHHAL-Saclal Security (6.2%) A4010.830 $1.475 $2,008 §621
Hoalth Services (CHHA}-Medlcare (1.45%) A.4010.321 $345 8490 $145 ‘
- §11,831 CHHA
Te nots: Supanisars have not had an Increass In many yours snd wore now making leas per day than tuﬂ TOTAL CHHA CALL PAY FOR ALL $63,495 363,495 $80,500 $17,005

6. CHHA-Add Therapy Program Administrator-Public Health -~ -

Health Services(CHHA) - Fuli Time Salarley A4010.110 $0 $65,566 $65,568

Health Services (CHHA)-Retiremant AA010.810 §0 $6,556 $6,556

Health Services (CHHA)-Soclat Security { 8.2%) A.4010.830 $0 54,085 $4,065

Health Services (CHHA)}-Modicare {1.45%) A4010.831 $0 $650 $950

Heaith Services (CHHA}-Hospltalization Expense A.4040.860 50 514,301 $14,301

Heaith Service (CHHA) - Dental Exponse A.4010.865 $0 §208 $208 884:728 “CHHA

($83,531) CHHA TOTALS

{Rucroato Public Health Manager Position-Grade 2118 yra)

Haalth Sarvices-Proventive - Full Time Salarfos A4018.110 $0 $67,170 $87,170 $24,181
Health Sarvices -Praventive-Retirement A4018.810 $0 $12,830 $12,830
Health Services-P iva-Social ity { 8.2%) A4018.830 $0 34,165 $4,165

Health Ssrvices-Preventive- Medicare (1.45%) A.4018.831 50 §974 $974

s




aries to BT Grant

To aﬂocats 20‘.& of Hew position Public Health Program Msnger o8 wzn to

Dizosae Program- Full Time Salaries A4185.110
Disease Program-Retirament Expanse Adt60.810
Disease Prog Soctal ity Bxp AA189.830
Disessa Program-Medicare Expsnw A4189.83¢

ctor

Would be utitized only In case of of smergency for ON CALL Public Health izsues $350 per call out/100 catis e

Health Services-Praventive - Full Time Salaries AA018.410
Health Services -Prevantive-Retiremant A.4018.810
Haalth Ser 5-F fva-Soclal ¥ {6.2%} A4018.830
Health Sarvices.F Kadi {1.45%} A4018.831

alth E g Gil. Code
{Grade 18-18 Create [n Praventive Program Pubiic Health Manager position)
Move amployee from Health Ed to Pr { above)
Heatth Education -Full Time Salarles A.4018.0040.710
Health Ed Ratl s A4018.0040.810
Health ~Soclal & ity E A.4018.0040.830
Health Education-Medicare Expense A.4018.0040.831
creating 2 positions) Gil. Cotta
{Gradae 141 yr)
Health Education -Full Time Salaries A4018.0040.110
Health Ed Ratl & A4018.0040.810
Health Education -Social Security Exponse AAD18.0040.830
Health Educstion-Medicare Expense A.4018,0040.834
Health Education -Hospitatization Expense A4018.0040,880
Health Education-Dental Expense A.4018,0040.865
Ho| Gh. Code
{Grade 14-1 yr)
Health Education -Full Time Salaries AA4018.0040.110
Health A4018,0040.810
Health Edi lon ~Socil y Exp A4018,0040.830
Health Education-Medicare Expﬂnao A4018.0040.831
Health L, & A.4018.0040.860
Health Education-Dental Expanse A.4018.0040.865
D(seasc Proaram-Fuﬂ Time Salaries AA4018.0030.110
Dissase Program-Retiremeont Expanse A.4018.0030.810
Disease Progi Soclal e A.4018.0030.820
Disease Program-Medicare Expensc A4018.0030.831
W
famAIcrease OveTime! X
Diseass Program- Ovartime Salaries A.4018.0030.120
Disease Program-Ratirement Expanse A.4018.0030.810
Disease Progl Soclal y E: A.4018.0020.830
DI Program-Medicare Exp A.4018,0030.831
H8Hpigsase FrogramAdd RPN #A0PosTHOnTY
From COMM Caro .move FT Nurse to Disease Program
Disease Program- Full Time Salares A4018.0030.410
Disease Program-Retlromant Expaense A4018.0030.810
Disease Prog: Soclal § ity £; A.4018.0030.830
Digease Program-Medicare Expense A.4018.0030,831
Dizaase Prog! H £ A.4018.0030.860
Disease Program-Dental Expense A.4018.0030.885

$0
$0
$0
$0

$0
$0
50
30

fated

$61,916

$11,826

53,639
887

Listed

S0
30
$o
$0
50
S0

$0
$0
50
30

30
50
S0
$0

50
50
$0
30
S0
$0

(513.434)
(62,588)
($832)
(5195)

§35.000
$6,300
$2.170

$508

Should B

pis
sa
s0
$0

Should By

$44,384
$4.428
$2,752
§644
36,976
$120

Should Bo

$44,384
54438
52,752
644
$8,976
5120

$5,700
$855
$353
$82

$75,000
$7.500
$4.6850
£1,088

$61.502
$5.974
$3,183
5747
$6,976
$120

(813,434) -$4,836
{$2,565)
{3832)
(5185

$35,000 $12,600
46,300

$2,170
$508

! : 1l Trar :
$31, 9d5 Total State Ald Related Provontive 38%
$B88,736 Total Snlary ONLY fowards State Ald

Adjustmants

(561,916) -$22,230

(811,826)
(83.839)
{s897)

Adjustmants

$44,384 $15,978
54,438
$2,752
$644
56,976
$120 “$59,314 " Health Education

Adustments

$44,384 $15,978
$4.438
$2,752
644
$6,976
$120

5l 0 :
$9,667 Total State Al 6%
$26,852 Total Salary ONLY towards State Ald

$5.700 $2,082
$855
$353

82

$75,000 $27,000
$7,500
$4,650
$1,088

$51.502 $18,541
$5,874
$3,193
747
35,976
5120




() ! (1 3

grs H
To note: Alse moving from COI R
Digease Program- Part Time Salaries

Dissase Program-Retirement Expangs
o N

Disease Prog fa} y E:
Digessoe Program-Medicare Exponge

Blem

To note: Also moving from COMM Care $65,000 to Disease program for these positions
Diseass Frogram- Part Time Salaries
Disesse Program-Retirement Expanse
Diseans Progrom-Soclal Security Expense
Disease Program-Medicsre Expanse

A4018.0030.130
A4018.0030.810
A4018.0030,830
A.4018.0030.831

A.4018.0000.130
A.4018.0030.810
A.4018.0030.830
A4018.0030.831

rade aWStep . o:;w‘drEI' N

Preschool Program-Part Time Salary
Preschool Program-Ratirement (2.10%)
R hool Prag Soclal § ity (6.2%}

Proschool Program-Maedicare {1.45%)

d shift of dutles for other Ei Stal{,

A4054.0060,130
AA054.0060.810
A.4054.0080,830
A4054.0060.831

19. Bigterrorism Pgm-Rermove Sr. Public Health Educator altocations -Full Time Salaries
Position deleted and ditferent aliccation to be made on new Position Public Heaith Program Manager

Dizease Program- Full Time Salaries

Disease Program-Retirement Expense
Disqase Prog Social Y
Dlsease Program-Medicare Expense

A4189.110
A.4189.810
A4188.830
A.4189.831

20, Bioterrorism Pgm- Add Public Health Program Manager allocations “Full Time Salaries |
To altocate 20% of Now position Public Health Manger Position to BT Grant

Dizeasae Program- Full Timae Salarfes
Disease Program-Retirgment Expense
Disease Prog Sacial E:

Disease Program-Medicare Exponse

'

{1
daw:

Disease Program- Full Time Salarles
Disease Program-Retirament Expense
Diseasa Prog Soclal ity Exp
Disease Program-Madicare Expense
Disease Prog: Hospil Exp
Dlsesse Program-Dental Expense

stae

FEcemin CarsECaVIB D S alanss ol ease EBrogrm nerien

e

prem

To note: Alse moving from COMM Care §65,000 to here for those positions

Disease Program- Part Time Salaries
Disease Program-Retirernent Expense

Disease Prog S S y Exp
Disease Program-Medicara Expense

08 EHISease
Nursa to Disease Program

e e sy o

A4183.110
AA1BRB10
A4189.830
A4180.831

A4183.110
AA193.810
A4193.830
A4193.831
A.4193.8680
A4183.8868

A4018.0030.130
A.4018,0030.810
A.4015.0030.830
A.4018.0030.631

Warren County Health Services

S0
s0
$0
30

30
0]
50
S0

518,575
$3,547
$1.151

5268

$0
30
$0
30

351,502
$5,974
53,183

§747
£6,976
120

$65,000

§7,640

£$4,030
$943

FINAL NET EFFECT 2022 BUDGET

30
pis)
0
50

385,000
38,500
34,030

$843

$85.000
$8,500
$5,.270
$1.233

$12,584
51,259
$780
$182

2888

$13.434

$2.565
3832
5195

$0
50
$0
50
50
%0

$0
30
$0
50

365,000
58,500
$4,030

$843

385,000
38,500
85,270
$1.233

$12,554
$1,269
$780

$23,400

$30,600

3gral
$101,593 Total State Ald Rovenus at 36%
$282,202 Total Safary ONLY towards State Ald

($18,575)
(33,547)
(31,151

($269) ($23,542)

$13,434
52,565
5832
s1o5 LI8YT,028

($51,502)
($5.974)
(53,193)

(5747}
(56,976}
($120)

(565,000)

(57.540)

(54,030)
(8943)

Neteffect ~ -
Total Salary/Fringe

Position #s SUMMARY 2022 ADJUSTMENTS w Fringe G/l Dept State Ald Revenue

146 |CHHA{Health Svc) L A.4010 $0

79 |Pravantiv Aig018 3 $31,845
1042 {Health Educatio A:4018.0040. $9,667
1317 $101,593
18 50
19-20 $0
2-22 $0
$143,205

Net effect to Budget all Adjustments

Bistarrorism Pgm

- Bloterrorism Pgm

(56,516) Total Bioterrorism Pgm -~

§148)025
$261,200




2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-CHHA
BUDGET CODE:A.4010.110

Title of Position: RPN-31 $51,502 Grade 19-0

FOR NEW POSITIONS

{a} AnnualBase Salary (and Grade if Applicable}):

(b} List any position{s) in the Department’s Table of Organization being DELETED as a result of this request {Include

annual Salary and grade Ef'app!icab!g}:

(c} Is this a mandated position? If S0, pigase explain:
(d) Is there expected Revenue from this position? If so, please explain::

' FOR OTHER PERSONNEL REQUESTS (Change in Employee Status FT/PT/Temp/Per Diem)

{a) Description of Change: Delete pasii_ion ~heed to move funds to Contract Vendor we yse for CGDS{\JG
We have a nurse who is current Coder who has resigned, therefore we need to utilize McBee {Coding Vendor)to

code more accounts. Therefore take the funds from FT Salaries and move to A.4010.470
i -

(b) Projected change in Salary Dollars: i
$51,502 Salary plus fringes: c

Retirement $5,974 SS $3,193 Medicare $747 Health Ins $6,976 Dental $120 TOTAL IMPACT _\?68,512

{c) Is there expected Revenue impact fr_om this change? If so, please explain:

(Must be initialed before being presented to Budget Team)

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW 2\?\

Personnel Officer has Reviewed/Approved fhis form when initialee‘.'g___%
HR Director has Reviewed/Approved this form when initialed: _%_2‘_75"),\

47



2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-CHHA:
BUDGET CODE:A.4010.110 I

Title of Position: RPN-39 $51,502 Grade 19-0

i

FOR NEW POSITIONS

(a) AnnualBase Salary (and Grade if Applicable):

(b} List any position(s) in the Department’s Table of Organization being DELETED as a result of this request (include

annual Salary and grade if applicablg):
{c) Is this a mandated position? If so, please explain:

(d) Is there expected Revenue from thig;' position? If so, please explain::

FOR OTHER PERSONNEL REQUESTS (Change'in Employee Status FT/PT/T emp/Per Diem)

(a) Description of Change:Delete position ..We currently will have 8 FT nursing positions open. Therefore we
want to delete this position to help offset agency expenses.

(b) Projected change in Safary Dollars:
$51,502 Salary plus fringes: :
Retirement $5,974 s§ $3,193 Medicare $747 Health Ins $6,976 Dental $120 TOTAL IMPAQ

(c) Is there expected Revenue impact ffom this change? If so, please explain:

PERSONNEL OFFICER AND HUMAN RESOURtE DIRECTOR REVIEW
(Must be initialed before being presented to Budget Team) 7,\

N
- i . d,qmg,
Personnel Officer has Reviewed/Approved this form when mit:ale' .
HR Director has Reviewed/Approved this form when initialed: ,[%—_%JS"),\

-
W

HE



2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-CHHA
BUDGET CODE:A.4010.110

Title of Position: PHN-16 $51,502 Grade 19-0

FOR NEW POSITIONS

{a) Annual Base Salary {and Grade if Applicable);

{b} Listany position(s) in the Department’s Table of Organization being DELETED as a result of this request {include

. annual Salary and grade if applicablg); N/A
{c) Is this a mandated position? If so, please explain:

(d) Is there expected Revenue from this'position? If so, please explain::

FOR OTHER PERSONNEL REQUESTS (Changeki'fn Employee Status FT/PT/Temp/Per Diem)

{a) Description of Change: Delete posiii'on. We need to move funds to Contract Vendor we use for billing Coding.
We have a nurse who is current Coder who has resigned, therefore we need to utilize McBee (Coding Vendor) to
code more of our accounts. Therefore take the funds from FT Salaries and move to A.4010.470

(b) Projected change in Salary Dollars: .:
$51,502 Salary plus fringes: :
Retirement $5,974 SS$3,193 Medicare $747 Health Ins $6,976 Dental $120 TOTAL IMP € 568,512
\"\-.......»
{c) Is there expected Revenue impact from this change? If so, please explain:
(d) ;

PERSONNEL OFFICER AND HUMAN RESOUBEE DIRECTOR REVIEW
(Must be initialed before being presented t6 Budget Team) ?\

i 013 A
Personnel Officer has Reviewed/Approved this form when initialecfsz (}’\
HR Director has Reviewed/Approved this form when initialed: _a@__ﬁﬁ\’}»\



2022 ﬁﬂﬁﬁf T - PERSONNEL REQUEST

DEPARTMENT NAME: Health Service&CHHl{'

BUDGET CODE: A.4010.110

Title of Position: On Call PAY for Homecare ﬁéursing staff
FOR NEW POSITIONS ’

(@) Annual Base Salary (and Grade if A;ié;licabie}:

{b) List any position(s) in the Department’s Table of Organization being DELETED as a result of this request ({Include
annual Salary and grade if appﬁcabf’é}: N/A

{c} Is this a mandated position? If so, please explain:
{d} Is there expected Revenue from this position? If so, please explain:

FOR OTHER PERSONNEL REQUESTS (Change in Employee Status FT/PT/T. emp/Per Diem)

we need 1o now increase call

{a) Description of Change: Due to Unié:h Contract increases in Call pay for the nurses,
per weekend to $50/night

pay for weekend and holiday. For Nursing staff..ALL CALL went from $37.50 /night
per weekend and Holiday pay went.from $40/night to $50/night

in ALL call pay from original budgeted amount

(b} Projected change in Salary Dollars: Expected a $17,005 increase
go up to $46,700 and increase of $7000

*Staff nursing weekend call was budgeted for $39,700 it is anticipated to

Salary: Increase for Home Care Nursing Staf'ﬁ $7,000 g
Fringes related: Retirement: $812 Social Security: $434 Medicare Expense: $101 Total Impadt:

(Therefore TOTAL call pay for ALL Homecare. Nursing staff and Supervisors was $63,495 will now be $80,500 a $17,005
total increase increase in Salary for both Staff and Supervisors.)

(c) Is there expected Revenue impact ffom this change? If so, please explain: No additional revenue at this time

Unless we can see higher reimbursement from insurances.

PERSONNEL OFFICER AND HUMAN RESOURtE DIRECT! Oﬁ REVIEW
{Must be initialed before being presented to Budget Team)

Personnel Officer has Reviewed/Approved this form when initialed: Q‘&
HR Director has Reviewed/Approved this form when initialed: _p\ !93

]
3

W

50



2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-CHHA'

BUDGET CODE: A.4010.110

Title of Position: On Call PAY for HomeCare Supervisors

FOR NEW POSITIONS

(a) Annual Base Salary (and Grade if Abpficabte):

{b} Listany position{s) in the f}epartmfent's Table of Organization being DELETED as a result of this request {Include

annual Salary and grade if applicable):
{c) Isthis a mandated position? If so, please explain:

{d) Is there expected Revenue from this position? If so, please explain:

FOR OTHER PERSONNEL REQUESTS {Chaiihge in Employee Status FT/PT/Temp/Per Diem)

{a) Description of Change: We need tofincrease the Nursing Supervisors on call pay during day and weekends.
Currently Supervisors get S45/night and $235 for the weekend from Saturday am til Monday am. We would like to

suggest an increase to $60/night and $350 per weekend.

(b)Projected change in Salary Dollars: *Supervising call pay was estimated at $23,795 will go to $33,800 an increase
of 510,005 Supervisors last increase was 1_‘998 for weekend amount. (Therefore to note total increase for both is
$17,005 therefore $7000 staff and then 510,005 for Supervisors)

Salary: Increase for Home Care Supervisors él0,00S f -
Fringes related: Retirement: $1,161 Social Security: $621 Medicare Expense: $145 Total Impa 5$11,931 :

(Therefore TOTAL Call Pay for Homecare was $63,495 will now be $80,500a $17,005 total increase Yorbioth Staff and
Supervisors,)

{c)Is there expected Revenue impact from this change? If so, please explain: No additional revenue at this time

Unless we can see higher reimbursement from insurances.
PERSONNEL OFFICER AND HUMAN RESOURGE DIRECTOR REVIEW
(Must be Initialed before being presented tg". Budget Team)

Personnel Officer has Reviewed/Approved tf}is form when initialed: ?‘
HR Director has Reviewed/Approved this form when initialed:



2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-CHHA

BUDGET CODE:A.4010.110

Title of Position: Therapy Program Administrator-Public Health

FOR NEW POSITIONS

(a} Annual Base Salary (and Grade if Applicable): Out of Bargaining Unit. Grade 15-$65,566

(b} List any position(s) in the Department’s Table of Organization being DELETED as a result of this request (include

annual Salary and grade if applicable):

() Is this a mandated position? If so, please explain: No

{d) Is there expected Revenue from this position? If so, please explain: Additional revenues if we can recruit more

therapists more visits -more revenues

FOR OTHER PERSONNEL REQUESTS {Change in Employee Status FT/PT/Temp/Per Diem)

{a) Description of Change: New Position. This person will supervise all Therapy for CHHA, El and PS This will then
allow the current Supervising Nurse to Supervise nursing staff

(b) Projected change in Salary Dallars: $65,566
Retirement $6 ec@Security $4,065 Medicare $950 Health Ins $14,301 Dental $288
)

Total Impact i5/591,726

(c) Is there expacted Revenue impact from this change? If so, please explain: We are expecting this position can
Also assist in some visits. Also by recruiting new therapist , more referrals can be accepted, therefore more revenue.

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW
(Must be initialed before being presented to Budget Team) \

Personnel Officer has Reviewed/Approved this form when initialed:
HR Director has Reviewed/Approved this form when initialed: _/_\%5\‘35\1\
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THERAPY PROGRAM ADMINISTRATOR- PUBLIC HEALTH

DISTINGUISHING FEATURES OF THE CLASS: An incumbent in this position is
responsible for the administrative oversight of professional therapist programs and services
within the Department of Public Health and Patient Services. Duties include the day-to-day
program administration, compliance coordination, contract administration and quality assurance
compliance oversight for the various therapy programs and_services provided by professional
therapists under contract with the agency. The work is performed under the supervision of the

Director or designee. Does related work as required.

TYPICAL WORK ACTIVITIES: (llustrative only) L

Administers the various therapy program servicesibrovided by licensed professional therapists
under contract with the agency; =

Coordinates and assigns therapy referrals for vaiious agency program théra
homes, clinics, schools and other facilitiesEa:, 25 ==

Oversees agency therapist services practice standard§-tensiie a high quality ofprofessional
service and maintenance of dgércysstandards; —ee

Administers therapist contract processeg:inehiding ongoing:i
to ensure continuing compliance " :

Conducts periodic quality.assurance revie
rogulatory standdiS e

Reviews evaluation And:treatmefitHotes of providérs:

Tracks and monitors dgghgcy therapist program Segvices;

Performs direct =

Coordinates:tig:

: services offered in

5 om:of studéfif:programs;
Reviews and cetipiles appropriate recordsand reports;
May perform oth€Encidental ta3ks, as required.

REQUIRED KNOWEEDGESSKILLS, ABILITIES AND ATTRIBUTES:

Thorough knowledge of thepiictices, principals and techniques of therapy programs and
protocols within licensed discipline;

Good knowledge of the principles and practices of organizational and administrative processes
and techniques;

Skill in the application of therapy procedures and techniques of patient care within licensed

discipline;

Administrative ability;

Ability to establish and maintain cooperative working relationships;

53



Ability to effectively use computer applications such as spreadsheets, word processing, calendar,
e-mail and database software in performing work assignments;

Ability to communicate effectively;
Reliability, good judgment, initiative, resourcefulness, tact.

MINIMUM QUALIFICATIONS:

‘Department of Education as a

Possession of license and current registration, issued by the
tand five (5) years of experience

physical therapist, occupational therapist or respiratory
providing licensed therapy services.




2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Preventive Program
BUDGET CODE: A.4018.110

Title of Position: Public Health Program Manager
(Dan Durkee)

FOR NEW POSITIONS

(a} Annual Base Salary (anid Grade if Applicable): Grade 21-18/19 Years is $67,170

(b) List any position(s) in the Department’s Table of Organization being DELETED as a result of this request (Include
annual Salary and grade if applicable): We are deleting Dan’s position as Sr. Public Health Educator Grade 18
$61,916 and creating this position again within the Preventive Program. This position is greatly needed going
forward due to all the recent changes related to Emergency Preparedness/The Public Health Agency.

{c} Isthis a mandated position? If so, please explain: NO

(d) Is there expected Revenue from this position? If so, please explain:: State Aid and 20% from
BT grant. We would still like this position to be involved in the BT grant.

FOR OTHER PERSONNEL REQUESTS (Change in Employee Status FT/PT/Temp/Per Diem)

(a) Description of Change:

(b) Projected change in Salary Dollars:
New Position: Salary $67,170
Retirement: $12,830(19.10%) Social Security $4,165 Medicare: $974  Total impactis §85,139
(Reallocate 20% of Public Health Program Manager position to Assist in BT Grant.

Therefore reductions are : Salaries ($13,434), Retirement Expense ($2,565) Social Security Expense ($832) Medicare
Expense ($195) Total Aliocation to BT is jherefore reducing Preventive Expense increasing BT Program.

Eliminating: Sr. Public Health Educator position: Salary $61,916
Retirement: $11,826  Social Security: $3,839 Medicare: $897  Total Impact is $78,478

(c) Is there expected Revenue impact from this change? If so, please explain:

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW

(Must be initialed before being presented to Budget Team) ' A%\
B
2\

Personnel Officer has Reviewed/Approved this form when initialed? Q 4
HR Director has Reviewed/Approved this form when initialed: _@_m

55



PUBLIC HEALTH PROGRAM MANAGER

DISTINGUISHING FEATURES OF THRE CLASS: An incumbent in this class is responsible for assisting
the Director of Public Health and Patient Services with agency wide administrative level projects as well as
developing/implementing policies and procedures in programmatic areas. Duties include agency grant
administration and oversight of the agency’s emergency preparedness programs, state aid programs and other
program applications involving collaborating agencies and partners. The work is performed under the general
direction of the Director of Public Health and Patient Services and:requires a high degree of autonomy,
independent judgment and organizational skill to ensure efficien tlow and coordination of agency programs.
Supervision is exercised over assigned program staff. Does related as required.

TYPICAL WORK ACTIVITIES: T )
Assists the Director in administering and overseeing .g88fgned programs“ngluding planning, organizing, and

implementing policies and procedures which giggt Tederal, state and logallaws and regulations;
Supervises and participates in all aspects of agency gréﬁi{zﬁ«d;ninistratigp and compliance requirements, including
ensuring timely application, reporting and vouchefiig:deadlifies: ;
Monitors agency grant funded programs andzactivities to efsiis

and regulations; RIES e
Develops and implements policies and procedutes inzagency wide programmatic areas;

Coordinates data processing activities for the départmentaz.. =

Ensures agency services and actiyities.comply WitiENY'S Puble:Heath I&¥zand regulations;

Develops and creates coalitions:t6-addtess. emergingipublichicalthiissues; ~

d analy§i§: of agenGy<program activities/ services to assess coverage of

et

Provides input and r'ec_pr_mmendaﬁ‘é"ﬁ“%’gn palicy-formulatigii:and program policy development;
Provide oversight gifidanesand maigeRance OLgepartmentss social media;

T

May assist admifitsitation W@ﬂég@ghtﬁ@&omce"&%@ data applications;

ey,

Oversees assigiigd. inventory furicons for'tie.Department:

pe

REQUIRED KNOWEEDGE, SKITES
Thorough knowledge 6 ublic health
the area of assignifietit;

Good knowledge of agency mana?é"mm&t systems and computer program applications;

Good knowledge of community and human service agencies;

Good knowledge of health education and public relations organizations;

Ability to effectively use computer applications such as spreadsheets, word processing, e-mail and database
software; .

Ability to assemble, organize and present information clearly in both oral and in written form;

Ability to communicate effectively for public speaking;

Good judgment in solving complex problems;

Dependability; resourcefulness; initiative; tact.
Page 1 of 2



MINIMUM QUALIFICATIONS: Either:

A.)  Master’s Degree or higher in public health, health education, or health related field and three (3) years of
experience in the administration of programs related to Public Health and/or Emergency Preparedness, or

B.)  Bachelor’s Degree or higher in public health, health education, or health related field and five (5) years
of experience in the administration of programs related to Public Hezlth and/or Emergency Preparedness.

Axstifition that is a regionally accredited or New

4 o

NOTE: Education beyond the secondary level must be from an
York State registered college or university. '

WC: 11/18; _
JC: Competitive Public Health Program Manager Page 2 of 2



{
2022 éUﬁGET~ PERSONNEL REQUEST

DEPARTMENT NAME: Health Services—Prevg';itEve Program

BUDGET CODE: A.4018.110

4 v . ,

Title of Position: Per Diem Rate-for Only Public Health Director and Public Health Assistant Director
i

EFOR NEW POSITIONS :

]
(a} Annual Base Salary (and Grade if Applicable); estimate $35,000
<4
(b) List any position(s) in the Departmebit's Table of Organization being DELETED as a result of this request {Include
annual Salary and grade if applicabf%\: N/A

{c} Is this a mandated position? If so, pt'é%se'expfain: NO
B

'!.
(d} Is there expected Revenue from thighposition? If so, please explain:: Revenues from State Aid since will be part
of the salaries of the Director and Assistant Director on call in Public Health

i
*

FOR OTHER PERSONNEL REQUESTS (Change'.,;in Employee Status FT/PT/Temp/Per Diem)

(a) Description of Change: Assume 100;"’::54!! outs” at $350 per call. Only in case of Emergency.

(b} Projected change in Salary Dollars: 535,000 ™~
Fringe: Retirement : $ 6,300  Social Security: $2,170  Medicare Exp: $508 Total impact’$43,978 )’

, ot
(c) Is there expected Revenue impact from this change? If so, please explain: State Aid and possible Grant funding

!

PERSONNEL OFFICER AND HUMAN RESOURéE DIRECTOR REVIEW
(Must be initialed before being presented taBudget Team)

Personnel Officer has Reviewed/Approved iﬁié form when initialed:
HR Director has Reviewed/Approved this foffn when initialed: n iQ

TR e e
ﬁ.m
Oy



2022 éUﬁﬁE T - PERSONNEL REQUEST

k]

DEPARTMENT NAME: Health Services

BUDGET CODE: A.4018.0040.110

Title of Position: Sr. Public Health Educamrf'grade 18 18/19 Years

TBD 3

¥
E

FOR NEW POSITIONS i

(a} Annual Base Salary (and Grade if Aﬁgiicabfe):

(b} List any position(s) in the Departmer?t's Table of Organization being DELETED as a result of this request (Include

annual Salary and grade if appﬁcabté_):
{c} Is this a mandated position? If so, please explain: NO

(d) Is there expected Revenue from this'position? If so, please explain:

FOR OTHER PERSONNEL REQUESTS (Change;fn Employee Status FT/PT/Temp/Per Diem)

{a) Description of Change: Fliminate th_gf Sr. Public Health Educator Grade 18
Promote this employee to be Public Health Program Manager through the Preventive Program

&
A

(b) Projected change in Salary Dollars: $61,916 reduction )
Also related fringes: Retirement 511_;‘826 Social Security $3,839 Medicare Expense $897 Total !mpact<78,47‘§,

3

:
(c) isthere expected Revenue impact from this change? If so, please explain: Increase in State Aid from this position

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW \
{Must be initialed before being presented to Budget Team) & 1
itialed:

Personnel Officer has Reviewed/Approved this form when in

HR Director_has Reviewed/Approved this form when initialed: 2 \

74



2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Health Education

BUDGET CODE: A.4018.0040.110

Title of Position: Public Health Educator {Creating two positions)
TBD

FOR NEW POSITIONS

{a) Annual Base Salary (and Grade if Applicable): Grade 14-Entry level $44,384

(b) List any position(s) in the Department’s Table of Organization being DELETED as a result of this request (Include
annual Salary and grade if applicable}):

(c} Is this a mandated position? If so, please explain: NO

(d) Is there expected Revenue from this position? If so, please explain: State Aid

FOR OTHER PERSONNEL REQUESTS (Change in Employee Status FT/PT/Temp/Per Diem)

(a) Description of Change:

N,

(b} Projected change in Salary Dollars: N

Salary is $44,384 \
Retirement $4,438 Social Security $2,752 Medicare $644 Health Ins $6,976 Dental $120 Total Impact $59,314 each |

(c) Isthere expected Revenue impact from this change? If so, please explain:

/\7\

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW
(Must be initialed before being presented to Budget Team)

Personnel Officer has Reviewed/Approved this form when initialed:
HR Director has Reviewed/Approved this form when initialed: _a{;_fgp, 2.

SN
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PUBLIC HEALTH EDUCATOR

DISTINGUISHING FEATURES OF THE CLASS: An incumbent in this position is
responsible for the organization and implementation of community based educational efforts
regarding public health needs. Duties include assessing public health education needs and
organizing workshops, forums, and activities to meet those needs. The work may concentrate on
one major health issue or on several major issues, including emergency preparedness program
support. The work is performed under general supervision ofiazhigher-level administrator with
leeway allowed for the use of independent judgment in carpyifigiout the details of the work. Does
related work as required.

TYPICAL WORK ACTIVITIES: (Illustrative
Provides outreach to promote good health prag
preventable injuries, illnesses and deaths

b

Conducts in-service fraining seminars for staff ‘é.t;@zg_qmmuni% group as needed

o

Conducts workshops among populations at dék"f»;'gz_:;meq_ _&Fimproving

only

: . level of health
information and motivating them toward postigeshealth habits and elifxination of high-

risk injury and illness factor. =
Prepares and distributes health educht I

terials, incliding curricula, pamphlets, posters,
exhibits and audio-visual preséfitations; alizof whichthe Public Health Educator will
employ in the conduet:of the abovédescrib ars arid:workshops;

Assists in the preparatiorFof-datazcollectioniznd beliaviorakiisk suivey forms and participates in
the data collé&ion and suFvey work, afgewegrkshops; o

Participates in training=for Incident Commang=System, emergency response and drills, and

Ie

Assists:
Suppo“’ﬁtgg_rganizationéf%ciﬁé}iﬁgs and buSinesses in establishing policy, systems and

i —
Nesietems

envizonmental changes:that sipfiort community health;

Supports andZparticipates in"‘éfgg‘zmuni“t?”;ﬁarmerships that support and promote state and local
efforts; E -

Assists in the devélgpment of piEss releases, social media and other communications;

Assists in the development rogram budgets; prepares reports of all activities including
financial and billif; entation necessary to assist with reimbursement;

Assists with the preparatior:of staff meetings;

Understands and follows current legislation, public health policy, and best practice programming
and methods, and the impact on each agency setting as well as the community;

Assists in leadership activities including orientation of new staff and participates in team work
improvements.

Page 1 of 2
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REQUIRED KNOWLEDGE, SKILLS, ABILITIES AND ATTRIBUTES:

Good khowledge of the principles, practices and techniques of public health education;

Good knowledge of community organization work;

Good knowledge of the mechanics of planning and conducting seminars and workshops;

Working knowledge of epidemiology, data collection and behavioral and attitudinal surveys; skill
in educational techniques and methods of communication;.

Ability to prepare health education materials, including curzidlas, pamphlets, exhibits and audio-
visual presentations; '

Ability to establish and maintain effective relations withieemminity agencies and different ethnic

groups; ability to survey public health education needs; abiljty, to prepare activity reports;
Ability to effectively use computer applications.siichas spreadsheefoss ord processing, calendar,
e-mail and database software in perforing work assignments;
Sound judgment, initiative, resourcefulness, in?e‘”"@:a:gg, tact.

o e,

P

MINIMUM OUALIFICATIONS:ﬁither:

A) Bachelor's Degree in health e;fﬁ tztmr,:' ealth sciencéézpublic health, health promotion,

community health, or health commﬁpmc%w&frﬁor )
B) Bachelor's Degree-inseducation, nﬁ'i;%ing, epidemiology, wellness and fitness, or nutrition
and one (1) yeaEGFexpesience in heith educationso .
C) Bachelor’s Deggee in markiting, humaisséivices, sooalivork or psychology and two (2)
et ducation; 6. 4

lth.or healtlfed

local Pulﬂ‘r@;@%lm Ediivator mus%%%igféé%ﬁly complete fifteen (15) hours of
education in'health edudgtion related topics approved by the New York State Health
thin one ( 1)‘32§Zirtpf app@intment,

WC: 8/2004, 8/2021
JC: Competitive

Public Health Educator, Page 2 of 2
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2022 éUB@E T - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Ds‘seage Program

BUDGET CODE: A.4018.0030.110

Title of Position: On Call Pay- for Public Health Nursing staff for Weekend and Holiday Coverage

FOR NEW POSITIONS

(a) Annual Base Salary (and Grade if Applicable): 85,700

(b) Listany position(s} in the Departmq_r‘&'s Table of Organization being DELETED as a result of this request {include

annual Salary and grade if applicable): '

i
(€} Is this a mandated position? If so, p{'f:ease explain: NO

(d) Is there expected Revenue from this pasition? If so, please explain: Revenues from State Aid

FOR OTHER PERSONNEL REQUESTS (Change in Employee Status FT/PT/T emp/Per Diem)

pay for our nursing staff in Public Health for Weekends
On call pay set by CSEA, $50/day Sat & Sun and Holiday.,
ogram such as Rabies issues/Disease Issues..that need to

(a) Description of Change: We would like to create a call
and Holidays. This is the same set up as the Homecare

Coverage needed for after hours /weekends for Disease pr

dealt with immediately for the safety of the community.

{(b) Projected change in Salary Dollars: Salary: $5,700
Fringes: Retirement $ $855 (15%) Social Security: $353 Medicare Exp: $82 Total impae‘ft:{ $6,990
N

(c) Is there expected Revenue impact from this change? If so, please explain: State Aid
4
PERSONNEL OFFICER AND HUMAN RESOU %_E DIRECTOR REVIEW
(Must be initialed before being presented t

)'Budget Team) QJ
Personnel Officer has Reviewed/Approved thrs form when initialed: A
HR Director has Reviewed/Approved this fotm when initialed:

E
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2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Disease Program
i‘.

¥

BUDGET CODE: A.4018.0030.120
i
Title of Position: Disease Program »Qvertin{é Salarles

FOR NEW POSITIONS ¥

{a) Annual Base Salary (and Grade if A;;éitcabie}: Budget Says $0 Increase to $75,000

{b} List any position(s} in the Departfné’“ﬁt’s Table of Organization being DELETED as a result of this request {Include
annual Salary and grade If applicabld): N/A

{c} Is this a mandated position? If so, please explain: NO
g
(d) Is there expected Revenue from this position? If so, please explain: Revenues from State Aid
Once again, we have shown that we may be in need of Overtime salaries budgeted as needed for crisis.

FOR OTHER PERSONNEL REQUESTS {Change in Employee Status FT/PT/Temp/Per Diem)

i
(a) Description of Change: We need funds for Overtime usage by staff and temp staff during Emergency situations,

(b) Projected change in Salary Dollars: §élary $75,000 /w
88,238

. o
Fringes: Retirement : $7,500 Social Security: $4,650 Medicare Expense $1,088 Total Impaét: 5
Kt

{c) Is there expected Revenue impact from this change? If so, please explain:State Aid and possible additional

Grants “

‘i
PERSONNEL OFFICER AND HUMAN RESOURC;E DIRECTOR REVIEW
*(Must be initialed before being presented to Budget Team)
' }\_od

Personnel Officer has Reviewed/Approved this form when initialed
HR Director has Reviewed/Approved this form when initialed: _n \g.

e
Ve



2022 éUD@!:’ T - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Prevehtive Program
BUDGET CODE: A.4018.0030.110 L
Title of Position: RPN #40 Grade 19-0

FOR NEW POSITIONS 3

(a) Annual Base Salary (and Grade if A;j;hcab!e} $51,502 (Moved from Comm Care {4193} to Disease Program
A.4018.0030.110 where the nurse pos;tson is needed.

(b} List any position(s) in the Departmeht s Table of Organization being DELETED as a result of this request (Include

annual Salary and grade if apphcab!e}

(c} Is this a mandated position? If so, please explain: NO

{d) Is there expected Revenue from this’iposiﬁon? If so, please explain:: Revenues from State Aid

0y
o

FOR OTHER PERSONNEL REQUESTS (Change;é”m Emp!oyee Status FT/PT/Temp/Per Diem)

(a) Description of Change: Move this posttmn from CommCare Program to Disease Program where we will need a

FT Nurse
To assist in Daily activities in the Disease program and as support. Clinics, Disease control, outreach....

(b) Projected change in Salary Dollars: $51,502
Fringes: Retirernent-$5,974 Social Security $3,193 Medicare Exp $747 Health Insurance $6,976 Dental $120 Total
Impact will be w « A

o

(c) Isthere expected Revenue impact from this change? If so, please explain: State Aid in Disease Program

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW
(Must be initialed before being presented ta Budget Team)

Personnel Officer has Reviewed/Approved this form when mmaledg )’X E

HR Director has Reviewed/Approved this form when initialed: _A@_g\?_

ler



2022 ?UBGE T - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Disease Program
BUDGET CODE: A.4018.0030.130
Title of Position: Disease Program ~Public Health Assistants

FOR NEW POSITIONS !

{a) Annual Base Salary (and Grade if Apphcable) Budget Says $0 Increase to $150,000 (however want to move
$65,000 from COMM CARE to offset this expense,

(b} List any position(s) in the Departmeht’s Table of Organization being DELETED as a result of this request (Include
annual Salary and grade if appiicablg): N/A

{c) Is this a mandated position? If so, piéase explain: NO

{d) Is there expected Revenue from thss posntron? If so, please explain: Revenues from State Aid and possible

additional grant funding.

FOR OTHER PERSONNEL REQUESTS (Change'gin Employee Status FT/PT/Temp/Per Diem)

(a) Description of Change: Continue to utilize PH Assistants for Contract Tracing and any other duties needed
during crisis. '

(b} Projected change in Salary Dollars: Salary $150,000 Additional Salary ($150, 000-$65,000 move from Comm
Care =585 000) Fringe: Retirement ; $15 000 Social Security $9,300 Medicare Expense $2,175 Total Impact:

'Fe—NO(e: Tota! Impact is $65,000 plus fringes (577,513) being transferred from Comm Care to Disease Program.
Therefore net effect is $98,962

(c) Is there expected Revenue impact from this change? If so, please explain: Additional State aid and possible Grant

funding

PERSONNEL OFFICER AND HUMAN RESOUR%ZE DIRECTOR REVIEW
(Must be initialed before being presented tqg;Budget Team) : ‘

Personnel Officer has Reviewed/Approved this form when initialed:
HR Director has Reviewed/Approved this form when initialed: nxg

R T
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2022 éUﬁGE T - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Early intervention
BUDGET CODE:A.4054.0060.130

Title of Positlon: Early Intervention Coordinator-PD-2
{10 hour /week position}

FOR NEW POSITIONS

(a) Annual Base Salary {and Grade if Apbticabfe):Grade 18 ~Entry Level $12,594
(b} List any position(s) in the Department’s Table of Organization being DELETED as a result of this request (include
annual Salary and grade if apphcabfe) ‘

{c) Is this a mandated position? If so, piféase explain: NO
{d} Is there expected Revenue from thss position? If so, please explain: Revenue from Ef Coordination Services
Reimbursable.by State at49%. ' '

FOR OTHER PERSONNEL REQUESTS (Change in Employee Status FT/PT/T emp/Per Diem)

{a} Description of Change:

3

(b} Projected change in Salary Dollars: -
Salary : $12,594 RN
Retirement : $1259 Soc;al Security: 5780 ‘Medicare Exp: $182 Total lmpa(t 314 815 )

(c} Is there expected Revenue impact ﬁ'lém this change? If so, please explain:

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW
(Must be initialed before being presented to; Budget Team)

N\
AV
: >
Personnel Officer has Reviewed/Approved this form when Initialed: 52
HR Director has Reviewed/Approved this form when initialed: __A,P:-_ﬂgs; lz_\



2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Bioterrorism Program
BUDGET CODE: A.4189.110
Title of Position: Public Health Program Manager

FOR NEW POSITIONS

(a} Annual Base Salary {and Grade if Applicable): Grade 21-18/19 Years is $67,170

{b) List any position(s) in the Department’s Table of Organization being DELETED as a result of this request {include
annual Salary and grade if applicable): We are deleting Dan’s position as Sr. Public Health Educator Grade 18
561,916 and creating this position again within the Preventive Program. This position is greatly needed going
forward due to all the recent changes related to Emergency Preparedness/The Public Health Agency.

{c} Is this a mandated position? If so, please explain: NO

{d} Is there expected Revenue from this position? If so, please explain: State Aid and 20% from BT Grant.
We would still like this position to be involved in the BT grant.

FOR OTHER PERSONNEL REQUESTS (Change in Employee Status FT/PT/Temp/Per Diem)

{a) Description of Change: Delete the Allocation Percentage of Dan Durkee as Sr. Health Educator and now allocate
20% of the new position of Public Health Program Manager to BT Grant from Preventive Program.

{b) Projected change in Salary Dollars:

New Position: Salary $67,170
Retirement: $12,830(19.10%) Social Security $4,165 Medicare: $974  Total Impactis $85,139

(Reallocate 20% of Public Health Program Manager position to Assist in BT Grant.
Therefore reductions are : Salaries $13, 7 Retirement Expense $2,565 Social Security Expense $832 Medicare

Expense $195 Total Allocation to BT is 1‘7,026 herefore reducing Preventive Expense increasing BT Program.

Eliminating: Sr. Public Health Educator position: Salary $61,916
Retirement: 511,826  Social Security: $3,839 Medicare: $897  Total Impact is $78,478

{Pelete current allocation in budget for old position. Therefore reductions are : Salaries {$18,575), Retirement
Expense\($3,547) Social Security Expense ($1,151) Medicare Expense ($269]) Total Allocation deleted from BT is
('(( 23,542htherefore reducing BT Program.

¢

(c) Is there expected Revenue impact from this change? If so, please explain:

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW

(Must be initialed before being presented to Budget Team) O; <\2/\
VO

Personnel Officer has Reviewed/Approved this form when initialed
HR Director has Reviewed/Approved this form when initialed: _[@_@qz,\

LS




2022 BUDGET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Prevefitive Program
BUDGET CODE: A.4193.110 “
Title of Position: RPN #40 Grade 19-0

FOR NEW POSITIONS

(&} Annual Base Salary (and Grade if Apé}iicabfe):

(b} Listany position(s) in the Departma’?rt‘s Table of Organization being DELETED as a result of this request (Include

annual Salary and grade if applicable);
(¢} Is this a mandated position? If 50, p!:éase explain: NO
(d) Is there expected Revenue from this_;j_positicn? If so, please explain:

FOR OTHER PERSONNEL REQUESTS (Change“ifh Employee Status FT/PT/Temp/Per Diem)

(a} Description of Change: Move this position from CommCare Program to Disease Program where we will need a
FT Nurse in the position. To assist in Daily activities in the Disease program and as support. Clinics, Disease

control, outreach....

(b} Projected change in Salary Dollars: 551,502
Fringes: Retireme 974 Social Security $3,193 Medicare Exp $747 Health Insurance $6,976 Dental 5120 Total

impact will 5e<568,517

) *

{c) Isthere exhﬁ;é—c;:ed Revenue impact ffbm this change? If so, please explain: State Aid in Disease Program

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW
(Must be initialed before being presented to Budget Team) \?\

Personnel Officer has Reviewed/Approved t}iis form when initialedf’?é% @S
HR Director has Reviewed/Approved this form when initialed: Mlﬁ\l\




2022 ﬁUﬂG‘ET - PERSONNEL REQUEST

DEPARTMENT NAME: Health Services-Preventive Program
BUDGET CODE: £.4193.110
Title of Position: COVID-PD

FOR NEW POSITIONS

{a) Annual Base Salary (and Grade if Ap’éiicabfe):

(b} List any position(s) in the Department’s Table of Organization being DELETED as a result of this request {Include

annual Salary and grade if applicable):
{c) Isthis a mandated position? If so, please explain: NO
(d} Is there expected Revenue from thigf. position? If so, please explain:

FOR OTHER PERSONNEL REQUESTS {Change in Employee Status FT/PT/T emp/Per Diem)

{a) Description of Change: Move this position from CommCare Program to Disease Program where we will need a
FT Nurse in the position. To assist j in Da:ly activities in the Disease program and as support. Clinics, Disease

control, outreach

(b} Projected change in Salary Dollars: 555 000
Fringes: Retirement $7,540 Social Security $4 030 Medicare Exp $943 Total Impact will b2/$?7 513>

(c} Is there expected Revenue i impact frpm this change? If so, please explain: State Aid in Disease Program

PERSONNEL OFFICER AND HUMAN RESOURCE DIRECTOR REVIEW
(Must be initialed before being presented to Budget Team)

Personnel Officer has Reviewed/Approved thls form when initialed:
HR Director has Reviewed/Approved this form when initialed: sg;



First Name | Last Name Department Description Position Title Hire Date Yexr Top
Attsized | Eligible ealry It iad 3rd 4tk 5th 1tk 15th Itk 5th 3ath
in 2023 | Tmcrement
{% [ W Fores (D1} Public Heai, Director Pub Healdvratiom [ TRE155¢ T BA
2 % 93007 | 957571 98192 wose| tensse | toeros | 100,049 313,085 | 114,417 § 117,850
Videro Whisenant | [Publia Hsllhs Im\mmm ARSI 4 2%
30 30 §3500) 715851 73375| 74942 55651 783841 s0593 B3003 | 85499 < 8&}3\5«! $0,706 .
Rasbey {Meloughlin |Public et {Supervisiag PHM £ L a1 n E5566] 675331 eandi 70608 TLE6S L!‘_Ea 760231 7z310| 80680 > 4o ? O/r
Todi {Brywes Publs Heakh Superviving PN £ 1016 [ 5 3 67533 ) £92331 70608 | J1L66% X <
{Picia ‘{'s'eum Pblic Fealih [ Asristazt Dirccios Pubie (G071 995 - el oy
32 30 685001 71585] 7aarn Jaga2l 7ssus | m244! sosm 830091 88499 84,054 50,708 L@ [l
Tawy Dyirealt Public Heabth l%}'m Heakly Fiscel Maauger (3071008 /""- N Fal
18 13 s83541 sviok| 61607 52835 €382 65695] 67666 £9,636 ) 3) /;D
FE femel Fubiic Haath }wx: o cinole s 4 syoes| 53493 | sesa0 |/ 5sear | seves Ly O/D
| Presnmens Hesd tortructions: —
} The satarfes fisted above rep ot emmployees' current budgeted salarfes 3¢ well ax the merit-based salarles they are efigible to recatve in 2022 P to of thelr perf: Plesse enclove with your 2021 Budget Submisslon your evaluations and clrede the 2022 salary you :
{ recommend for each employee. Please note these salarfes do not refiect 2 cost of lving adjustasent for 2023, Auniform cost of Bving adjustment may be sppliad to all salark this grid a8 the di; of the Budget Officer and the full Board of Supervisors, Please certify your satary
| recommendations by signtng balow:

Lﬁif\—.w\t« 5\/—~ %\}w\'zog_!
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2022 Salary Schedule (Position Budgeting)
Public Health.Bioterrorism

$25,259.00°Part Time ‘CSEA/PT 1/6/2020

13159 ,V“’Stack,p,o_,n?ld_ o quiic Health Assistantv#l— PT
10-01/ $19.91 10-02 / $20.25
- 1 $25,259.00



12009
13057

13052

13090

™7
13282
13056
13383,

13053

Arnold, Sarah
21-07 / $30.80

.Baker, Dexter
N/A [ $0.43
Cloutier, Cathy

N/A / $0.43

‘Converse, Florence

N/A/ $0 43
Granger, Darian
N/A / $0 43
Hall, Dana
20-30/ $32 30

,Moulton, Brett
N/A [ $0.43
‘Parker Susan

N/A / 50. 43
Rabine, Patricia

‘N/A / $0.43
"vZawartkay, Maxme
N/A[$0.43

_ NR/s0s3

10-00 / $19.61

PHN #10

2022 Salary Schedule (Position Budgeting)
Public Health.Disease Control

21-08 / $30 80

Ammaf Control Off icer #1 - PD

N/A / $0 43

Amma! Cont:rol Offi icer #S PD
N/A /$0.43 |
Ammal Controi Officer #2— PD ‘
N/A / $0.43

Ar_\imavl C_oﬁtrol}Ofﬂcer #6 - PD
N/A / $0.43
CHN #19

'N/A / $32. 30
;Amma! Control Oﬁ’ cer #7 PD

N/A / $0.43

Ammal Controlr Officer #4-PD
NA/$043 '
~Animal Control Officer #8 PD
 N/A/$043 o
‘ -Ammal Ccntrol Officer #3 - PD’ 4

N/A / $O 43

. f_jAmmaI Control Oﬁ‘cer #10 PD

A/ $O 43
N/A/ $0 43

N/A / $19.61 '

. AnimalControl Officer #9-pD
N/A/ $0.43 N B e e . Y- . e evawr em e ae e R e e e om
” | _Public Health AssistantbC-PD 7

4

_ $450.00

 $64,071.00 Full Time

545000 por Die

_ $450.00!Per Diem
 $450.00 Per Diem
$450.00-Per Diem
~ $20,000.00° Less than Half
_ $450.00.Per Diem
$450.00°Per Diem
 $450.00Per Diem

| $450.00 Per Diem

CSEA/FT

Per Diem

| ~ Per Diem
Per Diem
*per Diem
Less than P/T
Per Diem
Per Diem
Per Diem

~_ PerDiem

gs000

© 3/13/2017

6/19/2017
6/19/2017

6/19/2017

11/13/2017

9/14/1988

';,12/28/2018

6/19/2017
7/25/2019°

- 7/7/2017



Public Hith Disease Per Diem , $65,500.00
N/A 1 $0.00 N/A 7 $0.00

14 . $154,071.00

74



2022 Salary Schedule (Position Budgeting)
Public Health.Educ Phys Hand Children- EI

12417 Bellizzi-Sharron, Cheryl EI Service Coordinator $57,179.00:Full Time CSEA/FT 4/24/2017
 18-04/$2582 1805/ $28.23 . - . - '
11436 Gillis, Diana * Senior Account Clerk #3 . $45,556.00Full Time CSEA/FT 4/14/2008
e oo , | o eSSORI e ,
11542 Mastrianni, Erik Children Special Needs Prog Mgr  $66,670.00 Full Time CSEA/FT  9/8/2008
| 21-13/$32.05 21-14 / $32.05 ' R N
" EI Service Coordinator - PD U s11,62200
B g ki > L e
it N Sl S ssioie

5



2022 Salary Schedule (Position Budgeting)
Public Health.Educ Phys Handicapped Children

12234 Lalone, Emily ET Service Coordinator #3 $44,043.00: Part Time CSEA/PT 8/5/2013
18-08 / $28.23  18-09/$28.23 S |
11846  Toolan, Deborah Principal Clerk | | $45,556.00 Full Time ~ CSEA/FT 9/20/2010
 07-11/ $21.90 07-12 / $21.90 |
’ . 2. | $89,599.00



2022 Salary Schedule (Position Budgeting)
Public Health.Family Health

Frasier, Nedra #10 $65,689.00f5qll Time CSEAJFT 8/4/2003
20-18 / $31.58 ©20-19/ $31.58 B '" | |
7290 Harvey, Tammy PHN - Per Diem | | §15,00000 PerDiem  PerDiem  1/8/2021
| 21-10 / $32.05  N/A/$32.05 | h
| ElSenviceCoordinator-PT  15000.00 N
18-00 / $24.22 N/A/ $24.22

'3 $95,689.00

]



2022 Salary Schedule (Position Budgeting)
Public Health.Health Education

10491  Durkee, Daniel Senior Public Health Educator $61,916.00 Full ime  CSEA/FT  1/27/2003
' 18-18 / $29.77 18-19 / $29.77 " I o
13250 Shah, Jignasha Public Hith Program Coordinator $52,757.00 Full Time CSEA/FT 1/14/2019
18-02 / $24.95 1803 /$25.38 - | |

| " . 2  $114,673.00

¥ ey
/S
£



© 13391
8785
10879

7026

8655

12869

9805

8867

8844

13337

13339
11842

13030

{Grover, Dorothy

Allocco, Kerry
19-07 / $28.85
Baker, Diedre
04-27 ] $20.10

“Baker, Sﬁauﬁé _

07-16 / $22.14
Barney, Jacqueline
'11-30 / $25.60
Briggs, Craig
20-28 / $32.06
‘Brynes, Jodi
N/A/$34.85
Cameron, Gwendolyn
04-22 / $19.86
Cote, Theresa
10-28 / $25.01

Decesare, Diane

07-25 / $22.62
“‘piMez‘za, StgcieV ‘
N/A /7 $20.00

N/A / $20.00
Martin, Danielle

20.1-11 / $32.06

: Mattes, Karen
21-09 / $30.80

RPN #11

2022 Salary Schedule (Position Budgeting)
Public Health.Health Services

19-08 / $28.85
Senicr Clerk #1
04-28 / $20.10

A Sr.y Accbighf Ciérk #2 -

07-17 / $22.14

Nurse Tech - Per‘Diem
N/A [ $25.60

CHN #9

20-29 / $32.06

_‘Supervising PHN #7

N/A [ $34.85

Medical Records Clerk
04-23 / $19.86
‘Principal Account Clerk
10-29 / $25.01

~ Sr. Account Clerk - Temp PD

N/A [ $22.62
Q_qaﬁty Assurance Eval #1 - PD
N/A / $20.00

___/Quality Assurance Eval #2-PD

'N/A / $20.00
RPN II #6
20.1-12 / $32.06
PHN #38
21-10 / $32.05

_$60,01_3.0Q Eul! Time

 $41,808.00 Full Time
 $46,056.00 Full Time
~ $22,328.00 Per Diem
 $66,689.00 Full Time

. §72,495.00iFull Time

$41,308.00 Full Time

$52,018.00 Full Time

v $23,528.0Q Te'fnp,ora‘ryA

© $2,000.00 Per Diem
... $2000.00jPer Diem _
. $66,'68§.”(‘)>0~" Full Time

 $65,970.00 Full Time

CSEAJFT
CSEAJFT
 CSEA/FT
Per Diem

CSEA/FT

. ‘Out of UnitFT.

CSEA/FT
CSEA/FT
Pér Diem

Per Diem

L fPerDiem .

 CSEA/FT

CSEA/FT

9/9/2019
3/21/1994
2/14/2005
8/1/2017
1/4/1993
1/4/2016
3/15/1999
12/6/1993
1/26/2021

6/7/2019

67772019,

© 8/16/2010

4/10/2017




13177

10194

9762

12194

12555

13526

13340

13472

13265

8460

McAvey, Christie
21.1-08 / $31.52

McLaugh!in Robin

N/A [ $34.85
10- -04 / $26 39

Monme, Laura

Morton, Lisa
20.1-18 / $32. 30

‘Murphy, Mary

21.1-13 /1 $32.77

.O'Brien, Maureen

19.1- 08/ $29 57
Rotolo, Deborah
19-05 / $28.85

Russom, 'Emily
N/A / $20.00

) “Swan Lmdsay

21-02/ $27 24

‘Taylor, Jamxe

11-05/ $23 27
Whisenant, Valerie
N/AJ $41.11

VA $0.00

10-00 / $19.61

19-00 / $24.76

N/A [ 5$ofoq '

PHN #8

21.1-09 / $31.52

Supervising PHN #4

N/A/ $34 85

RPN #1

19-05/¢2885
CHN #27

20.1-20 / $32.54

PHN #15

21.1-14 / $32 77

RPN #12

19.1-09 / $29 57

RPN #6

19-06 / $28.85

Quality Assurance Eval #3 - PD
N/A/ $20 00

~PHN #35

21- 03/$27 71

Nurse Techmcxan #3

11-06 / $23.27

Assrstant Director Patient Serv
N/A / $41 11

Hea!th Serv On Call Pay
N/A/ $0 00

Medlcal Records Coder
=N/A / $19 61

PHN #16

’ N/A/ $24. 76

Pub Hlth Hlth Serv PT for hourly
;N/A/ $0 00
Pub Hlth Hlth Serwces Over Time

$65,570.00 Full Time

$72,495.00 Full Time

| _$58,23600Ful! Tfme o

$67,381.00 Full Time

 $68,170.00 Full Time

$61,5 1300 Fl',l“‘ Time

" $60,013.00 Full Time
~ $2,000.00 Per Diem
. $56,962.00 Full Time
 $48,396.00 Full Time
© $85,499.00 Full Time
| $6349500

| $2447100
5150200
$13500000

' $130,000.00

CSEA/FT

Out of UnitFT

CSEAFT

CSEA/FT

 CSEA/FT

CSEA/FT

CSEA/FT

»Per Diem

_ 'CSEA/FT

CSEA/FT

Out of UnitFT

4/23/2018

2/5/2001

217/2018

8/13/2002
9/17/2012
7/3/2017
4/12/2021
6/7/2019

9/8/2020

9/17/2018

2/10/1992



N/A / $0.00 N/A [ $0.00
: | Pub Hith Serv PHN Diff 6@761 o  $4,566.00,
A 5000 iieatt ; . .. $4,566.00:
- | RPN #22 |  $51,502.00
19-00 / $24.76  N/A/$24.76 S
- RPN #31 © $51,502.00
wdossars | R o . $51,502.00
’ RPN #37 N $51,502.00°
19-00 / $24.76 ' NA/ $2476 ‘

RPN#39 o §51,50200

19-00/ $24.76 N/A /$}24.7é

RPNTI #32 . sis00

19-00 / $24.76 . N/A/ $24.76

Senior Account Clerk #1 o  $3641400

07-00 / $17.51 N/A [ $17.51
- ' 36 $1,912,095.00



2022 Salary Schedule (Position Budgeting)
Public Health.Preventive Program (CHA)

8133 ‘Belden, Patricia o Assistant Director Public Health , _$§3,009.QD‘FU!‘I>Time Qut of UnitFT 6/20/1990
N/A [ $39.91 N/A [ $39.91
10222 Caldwell, Diane Office Specialist - $46,556.00 Full Time ~ CSEA/FT 4/23/2001
07-20 / $22 38 07 217 %$22.38 .
12297 ‘ Cooke, Donna - "Admmlstratxve Assistant - 4'$44\,3;¥é‘061;?ull.’rimé CSEA/FT - 3/25/2013
08-08 / $21 32 08-08 / $21 32 ~ ‘
,13'478‘ DeLorenzo, Mane Business Specialist Public Healt ‘ | :.$59;v91,5'00fFU’v1 ijé . CSEA/FT 2/16/2021
18-00/ $24.22 18-01/ $24 53 _
10699 Dnscoll, Tawn 'Pubhc Health Fiscal Manager 4 ‘ $67;666.00,Fu!! Time “Out of UnitFT 2/2/2004
. N/A/$3253 N/A / $32.53 - . - .
9058 -‘Jones, Giﬁeﬂe ” 3D1rector Pub Health/Patlent Svc $101,658.061Fuﬂ Time ‘Appointed F/T o 11/28/1994:
10378 Phinney, Kristen * Senior Account Clerk o $46,441.00 Full Time CSEA/FT 3/25/2002
. 07‘1,9«/ $.22.14 7201 ) $22 38 . o LYERCTRAV TR e AL L ,
| | COVID - PD V © $65,000.00
N/A/$0.00 N/A/ $0.00 | | - )
' ‘ Pub Hith Prev Program Temp Help ’ o $3,000.00ﬁ ‘
N/A / $0.00 N/A / $0.00 | o | .
| Public Health Assistant - PD i 3000

10-00 / $19.61 VN/A / $19.61 ’

19 00/$24 76 - uiAN/'A/$24 76

11 $560,096.00



11783

13196

13297

12992

11524

10558

Clute, Jamie

06-13 / $20.85
Harringtori, Crystal
05-11/ $19.57
Hettel, Sara

N/A / $26.13

:Martinl;jahi'ev e

16-00/ $22.61
Navatka, Jolie
16-04 / $24.12
Péquetté, Bethany
16-13 / $27.69

vvRaus_ch,‘Ce‘ahssap‘dra ,
‘05-09 / $18.16

03-00 / $14.60

N/A / $0.00

05-00 / $15.50

2022 Salary Schedule (Position Budgeting)
Public Health.W.I1.C.

WIC Nutrition Aide #2
06-14 / $20.85

WIC Assistant #2
05-12 / $20.08

WIC qurdinator/Nutritionist

N/A [ $26.13

WIC - Nutrition Facilitator

N/A [ $22.61

WIC Nutrition Facilitator
16-05 / $26.37

WIC Dietician #2

16-14 / $27.69

WIC Assistant - PT
05-10/ $20.08
fnfant Feeding Advocate
N/A / $14.60

WIC - Tefnp‘Help

N/A / $0.00

WIC Assistant

N/A / $15.90

$43,367.00 Full Time  CSEA/FT
$41,764.00 Full Time  CSEA/FT

$54,351.00 Full Time ~ Out of UnitfT

$23,512.00 Less than Half Less PT12/21/12

$53,766.00 Full Time CSEA/FT

$57,597.00 Full Time ~ CSEA/FT

$20,767.00 Less than Half Less than P/T

$15,186.00
$3,527.00
3307600

100 $346913.000

1/25/2008
6/1/2010
6/25/2018
3/4/2019
3/20/2017
7/21/2008

1/20/2012



Health Services-Data Processing Expenses for 2022 Budget

Vendor

IT-Infernat charges
Verizon-alr cards
Abllity

Resldeo

Health Financials
Zirmed

SHP

SHP

Kinney Management
Deita

Delta

Delta-Crescendo Home Health

ALL CHHA A.4010.428

Purpose Annual Amount
Crescendo Home Heallh New billing system ($7.648/mo} $91,776.00

(Includes SHP Support, Telehealth Interface)

All internet usage intemally ($67/intemetx25 users) §1,675.00
Currently being used in laptops (6 at avg $240/ma total) $2,880.00
Needed for billing Medicare{avg $415/mo) $4,980.00
Genesis Telemed system for all (§460/mo) $5,520.00
To prepare anpual Medicare Cost Report (8/22) $385.00
To verify claims & eligibility {avg $175/mo) $2,100.00
Quarterly surveys required by State (Est $1000/gtrly) $4,000.00
SHP Annual fee support (OASIS DATAIQBQI Analyzer) (due 7/22) $8,440.00
K-Checks annual Fee (due 9/22) $750.00
Annual POC Medispan (due 4/22) $3,788.00
Medispan Monthly Maintenance ($105.81/mo) $1,270.00

Total Estimated Needed for Data Processing for 2022

T-Intemal charges
Teletask
Lexikest

WIC Program A.4013.428

All internet usage internally (367/intemet) for © staff $603.00
Annual fee for Health Messenger Service (due 9/22) $250.00
Annual Language Service (due 8/22) $750.00

Total Estimated Needed for Data Processing for 2022

IT-Internal charges

Preventive Program A.4018.428

All Internet usage internally ($67/internet) for 8 people
Total Estimated Nooded for Data Processing for 2022

IT-Intemnal charges

Family Health Program A.4018.0020.428
Allinternet usage internally ($67/internet) ) $67.00
Total Estimated Needed for Data Processing for 2022 J¢67/00]

Vendor
ZIRMED
Verizon-Alr Cards
Mait Chimp

IT-Internal charges

Disease Program Data Processing A.4018.0030.428

Purposs Annual Amount
Service used o bill for immunizations $700.00
Aircards to be used by Disease Program $385.00
Mail Chimp Newsletter ($89.25/mo) $1,071.00

All Internet usage internally (567/internet x 2)
Total Estimated Needod for Data Processing for 2022

IT-Internal charges

Health Education Program A.4018.0040.428
All internet usage internally (§67/internet) for 2
Total Estimated Needed for Data Processing for 2022

{T-Internal charges

‘ Preschool Program A.4054.428

All internet usage intemally ($67/intemet) for 2
Total Estimated Needed for Data Processing for 2022

IT-internal charges

Early intervention Program A.4054.0060.428
All internet usage internally ($67/internet) for 5 people
Total Estimated Needed for Data Processing for 2022

Vendor
IT-Internal charges
Zoom License
Verizon -Air Card

Bioterrorism Data Processing A.4189.428

Purpose Annual Amount
All intemnet usage internally ($67/internet) $67.00
Zaom license for 1 year $145.00
Aircard to be used by BT (§40.01/mo) $482.00

Total Estimated Needed for Data Processing for 2022 698:00;

TOTAL Data Processing for 2022 $133,361.00




Warren County Consulting Fees
Contracts for 2022 Budget .437

CHHA

Dr. Bachman-Medical Advisor- not to exceed $3500 annually (3875 quarterly)

Preventive Program

Dr. Borgos-Medical Advisor $6180 annually ($1545 quarterly+ meetings)
Patricia Hawley-Charts/Immunization Records Audit

Disease Program

Dr. Leach TB Consulting($750/quarter)

Dr. Leach Travel Clinic Consulting

Drug Storage Audit (Michael Fish)

CHHA
A.4010.437

Bachman

$3,500

SUMMARY

A.4010.437

$3,500

$3,500
A4018.437 $6,180
A.4018.437 $425
$6,605
A.4018.0030.437 $3,000
A.4018.0030.437 $8,500
A.4018.0030.437 $300
$11.800
TOTAL $21,905
$18,405.00
Preventive Disease
A.4018.437 A.4018.0030.437
Borgos $6,180[Leach-TB $3,000
Hawley-Records Audit $425}L each-Travel clinic $8,500
$6,605[RX Audit $300
$11,800




Warren County Health Services Vehicle Listing as of 8/24/2021

Paage - 1

Name Car #| Plate#] Year | Color| Make | Model Vehicle ID # Mileage 2021 2020

Repair § | Repair §

| AG8468] 2011 |Mango| Dodge | Caravan | 2D4RN3DG4BR795258 | 33,588 $111.00] $1,359.27

J | AG84617 2012 | Blue |Hyundaij Accent KMHCT4AE9CU159016 66,123 $726.11 | $556.86

KMHCT4AE9CU151627 51,314 $78.50] $696.25

KMHCT4AE9CU150512 71,371 $848.72 | $362.89

3FADP4AJODM117548 31,714 $78.50f $944.10

3FADP4ATXDM?227099 | 39,565 . $471.35] $429.23

AG84491: 2014 :5ilvery “For 3FADP4AJ3EMI177308 57,597 $281.64] $441.04

AGB450 Fiesta 3FADP4AJSEM177309 34,789 $332.78] $136.00

AG8451% 2014 | Silver | Ford Fiesta 2FADPAAJIEM177310 53,367 $57.50] $828.76

AG84531 2014 | Gray | Ford | Focus 1FADP3E23EL225565 44,559 $57.50F $279.80

AGB454f 2014 | Gray § Ford Focus IFADP3E25EL225566 55,262 $78.50] $649.73

AGB8455] 2014 | Blue [Hyundai] Accent |KMHCTSAEOEU141366] 34,714 $266.30] $134.45

, AG8456 KMHCT4AE2EU597668 | 50,673 $202.29] $471.02

,,,,, ; 1 KMHCT4AE6GU026705] 39,612 $63.29] $254.10

Monme Laura | 1641 AY5914 2016 | Silver 1FADP3E25GL384459 36,451 $82.50] $270.64

O'Brien,Maureen | 1642 | AY5913} 2016 | Silver 1FADP3E21GL384460 46,279 $438.29] $154.23

Kerr,Sue 1643 1AZ2695 | 2016 | Silver (i i 1CANJRBB2GD639439 63,180 | $1,092.63] $825.49

Burke,Debbie | 1740 |AZ1396 | 2017 | Blue | |[KMHCT4AESHU275749 35,930 $78.50f $478.48

Rotolo Debbie 1741 §1AZ2558 | 2017 | Black {Hyundai] Accent [KMHCT4AEIHU275687 | 44,610 |$1,094.08] $293.42

1sier 1AG8447] 2018 | Grey | Ford Focus J1FADP3E25JL.200175 25,822 $57.50] $136.00

Mattes,me 1841 AGS4S3 2018 | Blue {§ ‘ | IFMCU9GD8JUC87768 35,864 | $1,160.42] $320.34

40| AG84 : EScae | IFMCU9GDXKUAG66724] 14,878 $46.00| $351.28

“Mastrianni;Bric 719 Silver [Hyundai} Accent J3KPC24A34KE065225 11,564 $86.00f $184.55

" Martin,Danielle | 2040 |BD2947 | 2020 | Grey |Hyundai] Accent |3KPC24A62LE113350 5,776 $78.68| $201.78

Taylor,Jamie | 2041 |BD2948 | 2020 | Silver |Eliindai|e ucsona| KM8I2CA4XLU150319 7,971 $140.31]  $25.00

Morton,Lisa 2140 |{BD7398 | 2021 | Blue [§Stibaut pAcY, | 4S3BWAAG67M3002090 12,581 $25.01

Briggs,Craig | 2141 |BE3677 | 2021 Accent [3KPC24A67ME132610 2,351
(42| BE3 H3KPC24A69ME139302 1,389
Murphy Mary | 2143 |BE4246 20211 Blue 3 IFMCU9GIMUAG68365 1,317




