Feonomic Growth & Development
Denartment of Emplovment and Training
AGENDA
Ausust 23. 2022

Committee Members: WILD, McDevitt; Hogan, Strough, Leggett, Frasier and Magowan

i Committee meeting ealled to order by Chairman
If. Motion to approve minutes of prior Commitiee meeling

II1.  Action Agenda/MNew Business:

i

3\)

3

Resolution Request to replace Michael Bittel on the Saratoga-Warren-Washington
Workforee Development Board with Tricia Rogers, the new President of the Adirondack
Regional Chamber of Commerce.

Rationale; Michael Bittel resigned from his ARCC position and his WDB position. Mrs.
Rogers will complete his term through June 30, 2024,

Resolution Request to appoint Mrs. Elizabeth Miller to the SWW WDB for a three-year term
to June, 30, 2025. '

Rationale: This seat is optional and Mrs. Miller’s experience as a business and property
owner is valuable to address the barriers to employment such as housing and transportation.

Resolution Request to renew contract with BOCES for the High School Equivalency classes
that prepare residents for the GED test.

Rationale: The classes are scheduled to resume this fall for youth up to age 24 to pursue their
GED. BOCES facilitates the class and Employment & Training assists with the registration,
support, and career readiness portion of the program for the youth enrolled.

Resolution Request to Create a New Position of Student-to-Careers Program Specialist
Rationale: This position is funded by ARPA and it will help ensure that more students
receive career exploration programming and services in an effort to recruit and retain the
younger workforce.

Resolution Request: Intent to Fill for Student-to-Careers Program Specialist
Rationale: The funding has already been approved through ARPA.

Resolution Request to transfer funds from Dislocated Worker to Adult.
Rationale: This is an annual housekeeping item that is allowed and already approved by the
WDB and NYSDOL.

Resolution Request to Amend Budget to receive the Workforce Innovation & Opportunity
Act (WIOA) funding for the Program Year 2022.
Rationale: The WIOA funding is available to utilize for services for PY22.



Resolution Request to update department name o Department of Workforce Development.
Rationale: The Department of Workforce Development reflects the mission and function of
the department and the more contemporary name is consistent with the name used locally,
regionally and nationally.

1V,  Referral/Pending items

. Information for Discussion/Review
I. General updates

VI  Privilege of the Floor and public comment (please allow for 15 second delay on live stream
meetings)

Vii. IMotion to adjourn

Attachments:
A. Resolution Request to appoint T. Rogers
B. Email nomination letter for T. Rogers
C. Resolution Request to appoint E. Miller
D. Email nomination letter for E. Miller
E. Email nomination letter for E. Miller
F. Resolution request for new contract with BOCES
G. Draft contract with BOCES
H. Resolution Request to Create New Position
. Draft job description for new position
Intent to Fill
K. Resolution Request to transfer funds
L. Resolution Request to amend budget to receive WIOA allocation
M. Draft budget
N. Resolution Request to update department name
O. Resolution 404 of 1983



RESOLUTION REQUEST FORM NO. I

Request to Appoint or Reappoint Member of Committee, Board or Agency*

#If more than one person is being appointed, please attach additional sheets

DEPARTMENT NAME: Employment & Training Administration

DATE: August 23,2022

(&)

(b)

(2)

(h)

)

Name of Appointee: 1ricia Rogers

{s this a Reappointment? No. If 50, please provide the Resolution No. which
authorized the last appointment of this individual

If a Certificate of Appointment applies, please provide a copy of the prior
certificate of appointment, if possible.

If person is being Appointed as a Representative of a Specific Group/Agency,
please list their Affiliation and Title
Adirondack Regional Chamber of Commerce, President

Address of Appointee: 68 Warren Street, Glens Falls, NY 12801

Title of Appointment:
Saratopa-Warren-Washington Workforce Development Board
Effective Date of Appointment:
9/16/22
Termination Date of Appointment:
6/30/2024

Name of Person Being Replaced (if applicable):

" Michael Bittel

Reason for Replacement:
Resignation.



Gchsendorf, Liza

Froms:
Sent:

Michael Bittel 4 EE e e
Monday, August 8, 2022 9:01 PM

Ochsendorf, Liza
Tricia Rogers and Workforce Development Board

Flag for follow up
Flagged

CAUTION: This email originated from outside your organization. Exercise caution when opening attachments or on
clicking links from unknown sénders.

Dear Liza,

it is with extreme support that | recommend Ms. Tricia Rogers, Adirondack Regional Chamber of Commerce President
and CEO, to the Saratoga, Warren, and Washington County Workforce Development Board.

Having worked with Ms. Rogers for four years, | am extremely confident about her passion, commitment, and
knowledge of our business community and greater community. I'know she will make a thoughtful and dedicated

member of the WFD Board.

Please call me if  can be of further assistance in regards to Ms. Rogers high qualifications. 518-368-1477.

Blessings,

Michael Bittel
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RESOLUTION REQUEST FORM NQ. 1

Request to Appoint or Reappoint Member of Committee, Board or Agency®

*If more than one person is being appointed, please attach additional sheets

DEPARTMENT NAME: Employment & Training Administration

DATE:; August 23,2022

(2)

{b)

(©)

(d)

{e}

49

(g)

(h)

®

Name of Appointee: Elizabeth Miller

Is this a Reappointment? No. It so, please provide the Resolution No. which
authorized the last appointment of this individual

If a Certificate of Appointment applies, please provide a copy of the prior
certificate of appointment, if possible.

I person is being Appointed as a Representative of a Specific Group/Agency,

please list their Affiliation and Title
Miller Mechanical,Inc. President/CEQ
Address of Appointee: 51 Walnut Street, Glens Falls, NY 12801

Title of Appointment:
Saratoga-Warren-Washington Workforce Development Board
Effective Date of Appointment:
9/56/22
Termination Date of Appointment:
6/30/2025
Name of Person Being Replaced (if applicable):
N/A

Reason for Replacement:



From: Bill Batkay <Bill@millermech.com>

Sent: Tuesday, August 16, 2022 11:10 AM

To: Ochsendorf, Liza: Monahan, Marc ,
Subject: RE: Workforce Development Board nomination

CAUTION: This email originated from outside your organization. Exercise caution when opening attachments or on clicking links
from unknown senders.

Liza,

I'm writing in support of Elizabeth Miller as a nominee to the board of the Saratoga-Warren-Washington
Workforce Development, Warren County Representative. I've known Mrs. Miller for over 35 years and have
had the pleasure of working for her as the controller of her businesses the past 15. Of her many outstanding
qualities what stands out most is her heart for people, the North Country and seeing both thrive. Sheis
committed to this mission in the giving of her gift's, talents and time. As controller | have witness her working
countless hours in her businesses as well as the boards she serves on.

With two manufacturing businesses under her charge, Miller Mechanical Services and Doty Machine Works,
she fully appreciates the need for trades people in our-area. Mrs. Miller is dedicated to growing both
businesses and créating good jobs for the North Country. Her commitment to North Country growth can also
he seen in the significant investment she’s making in downtown Glens Falls and the job’s being created. in all
her businesses it's not enough to create good jobs but jobs people would want to stay at for many years to

come. This is proven in the work culture she has created and the many employees who have worked with her
for many years.

I fully recommend Mrs. Miller to this Board.

Bitl
Bill Batkay
Controller

Miller Mechanical Services, Inc.
Doty Machine Works

51 Walnut St.

Glens Falls, NY 12801

(P) 518-792-0430

(F) 518-792-2956

email: bill@millermech.com

From: Ochsendorf, Liza <ochsendorfl@warrenCountyNY.gov>

Sent: Thursday, August 11, 2022 2:38 PM

To: Bill Batkay <Bill@millermech.com>; Monahan, Marc <MMonahan@nbtbank.com>
Subject: RE: Workforce Development Board nomination



From: Monahan, Mar¢ <MMonahan@nbibankcoms>
Sent: Friday, August 12, 2022 8:51 AM

To: Ochsendorf, Liza

e Bill Batkay

Subject: Elizabeth Miller

CAUTION: This email originated from outside your organization, Exercise caution when opeaning attachments or on clicking links
from unknown senders.

Liza,
Please see below my letter of support for Ms. Miller.

Please accept this letter of support for the nomination of Elizabeth Miller to the board of the Saratoga-Warren-
Washington Workforce Development, Warren County Representative. | have been fortunate to have known and worked
with Ms. Milter for over 10 years on various community endeavors and not for profit boards. | am always impressed with
how much time, effort and dedication she has to both her own business as well as the local community. Much of the
work and volunteering she does is behind the scenes and truly is in the sense of giving back to our region. Currently we
both serve executive roles with the Adirondack Civic Center Coalition. On that board she also acts as our Human
Resources chair in which she oversees the management and monitors the entire workforce. In that role she is very
involved in job creation, recruitment and employee retention. Of course she also owns multiple corporations and
oversees a large amount of skilled workers where see maintains the same HR role. | am in full support of her joining your

board end thing she will serve her term with the same dedication | have witnessed through my experience. Feel free 1o
reach out to me personally if yvou would like to discuss further.

Marc Monahan

North-Country Regional Executive
Senior Vice President
518-698—9562




RESOLUTION REQUEST FORM NO. 3

Request for New Contract

DEPARTMENT NAME: Employment and Training

DATE: August 23,2022

(@)

(b)

(©)

(d)
(©

®

(h)
(@)

)

Is this a Result of a Bid or Request for Proposal? Yes. An RFP was issued in 2019
and it allows for the contract to be renewed on an annual basis for two more years.

Under the Warren County purchasing policy, educational services obtained through
BOCES are exempt.

Purpose of Contract: To provide youth educational program services for the
WIOA youth employment program and prepare youth for the GED high school
equivalency assessment for the 2022-2023 school year.

Name of Contractor: Washington-Saratoga-Warren-Hamilton-Essex Board of
Cooperative Educational Services (BOCES)

Address of Contractor: 10 LaCrosse Street, Suite 6, Hudson Falls, NY 12839

Contractor’s Contact Person and Telephone Number: Michelle Stockwell 518-
581-3604

Has or will the Contract be provided, if so, please attach: Yes, attached
Commencement Date of Contract: on or after 9/27/2022
Termination Date of Contract: no later than 6/23/2023

Payment Provisions: i) lump sum amount
i1) hourly rate amount
iii) total amount not to exceed $16.986
iv) how will payments be made (i.e. monthly, quarterly,
upon completion of the project, etc.  quarterly cost
reimbursement

Where are the Funds for this Contract? List Budget Code, (with title), Object Code

(with title), and Amount: OR Capital Project OR Capital Reserve Project Number,
and Title, and Amount: WIOA-Youth 40.6293 0310 470

Page 1



Contract __
Origimal X
Mod #

Workforce Investment Act
Agrecment for Training or Services

Subrecipient:

AvcncyiName:
Washington-Saraloga-
Warren-FHamilion-Essex BOCES

2 8

V0 LaCrosse Street. Suile 6
_Hudson Falls, NY 12839

Between

County;

WARREN COUNTY EMPLOYMENT & TRAINING
and  Address:

333 Glen Street, Suite 300
Glens Falls, New York 12801

Tlhis agreement is entered into by WashingmmSamtoga«Warrcu,«ivlamiiton»Esscx BOCES. hereinafter referred

1o as the Subrecipient and Wasren County, Tereinafier referrea to as the County. The parties mutually agree as

follows:

A. Oblizaton

The County shall provide funding and the Subrecipient shall provide the services described herein in
accordance with the agreement and attachments.

1. Type of Services Youth Educational Program

2. Expenditures shall not exceed § 16,986
3. This agreement shall take effect on 9/27/22 and érminate on 6/15/23 inclusive.

B. Attachments

The following attachments are integral parts of this agreement.

Basic Agreement

Estimated Program Costs & Payment Schedule

Statement of Work

1.
2
3.
4. WIOA Youth Perfurmance Goals
5

Assurances and Certifications.

C: Modification

1. This modification (increase)

(decrease) does not

change the amount authorized previously from $ to

2. Description of Modification

D. Union Concurrence:

Does a labor organization represent a substantial niumber of employees who are engaged in similar
work or training in the same arca as'that proposed 10 be Tunded under this subcontract?

OR

Would this program be inconsistent with the terms of a Collective Bargaining Agrecment?

and attached to this contract)

Yes — No (If yes (o either, a statement of union concurrence is included and must be signed

Tn witness whereof, the parties hereto huve caused this Agreement (o be signed.

Subrecipient

“Warren County

Signature Date

Dr.-Turina M. Parker, Superintendent of Schools

Signature Date

Kevin.Geraghty, Chairman

Typed Name and Title

Approved as-to fonm:

Typed Name and Title

County Attorney

Page 1of 12



BASIC AGREEMENY FOR TRAINING OR SERVICES
SUBRECIPIENT

This Agreemont made between the County of Warren, hereinafier called the County, and Washington, Saratoga, Warren,

Hamilton, Essex BOCES. Hereinafier called the subrecipient.

WITNESSETH

WHEREAS, the County has received a grant of Federal Funds under the Workforee Innovation and Opportunity Act (WI0A)

of 2014, as amended and other related grants, and

WHEREAS, the County intends lo engage the subrecipient to perform a portion of the training and services required under

such gran(s),

Itis agreed as follows:

G

The subrecipient shall perform the training and services set forth in the attached “Statement of Work.”
The County shall pay the subrecipient for all cost heretofore and hereafter incurred as developed by the Federally
Mandated Cost Accounting System in the performance of such training and services. The costs involved are set forth in

the attuched “Program Costs and Payment Schedule.” The maximum amount of such cost shall be the sum of
gt Y

516986

. Program costs shal] be paid afier receipt of the properly executed vouchers as required by the County.
The subrecipient shall comply with all applicable Federal. State and local laws and regulations concerning the receipt
and disbursement of monies. In addition to auditing by the Comptroller of the State of New York, audits of the
subrecipient accounts deemed. necessary may be made by the County or its authorized representative, the New York
Department of Labor and the United States Department of Labor.

It is agreed that this contract supersedes all previously negotiated contracts.

This agreement shall commence on 9/27/2022 and terminate after 67152023

Either parly may

{erminate this agrecinent at any time by giving 30 days notice in writing to the other party. After the termination or any
negotiated extension thereof, the County shall have no obligation hercin. The County’s liabilities shall not exceed the

appropriation specified in Paragraph (2) above.

All funds expended by the Countly are dependent upon funding appropridled by Congress, All contracts for training
would, therefore, automatically terminaie immediately upon the cessation of funding pursuant to the Workforce

Innovation and Oplaorlixtlipy'Ac( of 2014, or upon the disbursement of all fimds received by the Warren County Treasurer
for such WIOA and other related programs.

The “Statement of Work™ and “Program Costs and Payment Schedule” attached hereto are integral parts of this
agreement.

Page 2 of 12
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The County shall have final approval -of any instructor or other employees employed by the subrecipient under this

progrant

Any change inrate of pay may be implemented as long as the total amount does not exceed $16,986.

Any programmatic specifications agreed upon in the proposal response are attached hereto.

. Any course Coufent will be submitted to the County upon request.

. Assurance and Certifications

This writien agreement contains the sole and entire agreement between the parties. It is understood that the Assurances

and Certifications attached hereto are an integral part of this agreement.

. Waiver or modification

It is agreed that no waiver or modification of this agreement or of any covenant, condition or limitation herein contained
shall be valid unless in writing and duly exceuted by the party 10 be charged therewith and that no gvidence of any
waiver or modification shall be offered or received in evidence in any proceeding, arbitation, of litigation between the
partics hereto arising out of or affecting this agreement, or the rights or obligations of any parly hereunder, unless such
waiver or modification is in writing, duly executed as aforesaid, and the parties further agree that the provisions of this
paragraph may not be wuived except 4s hergin set forth.

Financial Liability

It is understood by and between the parties hergto that this agreement shall be deemed executory only to the extent of the
monies available 16 the County, and the appropriations made by the Board Of Supervisors in its Budget for this particular
assignment and no lability on account thereof shall be incurred to the County beyond monics o available for the

purpose thereof.

. Only individuals duly autherized by the subrecipient shall cause this agreement to be exceuted.
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ESTIMATED PROGRAM COSTS AND
PAYMENT SCHEDULE
Contract/Direct Cost Reimbursement

Note: All costs indicated on this attachment are directly related to the operation of this contract. Any
costs shared between this program and other funding sources/contracts will need to be cost allocated per
OMB guidelines with the portion applicable to this contract indicated in the reimbursement request.
Costs that would otherwise be incurred in the absence of this contract are not allowable unless otherwise
allowed by the Employment and training office. Individual line items may be exceeded with the
approval of the Employment and Training office. Any costs incurred must be consistent with what the
sub recipient would pay through their own funding sources independent of this.contract. Indirect charges
if allowed must be documented by an approved indirect cost rate for your agency. Total contract cosis
can not be exceeded. Non-perishable supply items purchased herein may be retained by the county.

Item Amount

Total Salaries $12,417
Classroom tim¢ — 69 classes for 3 hrs. a class = 207 hours
Prep time — 69 classes for | hr. a class = 69 hours
New instructor Prep time = 20 hours
Main Instructor Cost = 296 @) $36.24
Substitute hours* ~ 3 classes for 4 hrs. a class = 12 hours
I hour of prep per class = 3 hours
Substitute Cost = 16 @ 45.20
Total Instruction; $11.483
Administrative Oversight: .01 FTE @ $45.01 hour = $934

Total Fringe $ 3,539
Classroom and material fees $ 600
Indirect Cost $ 430
Total Gross Expenditures 516,986
Total Contract Costs: $ 16,986

*Unused substitute finds will be reallacated towards additional curricuhm development.

B. Pavment Schedule

An invoice with documentation of costs will be provided by the subrecipient. The invoice will
identify costs per the above line items and provide required documentation of costs including related
payroll registers indicating check numbers, date paid and amount. Also, receipts/copies of paid
invoices including check number and date paid should also be included. Only actual costs incurred
for this program as identified in this contract shall be reimbursed. Any costs shared between this
program and the other agency operations need to be identified along with the methodology of how
the cost to this program was calculated. If all costs to be reimbursed are directly related to this
contract and not allocable to other sources please indicate. Reimbursement requests for the program
are processed after the first week of each month. Checks are available approximately by the end of
that month. Requests for reimbursements can be made as often as monthly. Final reimbursement
will be subject to receipt of all reports required herein as prescribed in the statement of work,
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Statement of Work

Summary
A. Backeround :

B.

The Warren County Employment and Training Administration (ETA) office was awarded WIOA
youth employment services funding from the local Workforce Development Board (WDB). They
have operated such programs under WIOA for several years and for decades under predecessor
programs to WIOA. One of the provisions included in the contract is the delivery of Youth
Educational Program services to appropriate youth to achieve their high school equivalent degree as
well as other educational gains and to enhance their employability. After operating this program
component with a staff instructor, the counties subcontracted with BOCES during recent school
years for these services. Many of the youth involved in educational activities will also be involved in
either unsubsidized work activities or subsidized work arranged by the county. In addition, the
county may elect to pay a stipend to youth for their time in attendance in classroom activities.

Purpose

The purpose of this contract is to provide reimbursement for the subrecipient for the services of an
experienced instructor to provide educational instructional services for Warren County WIOA
eligible customers, primarily youth 16-24, enrolled in the WIOA year-round youth employment
program. The youth/trainees must all be designated cligible by the Warren County Employment and
Training office and assigned by the county to the designated class. The instructor will direct the
activities and supervise the youth in the performance of their assigned instructional activities. To the
extent possible, the subrecipient should try to contextualize some of the Youth Educational Program
instructional activities to SCANS skills, life skills, and occupational skills. The goal is to prepare
youth to test for and pass the state GED exam and/or enhance their basic skills to better prepare
trainees for the workplace. Participation in these classroom activities shall be deemed as meeting any
BOCES requirements for participation in classroom activities as a prerequisite to taking the GED
exam. The connection between these instructional services, school and life-long learning to the
world of work should also be emphasized. It should be noted that the WIOA programs have specific
performance standards that the counties must achieve to be able to continue operating these youth
programs: Therefore, all subcontractors are required to partner with the counties to achieve these
performance goals as described below.

Reports

The subrecipient will provide as required; time sheets/attendance sheets, class rosters, timely TABE
posi-test results, GED test results, evaluations, and academic progress reports if applicable. An
invoice along with the required documentation for contract reimbursement .along with reports that
may be required are required for payment reimbursement.

D. Compliance

The subrecipient is required to adhere to all Federal and State requirements as applicable and set
forth on the contract and otherwise, including provisions regarding non political activities, Federal
fiscal and audit requirements, labor laws, debarment, union concurrence, sectarian activities and

notification of any layoffs that may occur of those employed. in positions similar to those to be
funded by the contract.

Responsibilities

A. The Subrecipient will:

1. Provide experienced instructional staff to achieve the program purpose as stated above.

2. Adhere to the program schedule as described below unless otherwise agreed to by both parties.
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G.

9.

10.

I

12.

Ensure that the allowable costs as stated herein are not exceeded. Invoices for services provided

through this contract will only reflect costs incurred related to the operation of the class for

Warren County.

Allow the county program representatives to review and comment on the selection of

instructional staff involved with the program.

Coordinate with the county WIOA programs to achieve state and federal performance goals

related to these instructional services as detailed under the WIOA Youth Performance Goals.

Ensure that any goods or services paid for under this contract do not benefit other programs,

individuals etc. other than those intended by the contract. Any costs shared between this

program and other needs to be cost allocated in compliance with federal OMB guidelines fo

ensure WIOA funds do not benefit other activities or individuals other than those authorized by

this agreement. Only WIOA eligible individuals approved by the county will be allowed to

participate in the class unless otherwise approved by the county. These instances must adhere io

the provisions of item # 7 below.

If applicable, ensure that a cost allocation for staff time, or other costs is provided where such

staff time or other costs will benefit other activities besides those authorized herein. Such

documentation shall indicate how much of the total cost will benefit WIOA vs. other activities

and how that was calculated. Costs for other said activities will have to be charged to other non

WIOA sources.

Ensure that the following key program elements. are achieved during the duration of the contract;

a. Individuals are provided instruction to increase their basic skills

b. Administer TABE post-tests as needed to achieve program performance goals.

¢. Individuals receive instruction in preparing to pass the GED exam

d. Document achievement related to the WIOA performance standards related for educational
altainment (contained herein). The contractor is a partner with the counties with respect to
achieving these performance goals. The impact of activities authorized through this contract
upon those performance goals will be reviewed throughout the contract term.

¢. Administer pre or post tests as needed (o achieve program performance goals

To the extent possible, the subrecipient should attempt to contextualize some of the instructional

activities to SCANS skills, life skills, and occupational skills

Provide reports as referenced above as requested by the county including a list of which will

need to be provided to Warren County Employment and Training.

Allow access fo on-going activities or records related to this contract for review by County,

State, or Federal officials or their desi gnee,

To the extent practical, assist to promote the class to potential enrollees.

. The county will:

1.

2.

Recruit, screen, and approve youth for this class assignment based on assessed ability to achieve
a WIOA performance measure,

Provide a training stipend to youth to the extent approved in the youth grant received by the
counties subject to any budget restrictions determined by the county.

Reimburse the subrecipient for wages and other costs identified on the budget page contained
herein incurred during the contract period for work authorized by this contract.

Provide youth with an orientation and required pre-testing prior to starting class.

Ensure compliance with WIOA performance standards, follow up and data entry related to these
WIOA grant activities.

Provide a County contact person for this project and assign a case manager/employment
counselor to the individuals enrolled.

Review and evaluate program goals completed.

Monitor progress of youth and program
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C. Joint responsibilities of both parties
1. Wark cooperatively and communicate/ meet as needed to achiéve program goals
2. Inform each other of any planned scheduling changes for a class or individual
3. Jointly agree on any class discipline rules or minimum prerequisites for enrollment

. Scheduje
Classes will be conducted beginning on or after 9/27/22 and finish no later than 6/15/23. Specific
days of the week for classes will be mutually agreed upon but we anticipate following a
Tuesday/Thursday schedule. Instructional time will be provided as follows:

The contractor will provide an instructor for the Warren County class at The Salvation Army, 37
Broad Street, Glens Falls NY 12801. Each week will include two instructional days and each of
those days will include 3 class hours operating 1:00 p.m. to 4:00 p.m. each day unless otherwise
agreed upon by both parties. There will be allotted on average of one hour of prep time for each class
(4:00 p.m. to 5:00. p.m.). Both parties may schedule breaks in instructional weeks to coincide with
school breaks/holidays or as otherwise needed. If classes are cancelled due to school closings, they
can be made up at times agreed upon by the instructors and ETA staff. Warren County Employment
& Training has a separate agreement with The Salvation Army for renting the classroom space.

WIOA Youth Performance Goals
Common Measures

The six Pimary Indicaiors of Performance are defined as:

1. Second Quarter Employment Rate - The percentage of program participants who are in
unsubsidized employment during the second quarier affer-ex it from the program.

- Note that for Title | Youth, the indicator is the percentage of participants in education or fraining
activities, or in unsubsidized employment during the second quarler after exit;

2. Fourth Quarter Employment Rate - The percentage of program parlicipants who are in
unsubsidized employment during the fourth quarter affer exit from the program.

« Note that for Title | Youth, the indicator is the percentage of participants in educalion or training
aclivities, or in unsubsidized employment during the fourth quarter afier exit; ;

3. Median Earnings — The statistical median earnings of program pariicipants who are in unsubsidized
employment during the second quarler after exit from the program;

4. Credeniial Atiainment - The percentage of parlicipants enrolled in an educalion or training
program (excluding those in on-the-job fraining and customized training) who atfained an industry
recognized postsecondary credential, or cerificate of completion of an apprenticeship, or
certificate approved by the New York State Education Depariment (NYSED) or another State
agency, or a secondary school diploma. A participant who has altained a secondary school
diploma or its recognized equivalent is included in the percentage of participanis who have
attained a secondary school diploma or ifs recognized equivaleni-only ifthe participant also is
employed or is enrolled in an education or training program leading {o a posisecondary
credeniial approved by NYSED or another State agency within one year affer exit from the
program; ’

5. Measurable Skill Gains - The percentage of program participants who, during a program year, are
in an education or fraining program that leads to a recognized posisecondary credenfial or
employment and who are achieving measurable skill gains toward such o credeniial or
employment, Measurable skill gains ore defined as documented ocademic, fechnical,
occupational, or other forms of. progress foward a postsecondary credential or employment; and
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PART I - ASSURANCES AND CERTIFICATIONS

Warkforce Innovation and Opportunity Act of 2014

The Contractor assures and cériifies that it will comply with the requirements of the Workforee lnnovation and Opportunity
Act hereafler reforred to as the Act, and with the regulations and policies promulgated thercunder and all oiher applicable
Federal Regulatons, OMB Circulars and New York State Regulations,

Definitions

WIOA - Workforce Innovation and Opportunity Act
Contractor ~ means contractor or subrecipient

ETA ~ Employment and Training Administration
Grant recipient is the County

Records and Accounts

The Contractor shall maintain such documents, records and accounts, including any property purchased with any federal
grant funds, personnel, and financial records, and submit such financial reports as are required by the WIOA Grant Recipient
fo assure a proper accounting for all project funds as required by the Warkforce Investment Act and WIOA Regulations.
Methods used to determine and assign costs niust conform to the Act and WIOA Regulations. Grant records will be available
for audit purposes (o the U.S. Department of Labor or the N.Y.S. Department of Labor, Waren County ETA or any
authorized representative and will be refained for seven years after the expiration of this contract or beyond if any litigation is
begun or if a claim is instituted involving the grant or agreement covered by the records. In these instances the records will
be retained until the Tiigation, andit or claim has been finally resolved.

If the Contractor is unable to retain records, documents and accounts pertaining to the grant or agreement, the Contraclor
agrees to forward such records 10 Warren County Employment and Training. In the event that the Contractor fails 1o retain

the required records or to forward them to Warren County ETA, the Contractor agrees (o be responsible for costs disallowed
in an audit,

The contractor shall ensure all audi responsibilities are meet as required in OMB circulars and will share the results of such
audits with the County.

Modifications

Warren County Employment and Training agrees to make any changes in this agreement only through a written modification,

Warren County ETA may make a modification to thig agreement at any time. A copy of such modification will be given Lo
the Contractor.

Termination Procedures

Either party may request termination for convenience by providing the other with no less than thirty (30) caléndar days
written notice prior (o the effective date of such termination or by other time frames that may be specified in the contract,

Termination for Convenience

The performance of work under this agreement may be terminated jn whole or in-part by Warren County whenever they
determine that such termination or suspension is in the best interest of the County. Termination of work shall be effected by
delivery to the Contractor of a Notice of Termination specifying the date upon which such termination becomes effective,

This agreement may be terminated instantly if federal funds become unavailable or if it is deemed to be in the best interest of
the County.

Termination for Cause

if, through any cause, the Contractor shall fuil to fulfill in
or if the Contractor shall violate any of the cov
have the right fo terminate this agreement,

a timely and proper marnner their obligations under this agreement,
enants agreements or stipulations of the agreement, the County shal) thereupon
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140,

i1,

1z,

13.

14,

16.

Assignment

The Contractor shall not assign this agreement or any part thereof unless approved in the contract.
The Contractor shall provide the Grant Recipient such status and progress reports as may from time to time be required.

Wonitoring

The Secretary of Labior may investigate any matter the Sccretary deeins necessary 1o determine compliance with this Act and
regulations issued under this Aet. The investigations authorized by this subsection may include examining records (including
making certified copies thereof), questioning employees, and entering any premises or onto any site in which any part of the
program of a recipient is conducted ot in which any of the records are kept.

Order of Precedence

In the event that there is any conflict between the project statement in the application and. these contract/grant conditions,
such a conflict shiall be resolved in favor of these coniract/grant conditions.

Disclaimer of Lability

The Contractor shall hold and save Warren County, their officers, agents and employees harmless from liability of any nature
or kinds, including workers compensation, costs and expenses, for or on account of any or all suits or damages sustained by
any persons or property resulting in whole or in part, from the negligent performarce or omission of any employee, agent or
representative of the contractor.

In addition, the contractor will hold and save the Cc;umy'hamﬂcss for failure to comply with the conditions of this contract

and federal or state laws, regulations, or applicable guidelines including any costs disallowed which must be returned to the
State or Federal funding authority. The contractor will appropriate and pay such disallowed costs in full to the County.

Unexpended funds

Any Federal funds remaining unspent at the end of a contract/grant period shall be returned to the County when the final
financial report for the grant is submitted.

All information and complaints involving fraud, abuse, or ather criminal activity shall be reported directly and immediately
16 the Secretary of Labor, United States Department of Labor, Washington, D.C. 20210,

No funds may be used lo assist in relocaling establishments, or parts thercof, from onc aren to another unless such relocation
will not result in an increase in unemployinent in the area of original location or in any other arca.

The Contractor represents that it, in-addition 1o complying with pravisions elsewhere required, will act in conformance with
the pledges contained in this document in cxpending Federal funds-pursuant to the Act.

The Contractor certifies that:
A, Positions and activities funided by WIOA monies are in addition 10 {not a substitute for) those that would be funded
in the absence of assistance under WIOA,

b. No funds received under this Act will be used to hire.any person to fill a job opening created by the action of an
employer in laying off, terminating, or decreasing hours of employees not supported by this title, in anticipation of
filling the vacancy so created by hiring an employee to be supported under WIOA.

C. No jobs shall be creaied in a promotional line that will infringe in any way upon the promotional opportunities of
currently employed individuals. No currently emiployed worker shall ‘be’ displaced by any participant funded
through-this program (including partial displacement such as a reduction in the hours of non-overtime work, wages,
or employment benefits),

d. No funds received under this Act will be used by the contractor to assist, promote or deter union organizing,
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All individuals employed in subsidized jobs shall be provided benefits and working conditions at the same level and
the same extent a3 other employees working similar length of time and doing the same type-of work.

They will not discriminaic against any employee or applicant for employment because of race, creed, color, political
affiliation or beliefs, sex or national origin, They will take whatever action is necessary to ensure that applicants are
employed and that employees are trested during employment without regard to their race, creed, color, national
origin or sex, political affiliation or beliefs. Such action shall include, but not be limited to the following:
employment, assignment, upgrading, demolion, or transfer, recruitment, or vécruitinent advertising; layoff or
lermination; rates of pay or other forms of compensation; and sclection for training including apprenticeship. They
agret to post in & conspicuous place, available to employees and applicants for employment, notices setting forth the
provisions of this nondiserimination clause.

They will, in all solicitations or advertisement for employecs placed by or on behalf of the applicant or the
employing agencies, state thatall qualified applicants shall receive consideration for employment without regard to
race, creed, color, national origin or sex, political affiliation or beliefs.

They will send 16 cach labor union or representative of workers with which it has collective bargaining notice
advising the labor union or warkers' representative of its commitment under the Workforce Investment Act, and will
post copies of the notice in conspicuous places available to employees and applicants for employment.

They will furnish all information and reponts required by the Workforce Investment Act and by the rules and
regulations, and orders of the Secretary of Labor, or designee, or pursuant thereto, and will permit access to his
books, records and accounts by, the Secretary of Labor or designee for purposes of investigation to ascertain
compliance with such rules, regulations or'orders.

In the event of non-compliance by the Contractor with the non-discrimination clauses of this agreement or with any
of such rules, regulations or orders, the applicant understands the Federal government may take legal enforcement
action in the Federal District Courts or that the grant may be cancelled, terminated or suspended in the whole or in
part. Pursuant to the provisions of the Workforce Investment Act, Title VI of the Civil Rights Act of 1964, the Age
Discrimination Act of 1975, Section 504 of the Rehabilitation Act or Title IX of the Education Act, the Stewart B,
McKinney Homeless Assistance Act of 1987, the Nontraditional employment of Women Act of 1991, and the

Americans with Disabilities Act, the contractor may be declared ineligible for further grants.

They will follow a nondiscriminatory policy with respect to its empioyees and those of its employing agencics who
are employed in administering the program. Reasonable accommodations shall be made in serving persons with
disabilities and may inchude, but is not limited 102 making existing facilities used by employecs readily accessible to
and usable by persons with disabilities, job restructuring, modifying work schedules. reassignment w a vacant
position, acquiring or modifying equipment or devices, adjusting or modifying examinations, training materials, or
policies, and providing qualified readers or interpreters.

They will not discriminate against individuals who are participants in activities supported by funds under this Act
solely because of their status as such participants.

Participants covered by this agreement will not be employed on the construction, operation or maimtenance of that
part of any facility which is used for religious instruction or worship.

Appropriate standards cstablished under State and Federal law for health and safely in work and training situations
will be maintained.

Conditions of employment ¢or ‘iraining will be appropriale and reasonable with regard to type of waork, the
geographic region and proficicney of the participant.

No person or organization . may charge an individual a fee for the placement or refertal of such individual in or 10 2
training program under this act.

Training and related services will, to the maximum extent practical, be consistent with every individual's fullest

capabilitics and lead to employment opportunities which will cnable participants to become economically self-
sufficient, ‘

Institutional skill training and, raining on the job shall only be for oceupations in which the NYSDOL and Local
Workforce Investment Board has deteriviined there js reasonable expectation for employment.
Income generated under any program must be returned to the Granit Recipient,

Individuals employed in activities under this Act shall be paid wagés which shall not be less that the highest of (1)
The minimum hourly wage set out in section 6 (2) (1) of the Fair Labor Standards Act of 1938, or (2) The mininum
wage under the applicable State or local minimum wage law, or (3) The prevailing rate of pay for individuals
employed in-similar occupations by the same employer, or (4) The prevailing rate established by the Seeretary, in
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V.

W,

g

ad,

bb.

ce.

dd.

accordance with the Davis-Bacon Act, as amended, for participants involved in employment covered by the Davis-
Bacon Act.

They will mainfain a gricvance procedure relating to the terms and conditions of employment available to their
participants, Employers may operate their own grievance sysiem or may utilize the grievance system cstablished by
the Grant Recipient, Contraciors agree to inform participants of the gricvance procedure they are to follow. The
contractor may also be bound by the tenms of the County WIOA gricvance process as determined by the county.

An employer system shall provide for, upon request by the complainant, a review of an employer’s decision by the
CGrant Recipient and the Governor, if necessary, in accordance with WIOA Regulations.

Where a labor organization represents. a substantial symber of employees who sre engaged in similar work or
training in tle same area as 1hat proposed to be funded under this Act, af opportunity shall be provided for such
organization to submif comments with respect to svich proposal.

The Secretary shall not provide financial assistance for any program under this Act which involves political
aclivities.

No funds available under this Act may be used for contributions on behalf of any participant to retirement sysiems
or plans.

They will accept responsibility for comphance with state and federal labor laws which pertain to WIOA participants.

They will certify compliance with federal regulations regarding Lobbying, Debarment, Suspension, and Drug Frec
Workplace on thé appropriate form provided by the Grant Recipient.

They will comply with the Copeland *Anti-Kickback™ Aect (38 U.8.C.874) as supplemenled in Departinent of
Labor regulations (29 CFR Part 3) (All contracts and subgrants for construction or repair.)

They will comply with Sections 103 and 107 of the Contract Work Hours and Safety Standards Act 40 UB.C. 327-
330) as supplemented by Department of Labor regulations (29 CFR Part 5). {Construction coniracts awarded by
grantees and subgrantees in excess of $2000, and in excess of $2500 for other contracts which involve the
employment of mechanics or laborers).

They will comply with all applicable standards, orders, or requirements issucd under section 306 of the Clean Air
Act (42 U.S.C. 1857 (b)), section 508 of the Clean Water Act (33 U.S.C. 1368), Executive Order 11738, and
Environmental Protection Agency regulations (40 CFR part 15). (Contracts, subcontracts, and subgrants of
amounts in excess of $100,000). Also, they will comply with mandatory standards and policies relating 1o energy
efficiency which are contained in the state energy conservation plan and issued in compliance with the Energy
Policy and Conservation Act (Pub. L 94-163, 89 Stat. 871).

Warren County is an Equal Opportunity Employer.  Auxiliary aids and services are available upon request to
individuals with disabilitics.

Insurance Requirements

Al

C.

D.

Notwithstanding the terms, conditions or provisions, in any other writing betwecen the parties, the Contractor hereby
agrees (o effecluate the naining of Warren County, its boards, officers and employees as additional insureds on the
Contractor’s insurance policy, with the exception of Workers’ Compensation.

All policies of insurance naming Warren County, its boards, officers and employees as additional insureds shall:

i, Bean insurance policy from an A.M. Best Rated Secured New York Statc licensed insurer;
ii. Contain a thirty (30) day notice of cancellation; and

iii. State that the organizations coverage shall be primary coverage for the municipality, its boards, officers and
employees.

The Contractor agrees to indemmnify the municipality for any applicable deductibles.
Required limits-of insurance:’

i.  Commercial General Liability - $1,000,000 per occurrence / $2,000,000 aggregate;

ii. Automobile Liability - $1,000,000 combined single limii for hired/owned, hired and borrowed and non-owned
motor vehicles;
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Bl Workers” Compensation - Statutory Workers® Compensation and Employers’ Liability insurance for
employees; said coverage 1o be oné of the following forms:

{a) CE-200 - Certificate of Attestation of Exemption from NY§ Workers' Compensation and/or Disability Benefits
Covernge (Effective 12:1708, this form can be filled our electronically on the Workers® Compensation Roard website
(wwneaveb.sigre e us) under the heading of “Forms”, Those businesses filing electronically can pring a finished
CE-200 immediately upon completion.  Those businesses. withowt access 1o o compuler may obiain a poper
application for CE-200 by writing or visiting ey District Office of the Workers' Compensation Board, and nay
watt up o four (4} weeks befare receiving the form. Onee the applicant receives the CE-200, 1he applicant will
subniit same to the County’); OR k

all

(5) C-105.2 - Certificate of Workers® Compensation Insurance (the business® insurance carrier will send this form 1o
the Cownty upoii réguest); OR
{e) U-263 - Cenificate of Workers' Compensation Insurance (this Jorm is used in lieu af C-105.2, when rhe
fsuraice is obieined through the New York State Insurance Fundy, OR

(d) SI-12 - Certificate of Workers® Compensation Sclf-Insurance {(the ‘business calls the Board's Self-bisurance
Office at 318-402-0247 16 obtain this Jormj: OR

(¢) GSI-105.2 - Centificate of Participation in Workers’ Compensation Group Self-Insurance {(the business' Group
Self-Insurance ddministraior will send this form 1o the County upon request).

NOTE: ACORD forms are not acceptable proof of workers® compensation coverage,

() CE-200 - Centificate of Atiestation of Exemption from NYS Workers’® Compensation and/or Disability Benefus
Coverage (Effective 12108, 1his forne can be filled out electronically on the Workers' C ampensation Board website
{wwiwsech state. nv.us) wider The heading of “Foris". Applicant Jiling electronically can print a Jfinished CE-200
tmimediately upon completion. A pplicants withour access to a compuder may obtain a paper application Jor CE-200
by weriting or visiting. any Lisirict Office of the Workers' Compénsaiion Board.  Applicants using the manual
process may wait up to four (4) weeks before receiving a CE-200. Once the applicant receives the CE-200, the
applicant can then submit that CE-200 1o the Counnyy; OR

(b)Y BB-120.1 - Centificate of Disability Benefuts Insurance (the business’ insurance carrier will send 1o the County
upon requesty, OR

(¢} DB-1353 - Certificate of Disability Bencfits Self-Insurance (Whe business calls the Board's Self-Insurance Office
at S18-402-0247 to obtain,.

E. Contractor acknowledges that failure o obtain such-nsurance on behalf of Warren County, its boards, officers and
cmployees constitutes a material breach of contract and subjects it to liability for damages, indemnification and all
other fegal remedies available to the muinicipality. The Contractor is to provide Warren County with a Certificate of
Insurance, evidencing that the above requirements have been met, upon request and not Jater than prior to the
commencement of work or use of the facilities. The failure of Warren County to object to the contents of the
Certificate or the absence of the same shall not be deemed a waiver of any and all rights held by Warren County. In
addition to the foregoing, Warren County may, ai any time, request a copy of the policies of insurance providing the
coverage required hercin, and the contractor shall, within ten (10) days furnish copics.of said policies,

When appropriate, Contraciors shall provide the Contractor with participant attendance records, grades or reports in a timely
manner.

Contractors must submil vouchers with supporting documentation to Warren County Employment and T raining on a timely
basis. Final vouchers must be submitted no Tater than sixty days after the agreement end date, Warren County E&T is not
responsible for payment of vouchers submitied afler the sixty-day period.

The Contractor agrees that-any and all inventions, conceived or first aclually reduced o practice in the course of, or under
this Agreemient, or with monies supplied pursuant o this Agreement, shall be promptly and fully reported to the Department
of Labor. Determination, as 1o ownership and/or disposition of rights to such inventions, including whether = patent
application’ shall be filed, and if so0, the manner of obtaining, administering and disposing of rights under any patent
application, or patent which may be issued, shall made pursuant to all applicable law and regulations.

All majerials developed and ereated by Contractor for the Department of Labor under this Agreement will be ow
Department.  Contractor agrees to cxecule all papers and perform a1l other acts reasonably necessary to
obtain and register copyrights and to effectuate the intention of this Agreement.

ned by the
assist the other to
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RESOLUTION REQUEST FORM NO. 11

Reguest to Create New Position

DEPARTMENT NAME; Employment & Training Administration

DATE: 8/23/22

{a}

(&)

()

(d)

(e

(f)

(i)

Title of Requested Position: Student-to-Careers Development Specialist
Annual Base Salary (and Grade if Applicable): $56,104

Effective Date for New Position*: 9716/
*Please do not backdate unless the purpose is lo correct an error.

List Any Position in the Department’s Table of Organization Being Deleted as a Result of this
l}%}uest: {Include annual salary and grade if applicable):

Where are Funds in the Budget for this Position?

List Budget Code, Object Code, Full Title and Amount:
40.6293.4999 116

Is 2 Budget Transfer needed? YES NO
[f yes, please complete Resolution Request Form No. 10.— Transfer of Funds
[t no, please provide details on how the increase will be funded with the current budget:

Has Personnel Officer Reviewed and Approved of the New Position Title? YES DNO
(This is necessary BEFORE bringing the request to committee)

Is-this a mandated position? DYES 'NO
If yes, please explain:

Is there expected revenue from this position? YES NOV
If, please explain and complete Resolution Request Form No. 07 ~ Amend County Budget to
recognize revenie:



STUDENT-TO-CAREERS DEVELOPMENT SPECIALIST

DISTINGUISHING FEATURES OF THE CLASS: An employee in this class is responsible for coordinating and
providing career development services relating to the promotion of job readiness skills and other related workforce
development program initiatives. Duties include collaborating with schools, parents, business/industry, postsecondary
institutions and community organizations to facilitate connections and support for students’ transition to postsecondary
education and employment. The incumbent will focus on career development, preparatory services, transition services and
local partnership development as well as education on local careers in the trades. The work is performed under the general
supervision of a higher-level administrator with leeway allowed for the exercise of independent judgment. Does related
duties as required.

TYPICAL WORK ACTIVITIES: (Hllustrative only)

Builds and maintains professional relationships ‘with Warren County school districts and BOCES with their guidance
counselors, business teachers, and carger related teachers to build on their existing curriculums that promote job
readiness skills;

Collaborates with schools, businesses, and labor unionsto develop programs, events, and opportunities for local students o
have experiential learning opportunities about local and in-demand careers;

Supports school curriculum development for career awareness, exploration, and preparation for grades 8-12 primarily with
the potential of expanding to elementary schools for some age appropriate programs;

Promotes the Warren County Career Center (o area schools so that staff and faculty can be knowledgeable of available
services and refer students who néeed additional support while also serving as an extension of the Career Center
while you are in the schools;

Prepares and submits report information to the Saratoga-Warren-Washington Workforce Development Board about
programs, services, and events for local students;

Tracks and maintains files relating to information distributed by the SWW WDB members about local industry needs and
employment trends;

Develops communication practices to reach students via social media, email, and other technological outlets that will engage
and invite students to participate in various career exploration activities and opportunities;

Works closely with the E&T Director to problem solve around industry workforce needs or trends and build strategics that
support schools and industries in meeting the training and recruitment needs forthe younger workforce;

Supports Department of Labor initiatives that can benefit local students and industries:

Performs related duties as assigned in support of Department programs and office administration needs.

REQUIRED KNOWLEDGE, SKILLS. ABILITIES AND ATTRIBUTES:

Good knowledge of federal and state rules and regulations regarding transition planning, special education, carcer/ technical
education, employment, child labor/wage/ hour requirements; workplace accommodations, vocational rehabilitation
and high school graduation requirements;

Working knowledge of curriculum and instruction, including NYS Common Core Standards and Career Development and
Qccupational Studies (CDOS) Learning Standards;

Ability to communicate effectively, both orally and in writing, in a variety of environments (education, business and
industry; parental communication);

Working knowledge of federal, state, and local employment and training rules, regulations, and policies as they apply to
training in the educational aspects of the programs;

Ability to establish and maintain positive working relationships with clients and partner agencies; :

Ability to demonstrate problem solving skills for individual needs as well as the collective needs of a group or program;

Ability to multi-task and remain flexible;

Ability to prepare narratives and reports and communicate professionally both orally and in writing;

Ability to effectively use computer applications such as spreadsheets, word processing, calendar, e-mail and database
software in performing work assignments;

Initiative, sound judgement, tact, courtesy.
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MININIMUM QUALIFICATIONS:
A) Bachelor’s Degree* and two (2) years of Judl-time paid experience in 1) employment planning, placement or
counseling; 2) educational curriculum development; 3) youth counseling or closely related field; or
B) Associate’s Degree* and four (4) years of experience of full-time paid experience in 1) employment planning.
placement or counseling; 2) educational curriculum development; 3) youth counseling or closely related field.

NOTE: Your degree must have been awarded by a college or university accredited by a regional, national, or specialized
agency recognized as an accrediting agency by the U.S. Department of Education/U.S. Secretary of Education. If your
degree was awarded by an educational institution outside the United States and its territories, you must provide independent
verification of equivalency. A list of acceptable companies who provide this service can be found on the Internet at
hitp:/fwww.cs.ny.gov/jobseeker/degrees.cfim. You must pay the required evaluation fee.

WC:2022
JC: Competitive Student-to-Career Specialist, Page 2 of 2



RESOLUTION REQUEST FORM NO. 12

Schedule A"

NOTICE OF INTENT TO FILL VACANT POSITION

This notice of intent is filed whenever a department head plans to fill an existing funded position in their budget that is vacated
due to a retirement, resignation, termination or promotion. This notice may not be used for requests {o create a new position.
For complete instructions on the procedure to be followed, see the reverse of this form.

DEPARTMENT HEAD COMPLETES THIS SECTION

Department: Employment & Training Payroll Dept. No: 40

Title of Position: Student-to-Careers Development Specialist Base Salary of Position: $50,104 Grade; 14
Filling at Step # (If Known):

Budget code and title: 40-6293.4999 110 ARPA Union[7]  Non-Union[]
This position is vacated due to: [ |Retirement [JResignation [JTermination [JPromotion [(JOther

Employee No./Last Name: Date of Vacancy: VA

s this position mandated? [] Yes [¥] No s the position reimbursable? [/] Yes [ No

Source of reimbursement: [7] Federal 190 % [] State % [] Other %

CIVIL SERVICE STATUS AND HUMAN RESOURCES DIRECTOR APPROVAL

[ Competitive-active eligible list ﬁoompetiﬁve-no list (hiring would be provisional) [_] Non-Competitive [[] Other
Actual Impact to Budget Heport will be provided monthly by Human Resources Dlrec’ccn:3 9&’}"
Candidate’s qualifications must be approved by Personnel Officer prior to hiring.’ Q d‘;\ \

Human Resources Director has approved this form when initialed. A2} Qi folzz- \

COUNTY ADMINISTRATOR COMPLETES THIS SECTION
The Administrator has no objection to the filling of the vacancy.
O The Administrator objects to the filling of the vacancy.

Administrator Signature éi&«——@k«i&/ Date &5 - 1 L - )

¥ Y "

BUDGET OFFICER COMPLETES THIS SECTION
@ The Budget Officer has no objection to the filling of the vacancy.
0 The Budget Officer objects to the filling of the vacancy.

Budget Officer Signature Cg// ,(,?M/L (Lf) . %}%&(ﬁb&f Date 8/ / é// £

SUPERVISORY COMMITTEE COMPLETES THIS SECTION

Name of Committee

0 The committee has no objection to the filling of the vacancy.

The committee objects to the filling of the vacancy.

In the case of an emergency, Committee Chair has no objection to the filling of the vacancy.
in the case of an emergency, Committee Chair objects to the filling of the vacancy.

O oaof

Ranking Committee Member Signature Date

Revised: May 19, 2017



RESOLUTION REQUEST FORM NO. 10
Request for Transfer of Funds

TG AMANDA ALLEN, CLERK., WARREN COUNTY BOARD OF SUPERVISORS

DEPARTMENT NAME: Emplovment and Training

SIGNED: Liza Ochsendorf DATE: August 23, 2022
FROM CODE TITLE TO COBE TITLE AMOUNT
4063930303433 WIOA Distocuted Worker H)L6293.0300 433 WIOA Adult $20.000.00

Please state reason for transfers requested:  Annual housekeeping item allowed by WIOA and NYSDOL to carryover funds.

CONTINGENT FUND TRANSFER REQUESTS

FROM CODE TITLE TOCODE TITLE AMOUNT

A1990 469 Contingent Account-
Other Payments/Contributions

Please state reason for transfer request:

Please file original request with Clerk of the Board and retain copy for your records.



RESOLUTION REQUEST

FORM NO. 7

Request to Amend County Budger™

“If this is the result of a grant award, also complete and submit Form No. 5 or 6

DEPARTMENT NAME: Employment and Training Administration

DATE: August23,2022

(2)

(&)

(c)

Purpose of Amendment: Amend Employment & Training budget to include the
Workforce Innovation & Opportunity Act (WIOA) federal grant allocation for
Program Year 2022 which runs through June 30, 2023.

Appropriation Code, Object Code, Full Title and Amount:
Appropriation codes:

Workforce Innovation & Opportunity Act (WIOA) Total §725,841.58

WIOA Adult 40 6293 0300 $230,115.56
WIOA Dislocated Worker 40 6293 0305 $184,599.01
WIOA Youth 40 6293 0310 $237,820.38
WIOA Administrative 40 6293 0313 $73,306.63

Object codes are on attachment.

Revenue Code (with title), and Amount:

4791 (Workforce Innovation & Opportunity Act) — Total $§725,841.58

WIOA Adult 40.6293.0300 4791 $230,115.56
WIOA Dislocated Worker 40.6293.0305 4791 $184,599.01
WIOA Youth 40.6293.0310 4791 $237,820.38

WIOA Administrative 40.6293.0313 4791 $73,306.63
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RESGLUTION REQUEST FORM NO. 20
MISCELLANEOQUS

“Please List All Other Requests Not Covered by Previous Resolution Request Forms Here.
Please attach any backup information available and be as detailed as possible.

DEPARTMENT NAME: Employment & Training

DATE: August 23,2022

(&) Purpose of Request:
Update the name of the department to Workforce Development.

() Details:

The request to update the name of the department is so that it is reflective of the
scape of the work in mission, function and title.

{c) Previous Resolution Number:
404 o1 1983

(d) Where are the Funds (if required)? List Budget Code, Object Code, Full Title* and
Amount:
N/A

Sample: A.8021 470 Planning & Community Development - Contract

* as listed in budget and LOGOS



Rezolution introduced by

Sterling J. Goodspeey
Chairman

Town of Johnshurg
Fronk Leonbrono

Town of Belton
Schuyler J. Martin

Town of Chester
James L. Nichois

Glens Falls - Ward 1
Anthony J. Scott

Glens Falls - Ward 2
Daniel V. Hogan

Glens Falls - Ward 3
Jares W, Malone

Glens Falls - Ward 4
Edward J. Murphy

Glons Fells - Ward §
Richard £, Bolton

Town of Hague
Robert C. Delaney

Town of Horicon
Dennis Dickinson

Town of Lake Goorgs
Victor A, Grant

Town of Lake Luzerno
Frances J, Walter

Town of Queensbury
Willism H, Barton

Town of Queensbury
Thomas J. Murphy

Town of Queensbury
Lloyd H. Demboski

Town of Quaensbury
Hammond Roboertson

Town of Queensbury
John T. O*'Neiit

Town of Stony Creek
Fdwin J. Baker

Town of Tharman
Charles £, Hastings

Town of Warrensburg

 Gounty Board of Supervisors
RESOLUTION NO. 404 OF9a 3

Supervisors Leonbruno, Barton, Grant, Baker,

Deleney, Nichols and Scott

AUTHORIZING THE CHANGE IN OFFICE DESIGNATION FOR JTPA
PROGRAMS AND RELATED AGTIVITIES

WHEREAS, all program activities previously
authorized by the Comprehensive Employment and Training Act
(CETA), as amended, terminated effective September 30, 1983,
and |
WHEREAS, the current Warren County CETA Office
will continue to administer local employment and training
programs authorized through the Job Training Partnership Act
(JTPA) of 1982 and other related activities, be it
. RESOLVED, that the Warren County CETA Office shail
hencéfortb be known as the Warren County Employment and
Training Administration, and be it further
RESOLVED, that Resolution No. 77 of 1980 be, and

the same hereby is, amended.



RESOLUTION REQUEST FORM NO. 3

Request for New Contract

DEPARTMENT NAME: Employment & Training
DATE: 8/22/2022
(a) Is this a Result of a Bid or Request for Proposal?
No.

b se of Contract:
®) F{}g g%ﬁﬁie Sof ggﬁon Army facilities for the high school equivalency (GED) class
for youth up to age 24. Billing Warren County at $10.00 per hour.

(©) Name of Contractor:
The Salvation Army

. treet s, NY 12801
(d)  Address of Contractor: 37 Broad Street, Glens Falls

(e) Contractor’s Contact Person and Telephone Number:
Hilary Akwue (518) 792-1960

H Has or will the Contract be provided, if so, please attach:

Yes.

(g) Commencement Date of Contract:
September 26, 2022

(h) Termination Date of Contract:
June 30, 2623

) Payment Provisions: i) lump sum amount

ii) hourly rate amount
iii) total amount not to exceed $5,000
iv) how will payments be made (1 e. monthly, quarterly,
upon completion of the project, etc.
Quarterly
(j) Where are the Funds for this Contract? List Budget Code, Object Code, Full Title*
and Amount: OR Capital Project OR Capital Reserve Project Number, Title, and
Amount:

$5,000.00 Workforce Innovation & Opportunity Act (WIOA-Youth) 40.6293 0310 470

Sample: A.1010 470 Legislative Board — Contract $xx.xx
Capital Project No. H289.9550 480 — Old Jail Renovations $xx.xx

*as listed in budget and LOGOS



Facilities Usage Agreement

Parties:

Warren County Employment & Training The Salvation Army
333 Glen Street, Suite 300 37 Broad Street
Glens Falls, NY 12801 Glens Falls, NY 12801

Term: The term of this agreement is September 26, 2022 through June 30, 2023.

Warren County Employment & Training is utilizing one (1) classroom at The Salvation Army located at 37 Broad
Street for the purpose of General Education Development (GED) classes and corresponding Career Classes for
the academic year on Tuesday and Thursday afternoons from 12:30pm-5:00pm. These time frames include
preparation before the classes and clean up time after the classes.

Warren County Employment & Training agrees to pay The Salvation Army $10.00 per hour and will pay on a
quarterly basis after the hourly use of space is recorded and invoiced. Warren County is responsible for holding
general liability insurance for all instructors and participants in the programs and classes held at The Salvation
Army.

The Salvation Army agrees to be responsible for janitorial services of the classroom space and administrative
assistance as needed. The Salvation Army agrees to invoice Warren County Employment & Training on a

quarterly basis for hours used in the classroom space.

If additional space usage is requested on an as needed basis beyond the scheduled time frames, The Salvation
Army reserves the right to approve or deny and determine the appropriate hourly fee rate.

Both parties can cancel this agreement at any time but must give a 30-day notice to the other party.

The Salvation Army, Commanding Officer Warren County Chair, Board of Supervisors

Date: Date:



