
Human Services Committee 

Warren County Department of Social Services 

COMMITTEE MEETING AGENDA 

August 20, 2024 
 

Committee Members: Supervisors DRISCOLL, Bruno, Patchett, Turner, Wild, Strainer and Runyon. 

Chair of the Board shall serve as an Ex-Officio member when needed in accordance with the Section C(4) of the Rules of 

the Board. 
 

I.    Committee meeting called to order by Chair 
 

II.   Approval of minutes of prior Committee meeting 
 

III.  Privilege of the floor and public comment 
 

IV.  Action Agenda/New Business Items: 
 

1. Personnel Request:    

Request to Reclassify Position:  From Resource Clerk #1, to Senior Clerk #TBD.  Both titles are Grade 4, Base 

Salary $38,447 (2023). 

2. Personnel Request:    

Request to Reclassify Position:  From Resource Clerk #3, to Senior Clerk #TBD. Both titles are Grade 4, Base 

Salary $38,447 (2023). 

Rationale for Items 1 and 2: There is no impact to the budget. Title changes are part of the ongoing process to 

create more flexibility in the department regarding movement and promotional fields. The Resource unit 

currently has two vacancies; thereby using this opportunity to make changes for the betterment of the unit and 

department. 

See Attachments #1 & #2 
 

3. Request:    

Request to renew/continue the Memorandum of Understanding (MOU) with Warren County Workforce 

Development, for the Pathways to Successful Employment Program, for the term commencing January 1, 2025 

and terminating December 31, 2025, for a total amount not to exceed $15,000. 

Rationale:  This program identifies and refers SNAP (Supplemental Nutrition Assistance Program), SN (Safety 

Net), and qualifying TANF (Temporary Assistance for Needy Families), for Workforce Development 

programming.  

See Attachment #3 
 

4. Request:    

Request to Amend the County Budget, to increase revenue and expenses, in the amount of $25,000 to purchase 

scanners for the Medicaid Unit.  

Rationale: Scanners enable a paperless filing system; thereby promoting increased efficiency and cost savings. 

The cost for this equipment is 100% reimbursable. 

See Attachment #4 
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5. Request:    

Request For a Transfer of funds:  From Code A.6010 110 Salaries-Regular; To: Code A.6010 120 Salaries-

Overtime, in the amount of $50,000.  

Rationale: The purpose of this transfer is to cover overtime through-year end 2024. 

See Attachment #5 
 

V.  Discussion Items: 

1. Christina Mastrianni, Commissioner  

-Commissioner’s Report of Activities & Updates;  

(Previously submitted and distributed by Committee Chairman Driscoll) 
 

2. Julie Montero, Fiscal Manager, DSS 

-Monthly Reports: Revenue, Expenditures and Overtime.              

Attachment #6 
 

VI.  Referrals/Pending Items:    NONE 
     

VII.  Privilege of the Floor and public comment 
 

VII. Motion to Adjourn  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ATTACHMENTS: 

1. Reclassify Resource Clerk to Sr. Clerk, no budget impact  

2. Reclassify Resource Clerk to Sr. Clerk, no budget impact  

3. Renew MOU – with Workforce Development 

4. Amend Budget in the amount of $25,000, for the purchase of scanners 

5. Transfer Funds in the amount of $50,000 to cover overtime through year-end  

6. Monthly Fiscal Reports and Overtime 

 




































