
FINANCE COMMITTEE

AGENDA

JUNE 2, 2022

Committee Members: Leggett, Thomas, Bruno, Merlino, Runyon, Diamond and Driscoll
Chair of the Board shall serves an Ex-Officio member when needed in accordance with Section C(4) of
the Rules of the Board

I. Committee meeting called to order by Chairman.
II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda
1) Request for transfers of funds as attached for Committee approval.

2) Requests/Items to be Discussed by the County Administrator (Ryan Moore, County Administrator):
A) Journal Report of transfers approved by the County Administrator staff for April 2022.
B) Request to appropriate funds in the amount of $92,077 from Budget Code A.896.00, Vehicle Reserves, to various department

budgets to cover the cost of vehicle purchases. 
C) Request to amend the Warren County Budget in the amount of $9,107 to reflect receipt of State Aid associated with the

purchase of vehicle for Health Services (Preventive Program - Health Education). 

3) Requests/Items to be Discussed by the County Treasurer (Mike Swan, County Treasurer):
A) Request to approve chargeback of taxes for several Towns and the City of Glens Falls that need to be approved to complete

the tax cycle for 2022.
B) Discussion regarding dedication of revenues towards Capital Projects.   

4) Referrals from the Economic Growth & Development Committee (Chaired by Supervisor Wild):
Employment & Training Administration (Liza Ochsendorf, Director) -
A) Request to amend the Warren County Budget in the amount of $30,293.79 to reflect receipt of Employment Recovery

National Dislocated Worker Grant funds from New York State.
B) Request to amend the Warren County Budget in the amount of $112,062 to reflect receipt of TANF funds for Summer Youth

Employment Program. 

5) Referral from the Health Services Committee (Chaired by Supervisor Frasier):
Mental Health (Rob York, Director, Office of Community Services) -
A) To amend the Warren County Budget in the amount of $195,655 to allow pass through of 100% State Aid funding from New

York State for COLA (Cost of Living Adjustment) for certain mental hygiene services and programs. 
Public Health (Ginelle Jones, Director, Public Health/Patient Services):
B) Request to amend the Warren County Budget in the amount of $2,000 to reflect receipt of additional funding for Bioterrorism

Grant from Health Research Inc. to support current expenses. 
C) Request to amend the Warren County Budget in the amount of $742,384 to reflect the total additional allocation for the ELC

Schools Grant Contract (Contract 6823-01).

6) Referral from the Legislative, Rules & Governmental Operations Committee (Chaired by Supervisor Strough):
Board of Elections (Elizabeth McLaughlin, Commissioner (D) and William VanNess, Commissioner (R)) -

Request for a transfer of funds in the amount of $50,000 from the Contingent Account to cover the cost of  unscheduled
primary election.

 
7) Referrals from the Public Works Committee (Chaired by Supervisor Conover):

Department of Public Works (Kevin Hajos, Superintendent) -
A) Request to increase Capital Project No. H386, Bay Road (CR 7) over Halfway Brook Bridge replacement, in the Town of

Queensbury in the amount of $606,299. 
B) Request to increase Capital Project No. H401, Sagamore Road Retaining Wall, in the Town of Bolton in the amount of

$30,000.
C) Request to increase Capital Project No. H390, County Bridge & Culvert Projects, in the amount of $80,000.
D) Request to amend the Warren County Budget in the amount of $1,979.84 to reflect receipt of insurance recovery payment

for guiderail repairs.
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8) Request/Item to be Discussed by the Clerk of the Board (Amanda Allen, Clerk):
A) Request to amend Resolution No. 215 of 2022 to remove the entry for Occupancy Tax Coordination and authorizing the

appropriating of funds from the occupancy tax reserve to the Tourism budget. Note: If approved this will go before the
Board at their June 2nd Board Meeting.

B) Request for a transfer from the Contingent Account in the amount of $6,500 to pay an invoice from Capital Markets
Advisors, LLC for financial advisory services rendered to the County in connection with the $7.9 million BAN as provided
by the County Treasurer - this was an unanticipated expense which was not budgeted for.

9) Finance Committee action is required on the following Personnel Agenda item(s), contingent upon approval by the
Personnel, Administration & Higher Education Committee - Agenda Items 3, 4A-B, 5, 6A-B and 8.
3) Referrals from the Criminal Justice & Public Safety Committee (Chaired by Supervisor Geraci):

Probation (Robert Iusi, Director) - 
Request to amend the Table of Organization and Salary Schedule to create and fill the position of Administrative Secretary,
Grade 8, Base Annual salary $44,913, and delete the position of Principle Steno Confidential, Grade 8, Base Annual Salary
$44,913, effective June 6, 2022. Note: If approved by the Personnel, Administration & Higher Education and Finance
Committees this will go before the Board at their June 2nd Board Meeting.

 4) Referral from the Economic Growth & Development Committee (Chaired by Supervisor Wild):
Employment & Training Administration (Liza Ochsendorf, Director) -
A) Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Job Coach -

temporary - next 5 summers, Employment & Training, Grade 6, Base Annual Salary $34,488, effective July 1, 2022 due
to creation. 

Planning & Community Development (Wayne LaMothe, County Planner) -
B) Request to amend the Table of Organization and Salary Schedule to create and full the new position of Assistant County

Planner 2, Annual Salary $63,711, effective June 6, 2022. Note: If approved by the Personnel, Administration &
Higher Education and Finance Committees this will go before the Board at their June 2nd Board Meeting.

5) Referrals from the Human Services Committee (Chaired by Supervisor Driscoll):
Department of Social Services (Christian Hanchett, Commissioner, Department of Social Services) - 
Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Case Manager/Foster
Care Home Finder, Grade 14, Base Annual salary $44,384, effective June 20, 2022.

6) Action required to re-approve items included in Resolution No. 146 of 2022 which failed at the May 20, 2022 Board
Meeting:
A) Salary increase/decreases:

Public Defender - Request to amend the Table of Organization and Salary Schedule to increase the salary for the 1st

Assistant Public Defender from $97,310 to $102,053 effective May 23, 2022. 
                           - Request to amend the Table of Organization and Salary Schedule to decrease the salary of the 9th

Assistant Public Defender from $74,089 to $71,988 effective May 23, 2022.
B) Position deletion/creations:

DSS                    - Request to amend the Table of Organization and Salary Schedule to create and fill the new position
of Community Services Worker (Part-Time), Grade 8, Base Annual Salary $37,918, effective May
23, 2022.

County Attorney - Request to amend the Table of Organization and Salary Schedule to to delete the position of Tax
Coordinator, Annual Salary $47,417, and create and fill the new position of 3rd Assistant County
Attorney, Annual Salary $65,295, effective June 1, 2022.

Note: If approved by the Personnel, Administration & Higher Education and Finance Committees Items 6A-B will go
before the Board at their June 2nd Board Meeting.

8) Referral from the ARPA Advisory Committee:
Request to create and fill the new position of Office Specialist - FT, Grade 7, Base Annual Salary $36,414, within the
Planning & Community Development Department effective June 6, 2022 
Note: If approved by the Personnel, Administration & Higher Education and Finance Committees this will go before the
Board at their June 2nd Board Meeting.
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IV. Pending Items: 
No items this month.

V. Privilege of the Floor/Public Comment

VI. Motion to adjourn
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RESOLUTION REQUEST FORM NO. �� 

 

Request for Transfer of Funds 

 

TO: AMANDA ALLEN, CLERK, WARREN COUNTY BOARD OF SUPERVISORS 

 

 

DEPARTMENT NAME:       

 

SIGNED:       DATE:       

 

 

FROM CODE TITLE TO CODE TITLE AMOUNT 
                               

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

                              

 

 

 

 

 

 

 

Please state reason for transfers requested:       

 

  

 

CONTINGENT FUND TRANSFER REQUESTS 

 

FROM CODE TITLE TO CODE TITLE AMOUNT 

 

A.1990 469 Contingent Account-                   

 Other Payments/Contributions                   

  

Please state reason for transfer request:       

 

Please file original request with Clerk of the Board and retain copy for your records. 
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PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE

AGENDA

JUNE 2, 2022

Committee Members: Thomas, Conover, Beaty, Frasier, Wild, Braymer and Runyon- Chair of the Board shall
serve as an Ex-Officio member when needed in accordance with Section C(4) of the
Rules of the Board

I. Committee meeting called to order by Chair.
II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda 
1) Requests/Items to be Discussed by the Human Resources Director (Jackie Figueroa, Director):

A) Review of report on tracking of vacancies filled.
B) Update on terminations and exit interviews. 
C) Executive session to discuss the negotiations with Teamsters with Larry Paltrowitz, Outside Counsel for the

County.
D) Request to approve MOA (Memorandum of Agreement) with the Sheriff’s Alliance to extend updated out of

unit education reimbursement policy to membership. 
E) Request to amend Resolution No. 195 of 2022 to correct errors on the resolution.
F) Request to amend Resolution No. 207 of 2022 to correct errors in the resolution. 

2) Requests/Items to be Discussed by the Clerk of the Board (Amanda Allen, Clerk):
A) Request to authorize Amanda Allen, Clerk of the Board, to serve on the Executive Board of New York State

Association of Clerks of County Legislative Boards for term commencing May 20, 2022 and terminating May
17, 2024.

B) Travel Authorization (informational item) - Amanda Allen and Samantha Hogan attended Adult CPR, First
Aid & AED Training - Warren County Human Services Building May 12, 2022.

C) Travel Authorization (informational item) - Amanda Allen and Samantha Hogan attended 69th Annual NYS
Association of Clerks Training School & Conference - Ellicottville, New York from May 17-20, 2022.

D) Request to amend Resolution No. 306 of 2018, Approving Standard Work Day and Time Reporting
Resolution for all Elected and Appointed Officials for Retirement Purposes, to include updated reporting
information provided for 2022.

3) Referrals from the Criminal Justice & Public Safety Committee (Chaired by Supervisor Geraci):
Probation (Robert Iusi, Director) - 

Request to amend the Table of Organization and Salary Schedule to create and fill the position of
Administrative Secretary, Grade 8, Base Annual salary $44,913, and delete the position of Principle Steno
Confidential, Grade 8, Base Annual Salary $44,913 (Current Salary $55,253), effective June 6, 2022. 
Note: If approved by the Personnel, Administration & Higher Education and Finance Committees this
will go before the Board at their June 2nd Board Meeting.

4) Referral from the Economic Growth & Development Committee (Chaired by Supervisor Wild):
Employment & Training Administration (Liza Ochsendorf, Director) -
A) Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Job

Coach - temporary - next 5 summers, Employment & Training, Grade 6, Base Annual Salary $34,488,
effective July 1, 2022 due to creation. 

Planning & Community Development (Wayne LaMothe, County Planner) -
B) Request to amend the Table of Organization and Salary Schedule to create and fill the new position of

Assistant County Planner 2, Grade 14, Base Annual Salary $63,711, effective June 6, 2022. 
Note: If approved by the Personnel, Administration & Higher Education and Finance Committees this
will go before the Board at their June 2nd Board Meeting.          
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5) Referrals from the Human Services Committee (Chaired by Supervisor Driscoll):
Department of Social Services (Christian Hanchett, Commissioner, Department of Social Services) - 

Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Case
Manager/Foster Care Home Finder, Grade 14, Base Annual salary $44,384, due to creation and delete the
position of Social Welfare Examiner #30 (Foster Care), Grade 8, Base Annual Salary $37,918, effective June
20, 2022.

6) Action required to re-approve items included in Resolution No. 146 of 2022 which failed at the May 20,
2022 Board Meeting:
A) Salary increase/decreases:

Public Defender - Request to amend the Table of Organization and Salary Schedule to increase the salary for
the 1st Assistant Public Defender from $97,310 to $102,053 effective May 23, 2022. 

- Request to amend the Table of Organization and Salary Schedule to decrease the salary
of the 9th Assistant Public Defender from $74,089 to $71,988 effective May 23, 2022.

B) Position deletion/creations:
DSS - Request to amend the Table of Organization and Salary Schedule to create and fill the new

position of Community Services Worker (Part-Time), Grade 8, Base Annual Salary
$37,918, effective May 23, 2022.

County Attorney- Request to amend the Table of Organization and Salary Schedule to delete the position of
Tax Coordinator, Annual Salary $47,417, and create and fill the new position of 3rd

Assistant County Attorney, Annual Salary $65,295, effective June 1, 2022.
Note: If approved by the Personnel, Administration & Higher Education and Finance Committees these items
will go before the Board at their June 2nd Board Meeting.

7) Referral from the Tourism Committee:
Request to appoint a Director of Tourism effective July 18, 2022.

8) Referral from the ARPA Advisory Committee:
Request to create and fill the new position of Office Specialist - FT, Grade 7, Base Annual Salary $36,414,
within the Planning & Community Development Department effective June 6, 2022 
Note: If approved by the Personnel, Administration & Higher Education and Finance Committees this
will go before the Board at their June 2nd Board Meeting.

IV. Pending Items:
SUNY ADIRONDACK:

No items this month.
PERSONNEL: 
1) Warren County Workplace Violence Policy to be reviewed for additional updates. (03.03.22)
2) The Committee tabled the discussion on the Warren County Travel, Education and Vehicle Use Policy (last

adopted by Resolution No. 49 of 2021) to authorize Department Heads tp approve free training opportunities
until the next meeting to allow the County Attorney to incorporate the changes suggested by the Supervisors
into the policy and to provide a draft for the Committee to review. (05.05.22) 

3) Committee to develop guidelines for Department Heads to use when dismissing an employee. (03.03.22) 
CIVIL SERVICE: No items this month.
HUMAN RESOURCES: No items this month.
CLERK OF THE BOARD: No items this month.
COUNTY ATTORNEY: No items this month.

Continued



PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE AGENDA                                      PAGE 3 OF 3
JUNE 2, 2022                                

V. Positions authorized for filling by Standing Committees since last meeting:

Bldgs &
Grounds

- Cleaner #8, Grade 2, Base Annual Salary $29,735, due to resignation. 

Countryside
Adult Home 

-
-
-

Cook #2, Grade 4, Base Annual Salary $31,789, due to termination.
Cook #5 - Full-Time, Grade 4, Base Annual Salary $31,789, due to promotion.
Food Service Helper #3, Grade 2, Base Annual Salary $29,735, due to resignation.

District
Attorney

-
-

9th Assistant District Attorney, Annual Salary $68,560, updating authorization.
Legal Clerk III #1, Grade 10, Base Annual Salary $40,784, updating authorization.

DPW -

-
-

Highway Construction Supervisor #2, Grade 12, Base Annual Salary $42,069, due to
retirement.
MEO (M) #22, Grade 9, Base Annual Salary $39,246, due to resignation.
MEO (L) #26, Grade 7, Base Annual Salary $36,414, due to resignation.

Employment &
Training
Administration

- Office Specialist - PT, Grade 7, Base Annual Salary $36,414 FT.

Office for the
Aging

- Meal Site manager #2 (Warrensburg), Grade 2, Base Annual Salary $22,301/30 hours
a week, due to resignation.

Probation - Probation Assistant, Grade 7, Base Annual Salary $36,414, due to promotion.

Public Defender -
-

Coordinating Assistant Public Defender, Annual Salary $81,618, due to resignation.
Legal Clerk, Grade 5, Base Annual Salary $33,076, due to resignation.

Social Services -
-
-

Intake Clerk #7, Grade 4, Base Annual Salary $31,789, due to resignation.
Intake Clerk #1, Grade 4, Base Annual Salary $31,789, due to promotion.
Caseworker #23, Grade 16, Base Annual Salary $47,023, due to resignation.

Veterans’
Services

-
-

Van Driver #1 (Reg P/T), Grade 2, Base Annual Salary $14.295/hr.
Van Driver #5 Per-diem, Grade 2, Base Annual Salary $14.295/hr.

VI. Privilege of the Floor/Public Comment

VII. Motion to adjourn
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