
PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE

AGENDA

OCTOBER 6, 2022

Committee Members: Thomas, Conover, Beaty, Frasier, Wild, Braymer and Runyon- Chair of the Board shall serve as an
Ex-Officio member when needed in accordance with Section C(4) of the Rules of the Board

I. Committee meeting called to order by Chair.

II. Motion to approve minutes of prior Committee meetings.

III. Action Agenda 
1) SUNY Adirondack representatives to provide an update on the College.

2) Requests/Items to be Discussed by the Human Resources Director (Jackie Figueroa, Director):
A) Review of report on tracking of vacancies filled.
B) Review of separation report.
C) Review of 2023 Budget request. 
D) Request for an executive session to provide an update on a workplace violence incident. 

3) Requests/Items to be Discussed by the Personnel Officer (Patricia Nenninger, Personnel Officer):
A) Request for a new contract with Standard Medical Testing Services, a division of Mountain Medical Services, PLLC

to provide Police/Patrol Officer candidates with physical exam services. 
B) Review of 2023 Budget request.  

4) Requests/Items to be Discussed by the County Attorney (Larry Elmen, County Attorney):
A) Request for a transfer of funds in the amount of $6,046.35 from Budget Code A.119 469, Contingent Account - Other

Payments, Other  Payments/Contributions, to various budget codes to cover a budget deficit. 
B) Request to amend the Table of Organization and Salary Schedule to extend the Special Assistant to the County Attorney

position until December 31, 2022 pending budget review.
C) Review of 2023 Budget request.

5) Request/Item to be Discussed by the Clerk of the Board (Amanda Allen, Clerk of the Board):
Review of 2023 Budget request.

6) Referral from the Criminal Justice & Public Safety Committee (Chaired by Supervisor Geraci):
Public Defender (Gregory Canale, Public Defender) - 

Request to amend the Table of Organization and Salary Schedule to increase the salary of the Coordinating Attorney
-Public Defender from $81,618 to $87,338 effective retroactive to September 12, 2022.

7) Referral from the ARPA Advisory Committee (Chaired by Supervisors Braymer and Dickinson):
Request to amend Resolution No. 419 of 2022 to delete the vacant position, as well as the vacancy created by the
resignation of Mike Swan. 

IV.       Pending Items:
SUNY ADIRONDACK: No items this month.
PERSONNEL: 
1) Warren County Workplace Violence Policy to be reviewed for additional updates. (03.03.22)  Update: County

Attorney was asked to provide updates in redlined form for review. (06.02.22) 
2) Committee to develop guidelines for Department Heads to use when dismissing an employee. (03.03.22)
3) Committee requested that the Human Resources and Civil Service Departments draft an outline of a process for

seeking out hiring candidates for Department Head level positions for the Committee to review. (06.02.22)  
CIVIL SERVICE: No items this month.
HUMAN RESOURCES: No items this month.
CLERK OF THE BOARD: No items this month.
COUNTY ATTORNEY: 
1) County Attorney to present draft Local Law opting out of section 487(9) of the Real Property Tax Law at a future

meeting. (09.01.22) Continued
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V. Positions authorized for filling by Standing Committees since last meeting:

Countryside Adult
Home

- Institutional Aide #3, Grade 3, Base Annual Salary $36,093, due to resignation. 

District Attorney - Legal Clerk II #1, Grade 8, Base Annual Salary $43,638.

DPW -
-
-

MEO (M) #25, Grade 9, Base Annual Salary $44,966, due to resignation.
MEO (M) #5,  Grade 9, Base Annual Salary $44,966, due to resignation.
MEO (L) #27,  Grade 7, Base Annual Salary $42,134, due to resignation.

Office for the Aging - Meal Site Cook #4, Grade 2, Base Annual Salary $31,581(35hr/week), due to termination. 

Office of Emergency
Services 

- Emergency Medical Services Coordinator, Annual Salary $13,275, due to resignation. 

Social Services -
-
-
-

Part Time Community Services Worker, Grade 8, Base Annual Salary $43,638, due to
resignation.
Senior Caseworker #5, Grade 18, Base Annual Salary $56,104.
Caseworker #TBD, Grade 16, Base Annual Salary $52,743, due to promotion.
Intake Clerk #10, Grade 4, Base Annual Salary $37,509, due to promotion (Emergency Fill)

VI. Privilege of the Floor/Public Comment
VII. Motion to adjourn
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Warren County Board of Supervisors
RESOLUTION NO. 419 OF 2022

RESOLUTION INTRODUCED BY SUPERVISORS THOMAS, CONOVER, BEATY, FRASIER, WILD, BRAYMER

AND RUNYON

AMENDING RESOLUTION NO. 12 OF 2022, REAPPOINTING MEMBERS TO THE ARPA ADVISORY
COMMITTEE, TO UPDATE COMMITTEE MEMBERSHIP

WHEREAS, by Resolution No. 12 of 2022, and subsequently amended by Resolution Nos. 110 and 114 of 2022,
the Board of Supervisors reappointed members to the ARPA Advisory Committee, and

WHEREAS, there have since been two resignations (Michael Bittel and Ryan Moore) which the ARPA Advisory
Committee discussed and recommended to the Personnel, Administration & Higher Education Committee that the Board
replace Michael Bittel with Tricia Rogers and that the position previously held by Ryan Moore be deleted, and

WHEREAS, the Personnel, Administration & Higher Education Committee considered the ARPA Advisory
Committee’s recommendation, but suggests instead that Tricia Rogers be appointed and that the position previously held
by Ryan Moore be changed to automatically appoint the County Administrator/Acting County Administrator, and

WHEREAS, at their August 19, 2022 meeting the Board of Supervisors was notified of Ms. Rogers’ having
declined appointment to the ARPA Advisory Committee, leading the Board to determine that the position should remain
vacant until an alternate candidate was identified, now therefore, be it

RESOLVED, that effective immediately, the ARPA Advisory Committee membership shall be as follows:

NAME TITLE TERM
Claudia Braymer
(Co-Chair)

Supervisor, City of Glens Falls 01/01/2022-12/31/2023

Dennis Dickinson
(Co-Chair)

Supervisor, Town of Lake George 01/01/2022-12/31/2023

Rachel Seeber
(Vice Chair)

Supervisor, Town of Queensbury 01/01/2022-12/31/2023

Ray Agnew Glens Falls Hospital 01/01/2022-12/31/2023

Beth Gilles Lake Champlain-Lake George Regional
Planning Board

01/01/2022-12/31/2023

Frank Thomas Supervisor, Town of Stony Creek 01/01/2022-12/31/2023

Douglas Beaty Supervisor, Town of Queensbury 01/01/2022-12/31/2023

Michael Wild Supervisor, Town of Queensbury 01/01/2022-12/31/2023

Warren County Administrator/Acting County Administrator 01/01/2022-12/31/2023

Michael Swan County Treasurer, Warren County 01/01/2022-12/31/2023

Wayne E. LaMothe County Planner, Warren County 01/01/2022-12/31/2023

Ethan Gaddy Assistant County Planner, Warren County 01/01/2022-12/31/2023

Vacant

 AUGUST 19, 2022 BOARD MEETING

ITEM 7



ITEM V.



ITEM V.



ITEM V.



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 



ITEM V. 




