
Public Safety Committee 
Warren County Office of Emergency Services 

AGENDA 
November 23, 2020 

 
Committee Members: LEGGETT, Simpson, Braymer, Diamond, Driscoll, Seeber and Shepler 

 
I. Committee meeting called to order by Chairman 
 
II. Motion to approve minutes of prior committee meeting 
 
III. Action Agenda/New Business 
 

1. Request: Resolution request for a new contract with Waterhorse Adventures LLC for service and 
maintenance for Warren County Marine Rescue Team and Warren County Sheriff’s Office Dive 
Team equipment in an amount not to exceed $5,000 per year. 
Rationale: Resolution needed to service and maintain dive team equipment.  The agreement would 
commence on January 1, 2021 and terminate on December 31, 2021 with the possibility of two (2) 
annual extensions.  The funds shall be expended from various department budget codes. 

2. Request: Resolution request for a new contract with Waterhorse Adventures LLC for dive training 
services in an amount not to exceed $5,000 per year. 
Rationale: Resolution needed to provide scuba training services for members of the Warren 
County Marine Rescue Team and Warren County Sheriff’s Office Dive Team.  The agreement would 
commence on January 1, 2021 and terminate on December 31, 2021 with the possibility of two (2) 
annual extensions.  The funds shall be expended from various department budget codes. 

3. Request: Resolution request to create and fill the position of County Fire Coordinator – part time, 
base salary $25,967.50. 
Rationale: Request needed to amend the departmental table of organization with an effective date 
of December 21, 2020. 

4. Request: Resolution request for the transfer of funds between G/L Code A.3410 Fire Prevention & 
Control and A.3640 Civil Defense to correct salary and fringe appropriations for the OES Director 
and OES Temporary Fire Coordinator.  
Rationale: Transfer needed to correct appropriations in the 2020 budget.  Total transfer from Fire 
Prevention & Control to Civil Defense is $11,971.  Total transfer from Civil Defense to Fire 
Prevention & Control is $10,111. 
 

IV. Information for Discussion/Review 
 
V. Referrals and Pending Items 
 
VI. Privilege of the Floor and Public Comment (please allow for 15 second delay on live stream meetings) 
 
VII. Motion to adjourn 
 

 
Attachments 
#1 Request for New Contract 
#2 Request for New Contract 
#3 Request to Create a New Position 
#4 Notice of Intent to Fill Vacant Position 
#5 Request for Transfer of Funds 
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RESOLUTION REQUEST FORM NO. 11 

Request to Create New Position 

DEPARTMENT NAME:       

DATE:       

(a) Title of Requested Position:        

(b) Annual Base Salary (and Grade if Applicable):        

(c) Effective Date for New Position:*        
*Please do not backdate unless the purpose is to correct an error.

(d) List Any Position in the Department s Table of Organization Being Deleted as a
Result of this Request: (Include annual salary and grade if applicable):

(e) Where are Funds in the Budget for this Position?  List Budget Code, Object Code,
Full Title and Amount:

(f) Has Personnel Officer Reviewed and Approved of the New Position Title?
(This is necessary BEFORE bringing the request to committees.)

(g) Is this a mandated position?  If so, please explain:

(h) Is there expected revenue from this position?  If so, please explain:

County Fire Coordinator - Part Time

$25,967.50 20hrs/week

December 21, 2020

County Fire Coordinator - Temp $45.6093/hr not to exceed $10,000/yr

A.3410 130 Fire Prevention & Control - Salaries Part Time

Yes

Yes. County Fire Coordinator is mandated per Local Law No. 6 of 2007

No

Office of Emergency Services

November 23, 2020
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Department Position Title Grade

Administrative Fiscal Services County Administrator BOS

Board of Elections Commissioner Elections #1 BOS

Board of Elections Commissioner Elections #2 BOS

Elected Officials Budget Officer stipend BOS

Elected Officials Chairman of Board stipend BOS

Elected Officials Coroner (x4) BOS

Elected Officials County Clerk BOS

Elected Officials County Treasurer BOS

Elected Officials Sheriff BOS

Elected Officials Supervisor (x 20) BOS

Elected Officials Vice Chairman stipend BOS

Stop DWI/Traffic Safety Coordinator BOS

County Attorney County Attorney 24

Public Defender Public Defender 24

DPW/DPW Administration Superintendent of Public Works 23

Social Services/Social Services Admin- 02 Commissioner Social Services 22

Treasurer Deputy Treasurer 22

Public Health/Preventive Program (CHA) Director Pub Health/Patient Svc 21

Sheriff/Sheriff Law Enforcement Undersheriff 20

DPW/Engineering Senior Civil Engineer 19

DPW/Maintenance Roads Highway Manager #2 19

DPW/Airport Airport Manager 18

Human Resources County Human Resources Director 18

Information Technology Director Information Technology 18

Mental Health Director Mental Health 18

Planning/Planning County Planner 18

Probation/Probation Director of Probation 18

Civil Service Personnel Officer 17

DPW/Buildings and Grounds Superintendent Bldgs & Grounds 17

Sheriff/Jail Corrections Captain 17

Sheriff/Sheriff Law Enforcement Major 17

Administrative Fiscal Services Assist to County Administrator 16

Clerk of the Legislative Board Clerk of the Board 16

DPW/Parks and Recreation Director of Parks, Rec & RR Div. 16

DPW/Road Machinery Fleet and Equipment Manager 16

Fire Prevention Fire Coordinator (Temp) 16

Office of Emergency Services/Civil Defense Director OES 16

Planning/GIS Program Planning GIS Coordinator 16

Public Health/Health Services Assistant Director Patient Serv 16

Public Health/Preventive Program (CHA) Assistant Director Public Health 16

Purchasing Purchasing Agent 16

Self Insurance Insurance Administrator 16

Social Services/Social Services Admin- 02 Deputy Commissioner Soc Services 16

Nonbargaining Titles & Grades
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Department Position Title Grade

Nonbargaining Titles & Grades

Information Technology Sr. Computer Sys Analyst/Program 15

Planning/Planning Associate Planner (P/T) 15

Public Health/Disease Control Supervising PHN #6 15

Public Health/Health Services Supervising PHN #4 15

Public Health/Health Services Supervising PHN #7 15

Tourism Director of Tourism 15

Treasurer Accountant 15

Building & Fire Code Administrator Fire & Bldg Code 14

County Auditor County Auditor 14

Employment & Training/WIA-Admin (Staff) E & T Director II 14

Mental Health Deputy Director Clinical 14

Office for the Aging Director Office for the Aging 14

Planning/Planning Assistant County Planner 14

Probation/Probation Probation Supervisor #1 14

Probation/Probation Probation Supervisor #2 14

Real Property Tax Director Real Property 14

Tourism Creative Director 14

Administrative Fiscal Services Director of Public Affairs 13

Countryside Adult Home Director Countryside Adult Home 13

DPW/Engineering Engineer I #2 13

DPW/Engineering Engineer I #3 13

Information Technology Network Coordinator 13

Information Technology Programmer II 13

Legal Defense - Indigents Assigned Counsel Administrator 13

Mental Health Children and Youth SPOA Coord. 13

Mental Health Mental Health Program Analyst 13

Public Health/Preventive Program (CHA) Public Health Fiscal Manager 13

Sheriff/Jail Corrections Inspector 13

Social Services/Social Services Admin- 02 Case Supervisor A 13

Social Services/Social Services Admin- 02 DSS Fiscal Manager 13

DPW/DPW Administration Fiscal Manager 12

DPW/Up Yonda Farm Environmental Education Admin 12

Mental Health Dpty Dir Mental Health/Fiscal 12

Office for the Aging Fiscal Manager 12

Sheriff/Sheriff Law Enforcement Systems Maintenance Coordinator 12

Treasurer Payroll Supervisor 12

Veterans Service Director Veterans 12

Weights & Measures Director Weights & Measures 12

County Clerk 1st Deputy County Clerk 11

DPW/Parks and Recreation Fish Management Specialist 11

Information Technology Computer Help Desk Tech II #2 11

Information Technology Computer Help Desk Technician II 11

Fire Prevention Fire Coordinator (P/T) 11 (proposed)
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Department Position Title Grade

Nonbargaining Titles & Grades

Public Health/W.I.C. WIC Coordinator/Nutritionist 11

Purchasing Deputy Purchasing Agent 11

Self Insurance Deputy Insurance Administrator 11

Telecommunication Telecommunications Analyst 11

Treasurer Junior Accountant 11

Board of Elections Deputy Commissioner Elections #1 10

Board of Elections Deputy Commissioner Elections #2 10

Clerk of the Legislative Board Deputy Clerk of the Board 10

DPW/Engineering Assistant Engineer #1 10

Office of Emergency Services/Civil Defense Emergency Services Coordinator 10

Planning/Planning Construction Cost Coordinator 10

Real Property Tax Deputy Director Real Property 10

Civil Service Civil Service Specialist 9

County Attorney Secretary to the County Attorney 9

DPW/Engineering Junior Transportation Analyst 9

DPW/Up Yonda Farm Naturalist #3 9

Human Resources Human Resources Specialist 9

Information Technology Computer Help Desk Tech I #2 9

Information Technology Computer Help Desk Tech. 1 #3 9

Information Technology Computer Help Desk Tech. I #1 9

Tourism Assistant Tourism Coordinator 9

Administrative Fiscal Services Conf Secr to Cty Administrator 8

Clerk of the Legislative Board Sr Legislative Ofc Specialist #1 8

County Attorney Legal Assistant #2 8

County Attorney Tax Coordinator 8

District Attorney/District Attorney Secretary to DA 8

DPW/Up Yonda Farm Naturalist #2 8

Historian County Historian (P/T) 8

Probation/Probation Princ Steno Confidential 8

Sheriff/Sheriff Law Enforcement Secretary to the Sheriff 8

DPW/DPW Administration Conf. Asst.-Super. of Pub. Works 7

Public Defender Conf. Sec. to 1st Asst. Pub. Def 7

Public Defender Confidential Secretary 7

Social Services/Social Services Admin- 02 Confidential Secretary 7

Treasurer Payroll Technician 7

Civil Service Civil Service Assistant 6

Clerk of the Legislative Board Legislative Office Specialist #4 6

Clerk of the Legislative Board Secretary to the Clerk of Board 6

Human Resources Human Resources Clerk 5
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2020-21 Nonbargaining Salary Grid

GRADE entry 1st 2nd 3rd 4th 5th 10th 15th 20th 25th 30th
1 $29,000 $29,870 $30,617 $31,229 $31,698 $32,648 $33,628 $34,637 $35,676 $36,746 $37,848

6% 2 $30,740 $31,662 $32,454 $33,103 $33,599 $34,607 $35,646 $36,715 $37,816 $38,951 $40,119

6% 3 $32,584 $33,562 $34,401 $35,089 $35,615 $36,684 $37,784 $38,918 $40,085 $41,288 $42,527

6% 4 $34,539 $35,576 $36,465 $37,194 $37,752 $38,885 $40,051 $41,253 $42,490 $43,765 $45,078

6% 5 $36,612 $37,710 $38,653 $39,426 $40,017 $41,218 $42,454 $43,728 $45,040 $46,391 $47,783

6% 6 $38,809 $39,973 $40,972 $41,792 $42,418 $43,691 $45,002 $46,352 $47,742 $49,175 $50,650

6% 7 $41,137 $42,371 $43,430 $44,299 $44,964 $46,312 $47,702 $49,133 $50,607 $52,125 $53,689

6% 8 $43,605 $44,913 $46,036 $46,957 $47,661 $49,091 $50,564 $52,081 $53,643 $55,253 $56,910

6% 9 $46,222 $47,608 $48,798 $49,774 $50,521 $52,037 $53,598 $55,206 $56,862 $58,568 $60,325

6% 10 $48,995 $50,465 $51,726 $52,761 $53,552 $55,159 $56,814 $58,518 $60,274 $62,082 $63,944

6% 11 $51,935 $53,493 $54,830 $55,927 $56,765 $58,468 $60,222 $62,029 $63,890 $65,807 $67,781

6% 12 $55,051 $56,702 $58,120 $59,282 $60,171 $61,976 $63,836 $65,751 $67,723 $69,755 $71,848

6% 13 $58,354 $60,104 $61,607 $62,839 $63,782 $65,695 $67,666 $69,696 $71,787 $73,940 $76,159

6% 14 $61,855 $63,711 $65,303 $66,609 $67,609 $69,637 $71,726 $73,878 $76,094 $78,377 $80,728

6% 15 $65,566 $67,533 $69,222 $70,606 $71,665 $73,815 $76,029 $78,310 $80,660 $83,079 $85,572

6% 16 $69,500 $71,585 $73,375 $74,842 $75,965 $78,244 $80,591 $83,009 $85,499 $88,064 $90,706

6% 17 $73,670 $75,880 $77,777 $79,333 $80,523 $82,939 $85,427 $87,989 $90,629 $93,348 $96,148

6% 18 $78,090 $80,433 $82,444 $84,093 $85,354 $87,915 $90,552 $93,269 $96,067 $98,949 $101,917

6% 19 $82,776 $85,259 $87,391 $89,138 $90,475 $93,190 $95,985 $98,865 $101,831 $104,886 $108,032

6% 20 $87,742 $90,375 $92,634 $94,487 $95,904 $98,781 $101,745 $104,797 $107,941 $111,179 $114,514

6% 21 $93,007 $95,797 $98,192 $100,156 $101,658 $104,708 $107,849 $111,085 $114,417 $117,850 $121,385

6% 22 $98,587 $101,545 $104,084 $106,165 $107,758 $110,990 $114,320 $117,750 $121,282 $124,921 $128,668

6% 23 $104,503 $107,638 $110,329 $112,535 $114,223 $117,650 $121,179 $124,815 $128,559 $132,416 $136,388

6% 24 $110,773 $114,096 $116,948 $119,287 $121,077 $124,709 $128,450 $132,304 $136,273 $140,361 $144,572

6% 25 $117,419 $120,942 $123,965 $126,445 $128,341 $132,191 $136,157 $140,242 $144,449 $148,783 $153,246

3.00% 2.50% 2.00% 1.50% 3.00% 3.00% 3.00% 3.00% 3.00% 3.00%

INCREMENT
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TO: AMANDA ALLEN, CLERK, WARREN COUNTY BOARD OF SUPERVISORS 

DEPARTMENT NAME:       

SIGNED: DATE:       

FROM CODE TITLE TO CODE TITLE AMOUNT 
                        

                       

                       

                  
      

                       
      

                       

Please state reason for transfers requested: 
 
  

CONTINGENT FUND TRANSFER REQUESTS 

FROM CODE TITLE TO CODE TITLE AMOUNT 

A.1990 469 Contingent Account- 
Other Payments/Contributions 

Please state reason for transfer request: 

Please file original request with Clerk of the Board and retain copy for your records. 

Office of Emergency Services

November 23, 2020

A.3410 110 Fire Prevention & Control - Salaries-Regular A.3640 110 Civil Defense - Salaries-Regular $11,495

A.3410 830 Fire Prevention & Control - Social Security A.3640 830 Civil Defense - Social Security $93

A.3410 831 Fire Prevention & Control - Medicare A.3640 831 Civil Defense - Medicare $22

A.3410 860 Fire Prevention & Control - Hospitalization A.3640 860 Civil Defense - Hospitalization $361

A.3640 130 Civil Defense - Salaries-Part Time A.3410 130 Fire Prevention & Control - Salaries-Part
Time

$10,000

A.3640 810 Civil Defense - Retirement A.3410 810 Fire Prevention & Control - Retirement $111

Transfers needed to correct 2020 salary and fringe appropriations for the OES Director and Temporary Fire Coordinator. Total transfer from Fire Prevention &
Control to Civil Defense is $11,971. Total transfer from Civil Defense to Fire Prevention & Control is $10,111.
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