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Total Labor Force Employed Unemployed Unemployment Rate

August 2019

December 2019

33,600 32,400 1,200 3.6%

31,300 29,600 1,700 5.4%

April 2020

August 2020

December 2020

31,000 25,100 6,000 19.2%

32,600 30,600 2,000 6.3%

30,600 28,700 1,900 6.1%

August 2024

December 2024

31,500 30,400 1,100 3.5%

29,700 28,500 1,200 4.0%

Warren County Labor Statistics 

Source: NYS Department of Labor



Total estimated revenue $1.3M



CDL   A/B 36

Welding
3

Practical Nursing (LPN) 7

Certified Recovery Peer 
Advocate (CRPA)

7

Culinary 1

Industrial Machining 1

CPR/First Aid/General 
Healthcare

7

GED*
18 

enrolled

Total 80

2024 Training Sponsorships

WIOA                       $52,322.47
Warren County   $58,309.50
ARPA                      $50,015.71
Total                   $160,647.68

Supportive Services:
Work Boots:           2
Transportation:  33

Total  35

*4 GED Graduates this past year and all 4 are 
employed and 2 are also enrolled at SUNY ADK

5 College Interns supported local organizations 
or businesses!  



Transferable Skills 266

Resume Development 224

Interview Preparation 549

Goal Setting 239

Completing Job Apps 247

Overcoming Barriers 262

Social Media 213

Networking (New in 2024!) 200

Total 2200

2024 Workshop Attendance



Summer Youth 
Employment 

Program (SYEP) 

34 youth
9 zip codes

19 worksites

Hundreds of summer lunches 
served  in Operation Food Chain!



• 7 youth participated in a mentorship 

program for 12 weeks during the fall 

and winter

• Year-Round Work Experience 

provided more long-term placements 

for youth and young adults

• Virtual reality job exposure increased 

outreach to new groups

• HS job fairs & Career Exposure, 

Growing Career & Technical Education 

at school districts

Additional Youth Programming



• Greatest barriers to employment continue to be: housing, 
transportation, child care, mental health, criminal records, skill 
deficits, demographics, technology gaps

• Vulnerable populations: veterans, seniors, youth, justice-
involved, in recovery from addiction, people with disabilities: 
each have own challenges

• Retention and workplace culture
• Gov bureaucracy and program audits 
• Grant restrictions 
• Different fiscal years
• Uncertainty of federal funding and future grants

Challenges


