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CRIMINAL JUSTICE & PUBLIC SAFETY COMMITTEE 

SHERIFF AGENDA 
MAY 23, 2022 

 
COMMITTEE MEMBERS:  Supervisors Geraci, Braymer, Seeber, Dickinson, Driscoll, McDevitt, Diamond, and 
Chair of the Board shall serve as an Ex-Officio member when needed in accordance with Section C (4) of the 
Rules of the Board. 
 

I. Committee meeting called to order by Chair 
 

II. Approval of minutes of prior Committee Meeting 
 

III. Action Agenda/New Business Items: 
 
1. Request: Create two new positions, Patrol Officer #71 and Patrol Officer #72. 

Rationale: The newly created positions will be utilized to provide full-time dedicated patrol 
services in the Municipal Center, Human Services Building, and during County meetings. 
 

2. Request: Enter into an agreement with the Village of Lake George for periodic assignment 
of dedicated police services in the Village. 
Rationale: The Village of Lake George periodically requests services of uniformed Patrol 
Officers to assist with summer tourism and special events.  The agreement will allow the 
Sheriff’s Office to make such assignments and receive compensation from the Village for 
employee overtime expenditures. 
 

3. Request: Add the civil service title of Special Patrol Officer to the Warren County Sheriff’s 
Office Table of Organization for use with certain part-time police officers. 
Rationale: The title is required by the New York State Department of Civil Service for part-
time officers serving as School Resource Officers.  Approval of this request will have no 
impact on existing agency strength or the Sheriff’s Office budget. 
 

4. Request: Enter into an agreement with Hank’s Quality Flooring, Inc. 
Rationale: The agreement is necessary to replace worn carpeting in the Sheriff’s Office 
Patrol Supervisor’s Office. 
 

5. Request: Renew two (2) appointments in the Warren County Traffic Safety Board. 
Rationale: The renewal is necessary to reappoint expired members. 

 
6. Request: Transfer funds within the Sheriff’s Office budget to address a projected deficit in 

a law enforcement expense code. 
Rationale: An unexpected expenditure, LiveScan digital fingerprint station upgrade, is 
necessary.  The expenditure will lead to a deficit in the LE technical equipment code. 

 
IV. Discussion Items: 

1. Firing Range Improvements 
2. Axon Roadshow Open House (Body-Worn Camera Systems & Tasers) 
3. Adirondack Common Ground Alliance Annual Forum 
4. Northern Rivers Family Services Presentation 
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V. Referrals/Pending Items: 

 
 
 

VI. Privilege of the floor and public comment (please allow for 15 second delay on live stream 
meetings) 
 
 

VII. Motion to adjourn 
 
 

_______________ 
Attachments: 1-1. Resolution Request Form No. 11 - Request to Create New Position (Patrol Officer #71) 
 1-2. Resolution Request Form No. 11 - Request to Create New Position (Patrol Officer #72) 
 2. Resolution Request Form No. 3 - Request for New Contract (Lake George Village) 
 3. Resolution Request Form No. 20 - Miscellaneous (Special Patrol Officer) 
 4. Resolution Request Form No. 3 - Request for New Contract (Hank’s Quality Flooring) 
 5. Resolution Request Form No. 20 - Miscellaneous (Traffic Safety Board) 
 6. Resolution Request Form No. 10 - Request for Transfer of Funds (LiveScan Station) 







Amended, Warren County Personnel, April 20, 2006 
 
 

PATROL OFFICER 
 
DISTINGUISHING FEATURES OF THE CLASS: 
This position involves responsibility for providing public safety services by patrolling the 
county in a patrol cruiser or on foot, and providing for the investigation of violations of 
law and the apprehension of criminals.  Employees in this class are responsible for the 
efficient performance of routine patrol duties in a specified zone of the county during a 
designated shift or, on a temporary assignment basis, to various other specials events 
and details of the Sheriff’s Office.  Details may consist of assignment to special 
enforcement units, including Marine, ATV, Scuba, Snowmobile and Traffic Safety.  
Incumbents are required to carry firearms.  Incumbents must be able to apply modern 
police methods and practices to patrol and investigation duties.  Work is performed 
under the general supervision of a Patrol Sergeants with considerable independent 
responsibility allowed for exercise of sound judgment in normal work situations and 
emergencies.  A Patrol Officer also does related work as required. 
 
TYPICAL WORK ACTIVITIES:  (Illustrative only) 

• Patrols assigned areas of the county to prevent crime, respond to calls for 
assistance from the public, prevent crime and investigate suspicious or criminal 
activities; 

• Operate radar speed equipment to enforce the NYS Vehicle and Traffic Law; 

• Responds to complaint calls, such as family disturbances, burglaries, trespassers, 
fights, etc., and takes action regarding resolution of the problem, which may include 
arrest and the pursuit of law violators; 

• Makes arrests and issues tickets for violations of the law to prevent crime, protect 
life and property, and enforce applicable laws; 

• Operates breathtest equipment to determine the blood alcohol concentration of 
persons suspected of operating motor vehicle while their ability is impaired by the 
consumption of alcohol; 

• Conducts investigations into reports of missing and lost persons, stolen cars and 
property, and a variety of other violations of law; 

• Assists the investigation of homicides, rapes, robberies and other major crimes; 

• Renders assistance to other law enforcement agencies as requested; 

• Transports prisoners in their custody pursuant to law arrest; 

• Executes civil and criminal process, including arrest warrants, civil evictions, and 
criminal summonses. 

• Maintains order in crowds and during special events, parades, funerals, and other 
mass gathering events; 

• Prepares a variety of records and reports regarding patrol activity; 

• Works under the immediate supervision of a Patrol Sergeant. 
 

(cont.) 
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FULL PERFORMANCE KNOWLEDGE, SKILLS, ABILITIES AND PERSONAL 
CHARACTERISTICS: 

• Good knowledge of modern principles and practices of criminal investigations; 

• Understanding of what constitutes and how to safeguard and process evidence; 

• Working knowledge of the NYS Criminal Procedure Law, the NYS Penal Law, and 
other New York statutes that relate to criminal investigations, arrests and prosecutions; 

• Good knowledge of the geography of Warren County, New York; 

• Ability to write reports with clarity, suitable content and proper use of the English 
language, as well as have good knowledge of terminology encountered in police work; 

• Ability to work with people under stress; 

• Good powers of observation; 

• Ability to deal courteously yet firmly with the public; 

• Good working knowledge of the Sheriff’s Office Law Enforcement Division 
Operations Manual; 

• Physical condition commensurate with the demands of the position. 

• Thorough knowledge of the use of weapons and their capabilities; 
 
MINIMUM QUALIFICATIONS: 
Graduation from high school or possession of a high school equivalency or comparable 
diploma as provided under the NYS Civil Service Law. 

SPECIAL REQUIREMENTS FOR ACCEPTANCE OF APPLICATIONS: 
Eligibility for appropriate driver’s license issued by the NYS Department of Motor 
Vehicles at the time of application; possession of a NYS Driver’s License at the time of 
appointment. 





AGREEMENT FOR POLICE PRESENCE WITHIN 

THE VILLAGE OF LAKE GEORGE 

THIS AGREEMENT (the "Agreement"), is made by and between the COUNTY OF 

WARREN, a municipal corporation with offices located at 1340 State Route 9, Lake George, 

New York (the "County") for itself, and also for the Warren County Sheriff's Office (the 

"Sheriff's Office") with offices at 1400 State Route 9, Lake George, New York; and the 

VILLAGE OF LAKE GEORGE, County of Warren, a municipal corporation with 

offices located at 26 Old Post Road, Lake George, New York (the "Village"). 

WHEREAS, the County, and Village of Lake George are authorized to enter into 

agreements for the performance of their respective functions on a cooperative or contract basis 

pursuant to Article 5-G of the New York General Municipal Law, and 

WHEREAS, the Village brings thousands of individuals to Warren County annually, and 

WHEREAS, for the purpose of enhancing public safety and welfare in The Village, the 

Village of Lake George is requesting the WmTen County Sheriff's Office to provide a dedicated 

police presence in the Village on such dates and times as the parties agree upon, and 

WHEREAS, for the police presence, the Village of Lake George has agreed to pay the 

Warren County Sheriff's Office an hourly overtime rate for the specific employee plus fringe 

benefits for each Patrol Officer assigned to the Village for the hours and dates agreed upon, 

and

WHEREAS, all Patrol Officers assigned to the Village through terms of this agreement 

shall be within the employ of the Sheriff's Office only, which alone shall be responsible for 

their work, direction, supervision, compensation and all benefits, and

WHEREAS, the police presence at the Village of Lake George is budget neutral meaning 

it is provided at no additional cost to Warren County, and 

WHEREAS, entering into this agreement has been approved by the respective boards of 

the parties; 



2. Payment of Expenses. In consideration of the service to be provided, the Village

shall pay the County the hourly overtime rate for the specific County employee providing the 

service, plus fringe benefits.

Upon presentation of a billing statement, the Village shall pay to the County the 

amounts due as agreed upon herein for the services rendered. Failure to render payment within 

ten ( 10) days of receipt of the invoice shall constitute grounds for immediate termination of this 

Agreement.

3. Term of Agreement. This Agreement shall commence on May 1, 2022 and continue

unless terminated by either party upon thirty (30) days written notice. If either party terminates this 

Agreement prior to billing and payment for completed services, the Sheriff's Office shall be paid 

for all services previously rendered pursuant to this Agreement. 

4. County Personnel. All personnel providing police presence shall be within the 

employ of the County only. The Sheriff or his designee shall be responsible for their work, 

direction, and supervision.

5. Indemnification, Defense and Hold Harmless. To the fullest extent permitted by 

law, the Village shall indemnify, hold harmless and defend the Warren County Sheriffs 

Department and Warren County, its Board, officers, employees and volunteers against any and all 

losses, claims, actions, demands, damages, liabilities, or expenses, including but not limited to 

attorney's fees and all other costs of defense, by reason of the liability imposed by law or 

otherwise upon the WatTen County Sheriffs Depaitment or Warren County, its Board, officers, 

employees and volunteers for damages because of bodily injuries, including death, at any time 

resulting therefrom, sustained by any person or persons, including the Village's employees, or on 

account of damages to property including loss of use thereof, arising directly or indirectly from 

the Village's operation or from any of the acts or omissions on the part of the Village, its 

employees, agents, representatives, materialmen, suppliers, and/or subcontractors, guests and 

invitees. If such indemnity is made void or otherwise impaired by any law controlling the 

1. Scope of Services. The County shall provide police presence in the Village of

Lake George, on such dates and times as the Sheriff's Office and the Village agree upon. 

NOW WHEREFORE, THE PARTIES AGREE AS FOLLOWS: 







part of this Agreement shall be held unenforceable. the rest of this Agreement will nevertheless 
remain in full force and effect. 

IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year 
the last party executes. 

RREN, for and on behalf of itself, and also for the Warren County 
Sheriff's 

Kevin Geraghty, Chair, Board of Supervisors 

Date: �5-/,----ali..---cJ--_{ 
VILLAG

=� 
By:� 

2!?" 

Hon. Robert M. Blais, Mayor 

Date: --=:5-_-_2_.r_� Z�/ __ 

Approved as to Form: 
. 

Warren County Attorney 

' 

•::. 

' ,. 















SPECIAL PATROL OFFICER (SCHOOLS) 
 

DISTINGUISHING FEATURES OF THE CLASS: This position involves responsibility for maintaining 
order and providing security in schools and school related activities in the County. Persons 
employed in the class shall have all the powers of a Peace Officer, as set forth in Section 2.20 of 
NYS Criminal Procedure Law, when performing the duties of protecting property or persons on 
such premises. The work is performed under general supervision of the Warren County Sheriff’s 
Office.  The incumbent does related work as required. 
 
TYPICAL WORK ACTIVITIES: (Illustrative Only) 
Provides security by standing in and patrolling school buildings and grounds; 
 

Protects and guards the public, employees, and students on the designated publically owned 
school property; 
 

Physically restrains unruly individuals; 
 

Provides general information to visitors on the premises; 
 

Checks to ensure that all necessary documents and identification are in order; 
 

Safeguards public property and grounds of the schools; 
 

Provides assistance in emergency situations; 
 

Maintains and updates records, as required; 
 

Prepares incident reports; 
 

Provides assistance with safety planning and practice; 
 

Provides traffic control during arrival and departure of students, as needed; and 
 

Provides a visible deterrence to crime. 
 
FULL PERFORMANCE KNOWLEDGES, SKILLS, ABILITIES, PERSONAL CHARACTERISTICS: 
Good knowledge of procedures and practices for protecting and safeguarding buildings and 
property; good knowledge of the powers of a NY State Peace Officer as outlined in section 2.20 
of the NY State Criminal Procedure Law; ability to maintain order; ability to perform first aid; 
ability to exercise judgement and common sense in stressful situations; ability to carry out 
established security procedures in case of fire, bomb threat or other emergency situations; 
ability to observe detail, remember facts and information, and evaluate situations; ability to 
understand oral and written instructions and apply information, rules, regulations, and 
procedures to specific situations; ability to prepare brief written communications; ability to 
communicate information orally to the public or related personnel; ability to use self-defense, 
restraint techniques, and security equipment; physical condition commensurate with the 
demands of the position; knowledge and skill of laws of arrest, probable cause, and search and 
seizure issues in the enforcement of laws in a school setting; ability to successfully qualify 
annually with agency issued firearms. 



MINIMUM QUALIFICATIONS: 
(a) Retired member of a police or sheriff’s department in New York State; or 
(b) Retired member of the division of state police; or 
(c) Retired former correction, parole, or probation officer in New York State. 
 
NOTE: 
Former members of the New York State Police (appointed by Executive Law 31) and any other 
peace officers retired from non-competitive positions can be re-employed as Special Patrol 
Officers only by participating in a civil service examination for the position which is held 
annually as part of the Safety and Security Series. PAR-07-19 states that the appointment to the 
title of Special Patrol Officer does not grant the incumbent police officer authority. 













DISCUSSION ITEM #2 
Axon Roadshow Open House 
Friday July 22nd - All Day Event 
Sheriff’s Office Public Safety Complex 
 
The Axon open house will be presented from a custom demo trailer that can accommodate 200-300 officers 
from your and surrounding agencies. It will be a day of low-stress demos of some of Axon’s latest technology 
and free mount exchange for officers with body-worn cameras. Axon will demo body-worn camera systems, 
in-car camera systems, Tasers, drones, Fleet 3 w/ LPR, a Taser 7 firing range, and their new VR headsets. 
 

 
 

 



DISCUSSION ITEM #3 
 

 
 

2022 ANNUAL COMMON GROUND FORUM 
Wednesday June 15th - All Day Event 
Gore Mountain 
 
The Adirondack Common Ground Alliance is a diverse network of dedicated people who focus on addressing issues that 
affect the Adirondack Park, its communities, institutions, and individuals. The Alliance is comprised of Adirondack 
homeowners, educators, business owners, community leaders, visitors, taxpayers and other stakeholders who want to 
make the Park a better place to live, work and play. The Alliance promotes inclusiveness, mutual respect, transparency, 
candor and trust to guide open discussions and foster productive dialogue across the Park. 
 
The Alliance recognizes that this is a lived-in park, with more than 100 small communities, as well as the largest 
collection of protected wild lands and waters in the contiguous United States.  Because of its size the park covers all or 
part of 92 towns and 12 counties.  There is no one government entity designed to represent the park’s interests. 
 
The Alliance was created in 2007 to give voice to a common agenda through development of an annual Blueprint for the 
Blue Line (the blue line is the park’s boundary).  We support the twin goals of environmental quality and economic 
vitality, with the hope of making the park and its communities sustainable for generations to come.  All are 
welcome. There are no membership fees or dues required of participants. Our financial support comes from donors and 
institutions who want to see the Alliance’s work succeed. 
 
ANNUAL FORUM - Each summer the Common Ground Alliance holds a Common Ground Forum attracting hundreds of 
participants who work as equals to identify and resolve issues of common concern.  The result is a focused, annual 
action plan called Blueprint for the Blue Line, developed from the discussions at the Forum. 
 
The blueprint is a set of recommendations for state Legislators and agencies to improve park management and the 
quality of life for residents and visitors.  Participating organizations and local government leaders then use the blueprint 
to guide their interactions with state Legislators and the Governor. 
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