
PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE

AGENDA

MARCH 2, 2023

Committee Members: Wild, Thomas, Frasier, Runyon, McDevitt, Beaty and Driscoll- Chair of the Board shall serve as an
Ex-Officio member when needed in accordance with Section C(4) of the Rules of the Board

I. Committee meeting called to order by Chair.

II. Motion to approve minutes of prior Committee meetings.

III. Privilege of the Floor/Public Comment

IV. Action Agenda 
1) SUNY Adirondack representatives to provide an update on the College.

2) Requests/Items to be Discussed by the Human Resources Director (Jackie Figueroa, Director):
A) Review of report on tracking of vacancies filled.
B) Request to authorize the Warren County Treasurer’s Office to administer the New York State Voluntary Defined

Contribution Plan as mandated by New York State. 

3) Request/Item to be Discussed by the County Attorney (Larry Elmen, County Attorney):
A) Request to amend the Table of Organization and Salary Schedule to increase the salary of the Legal Office Coordinator

position from $60,064 to $65,942 effective March 20, 2023. 
B) Home Rule Request by Warren County for the enactment of Senate Bill No. S2781 and Assembly Bill No.

A4881entitled “An Act to Amend Chapter 368 of the Laws of 2008 Amending the Tax Law Relating to Authorizing
the County of Warren to Impose an Additional Mortgage Recording Tax, in Relation to Extending the Effectiveness
Thereof” (see attached proposed resolution).

C) Discussion regarding County of Warren v. The Continental Insurance Company and Michael Easterbrooks, NDNY
1:22-cv-328. Update on Memorandum-Decision and Order, dated February 17, 2023, which is enclosed. This is one
of two actions seeking a Declaratory Judgement to enforce insurance coverage under insurance contracts from the
1970's. 

4) Referrals from the Criminal Justice & Public Safety Committee (Chaired by Supervisor Geraci):
Office of Emergency Services (Ann Marie Mason, Director) -
A) Request to amend the Table of Organization and Salary Schedule to increase the salary of the EMS Coordinator from

$8,223 to $8,233 effective retroactive to January 1, 2023. 
B) Request to amend the Table of Organization and Salary Schedule to increase the salary of the 2nd Deputy EMS

Coordinator from $8,223 to $8,233 effective retroactive to January 1, 2023. 
C) Request to amend the Table of Organization and Salary Schedule to increase the salary of the 3rd Deputy EMS

Coordinator from $8,223 to $8,233 effective retroactive to January 1, 2023. 
Public Defender (Gregory Canale, Public Defender) -
D) Request to amend the Table of Organization and Salary Schedule to decrease the salary of Assistant Public Defender

(3) from $73,116 to $71,015 effective March 20, 2023. 
E) Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Assistant Public

Defender (10), Annual Salary $71,015, effective March 20, 2023.

5) Referral from the Human Services Committee (Chaired by Supervisor Driscoll):
Department of Social Services (Christian Hanchett, Commissioner) -

Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Assistant Social
Services Attorney, Part-time - Temp., Annual Salary $77,708/37.36 hourly, effective retroactive to February 21, 2023.

6) Request/Item to be Discussed by the County Administrator (John Taflan, County Administrator):
Discussion regarding procedure that will be followed to fill the Director of Tourism position. 
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V. PERSONNEL, ADMINISTRATION & HIGHER EDUCATION: (Including SUNY Adirondack, Civil Service, Human
Resources, Clerk of the Board and County Attorney)

SUNY ADIRONDACK:
No items this month. 

PERSONNEL:  
1) Warren County Workplace Violence Policy to be reviewed for additional updates. (03.03.22) Update: County

Attorney to provide an update within a few months. (01.27.23) 
2) Review of the Remote Work Policy established by Resolution No. 96 of 2021. (10.06.22) Update: It was noted an

update would be provided within a few months. (01.27.23)
3) A joint meeting of the Personnel, Administration & Higher Education and Finance Committees to be scheduled to

discuss changing the funding formula for SUNY Adirondack. (01.27.23)
CIVIL SERVICE:

No items this month.

HUMAN RESOURCES:
No items this month.

CLERK OF THE BOARD:
No items this month.

COUNTY ATTORNEY:
No items this month.

VI. Positions authorized for filling by Standing Committees since last meeting:

Fire Prevention &
Building Code
Enforcement 

- Code Enforcement Officer #1, Grade 17, Base Annual Salary $56,356, due to retirement. 

P l a n n i n g  &
C o m m u n i t y
Development

-
-
-

County Planner, Annual Salary $81,600, due to promotion. 
Assistant County Planner, Annual Salary $69,431, due to promotion.
Principle Planner, Annual Salary $69,431.

Public Defender - Assistant Public Defender (3), Annual Salary $71,015, due to resignation. 

Social Services -

-

-
-
-
-

Principle Social Welfare Examiner #2, Grade 15, Base Annual Salary $52,674, due to
retirement.
Senior Social Welfare Examiner #TBD, Grade 11, Base Annual Salary $48,324, due to
promotion.
Senior Account Clerk #6, Grade 7, Base Annual Salary $43,187, due to resignation.
Sr. Caseworker #8, Grade 18, Base Annual Salary $57,507, due to resignation. 
Caseworker #TBD, Grade 16, Base Annual Salary $54,061, due to promotion.
Caseworker #4, Grade 16, Base Annual Salary $54,061, due to transfer. 

Workforce
Development

- Job Coach-temporary (summer), Grade 6, Base Annual Salary $41,213.

VI. Privilege of the Floor/Public Comment
VII. Motion to adjourn
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RESOLUTION REQUEST FORM NO. 13

Request to Increase or Decrease Salary of Non-Union Position

*Please do not backdate request unless the purpose is to correct an error 

County Attorney

3/2/2023

Amy Turcotte, Legal Office Coordinator, E#13263

Increase to $65,942

Increase from $60,064

3/20/2023

A.1420 110 Law (County Attorney), Salaries Regular
✔

✔

The grade assignment of "11" indicates that the position is comparable to the Deputy
Director Real Property, Deputy Insurance Adjuster, and 1st Deputy County Clerk
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