
PERSONNEL, ADMINISTRATION & HIGHER EDUCATION COMMITTEE

AGENDA

MARCH 30, 2023

Committee Members: Wild, Thomas, Frasier, Runyon, McDevitt, Beaty and Stec- Chair of the Board shall serve as an Ex-Officio
member when needed in accordance with Section C(4) of the Rules of the Board

I. Committee meeting called to order by Chair.

II. Motion to approve minutes of prior Committee meetings.

III. Privilege of the Floor/Public Comment

IV. Action Agenda 
1) SUNY Adirondack representatives to provide an update on the College.

2) Request/Item to be Discussed by the Human Resources Director (Jackie Figueroa, Director):
Review of report on tracking of vacancies filled.

3) Request/Item to be Discussed by the County Attorney (Larry Elmen, County Attorney):
A) Request to rescind Resolution Nos. 45 of 2023 and 160 of 2023 and authorize a Home Rule Request by Warren County for an

extension to the Law authorizing and empowering thr County to impose an additional mortgage recording tax.
B) Executive session Pursuant to Section’s 105(1)(d) and (e) of the Public Officer’s Law. 

4) Referral from the Criminal Justice & Public Safety Committee (Chaired by Supervisor Geraci):
Office of Emergency Services (Ann Marie Mason, Director) -

Request to amend the Table of Organization and Salary Schedule to create and fill the new position of Office Specialist-Part-time
(24 hrs/week), Grade 7, Base Annual Salary $25,280.40, effective April 24, 2023. 

5) Referral from the Economic Growth & Development Committee (Chaired by Supervisor McDevitt):
Workforce Development (Liza Ochsendorf, Director) -

Request to authorize temporary positions for the Summer Youth Employment Program beginning on June 20, 2023 and ending
September 29, 2023 and authorizing training slots for the Program Year which begins on July 1, 2023 and ends on June 30, 2024.

6) Referral from the Legislative, Rules & Governmental Options (Chaired by John Strough):
Board of Elections (William VanNess, Commissioner, (R), Elizabeth McLaughlin, Commissioner (D) -

Request to amend the Salary Schedule to increase the salary of the two Bi-Partisan Election Management Technician positions from
$0.00 to 44,760.26. 

7) Request/Item to be Discussed by the County Administrator (John Taflan, County Administrator):
Discussion regarding SUNY Adirondack Sponsorship Funding.

8) Request /Item to be Discussed by the Clerk of the Board (Amanda Allen, Clerk of the Board): 
Request to further amend Resolution No. 374 of 2017, Approving the Payment for Services Proposal Submitted by the Warren
County Coroner, to update Forensic Medical Services Fees to reflect and increase in the cost of autopsies.

V. PERSONNEL, ADMINISTRATION & HIGHER EDUCATION: (Including SUNY Adirondack, Civil Service, Human Resources,
Clerk of the Board and County Attorney)
SUNY ADIRONDACK: No items this month. 
PERSONNEL:  
1) Warren County Workplace Violence Policy to be reviewed for additional updates. (03.03.22) Update: County Attorney to provide

an update within a few months. (01.27.23) 
2) Review of the Remote Work Policy established by Resolution No. 96 of 2021. (10.06.22) Update: It was noted an update would

be provided within a few months. (01.27.23)
3) A joint meeting of the Personnel, Administration & Higher Education and Finance Committees to be scheduled to discuss changing

the funding formula for SUNY Adirondack. (01.27.23)
CIVIL SERVICE: No items this month.
HUMAN RESOURCES: No items this month.
CLERK OF THE BOARD: No items this month.
COUNTY ATTORNEY: No items this month.
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VI. Positions authorized for filling by Standing Committees since last meeting:

Health Services - Health Educator #2, Grade 14, Base Annual Salary $51,356, due to resignation. 

DPW -
-
-

MEO (L) #16, Grade 7, Base Annual Salary $43,187, due to resignation. 
Sign Maintenance Worker #2, Grade 11, Base Annual Salary $48,324, due to promotion.
MEO (M) #8, Grade 9, Base Annual Salary $46,090, due to promotion. 

Social Services -
-
-
-
-
-

Intake Clerk #4, Grade 4, Base Annual Salary $38,447, due to promotion.
Intake Clerk #7, Grade 4, Base Annual Salary $38,447, due to promotion.
Social Services Investigator #3, Grade 11, Base Annual Salary $48,324, due to promotion.
Caseworker #36, Grade 16, Base Annual Salary $54,061, due to resignation.
Caseworker #38, Grade 16, Base Annual Salary $54,061, due to resignation. 
Support Investigator #5, Grade 8, Base Annual Salary $44,729, due to promotion. 

Tourism - Principle Account Clerk, Grade 10, Base Annual Salary $47,667, due to creation. (Emergency Fill)

VII. Privilege of the Floor/Public Comment

VIII. Motion to adjourn
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